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LOCAL 586. S.E.I.U.
AFL-Clo-cLC

This Agreement;entered into this 1st day of; .July , 1990, by.
and between the Edwardsburg Public Schools, hereinafter referred to as
the "Board" and Local 586 of Service Employees International Union
(SEIU), hereinafter referred to as the "Union".

ARTICLE I - PURPOSE AND INTENT

Section 1: The general purpose of this Agreement is to set forth wages;
hours and working conditions which shall prevail throughout the term. of
this Agreement and to promote orderly and peaceful labor relations for
the mutual interest of employees, the employer and the Union.

ARTICLE II -RECOGNITION

Section 1: The Board of Education of the Edwardsburg Public Schools
recognizes the Service Employees International Union, Local 586, as the
Exclusive Representative of. the employees ..listed uJ?der the
classifications identified in Article VII, Wage Provisions, for the
purpose of collective bargain.ing withre/spec.t to rates of pay, hours of
employment, and other conditions of emplo~~n~ during the life of this
Agreement. Specifically excluded from th"e::'bargainingunit are seasonal
employees, supervisory personnel, part ti'm:~::substitute employees and all
other employees. Seasonal employees shall be defined as employees hired
on a temporary basis for a period of less~han 91 consecutive work days
of the calendar year. It further understo.9p.and agreed that any
seasonal or other non-bargaining unit employees hired by the Board shall
be in addition to the full time positions authorized by the Board.

Section 2: The Board and Union agree tha~ for the duration of this
Agreement, neither shall discriminate against any job applicant because
of race,.color, creed, sex, na~ionality ~r political beliefs, nor sha1l
the Board nor the Union, its agents or members discriminate against any
employee because of his exercising these rights guaranteed by the State
or Federal law.

ARTICLE III - UNION SEcuRITY

Section 1: All employees working for the Board and within the
bargaining unit as defined in Article II shall: (1) become Union
members after ten (lO);weeks after the date.:"o,f:htre or ten (10) weeks
after the date of execution of this Agreement, whichever date is later;
or (2) pay to said Union an amount equal to dues as provided in .' .
Sections 3 and 4 of this Article as ..a conditi0I:i9f;~ontinued employment'
in the classifications covered ,by this agreement. 'In the event an
employee shall refuse and fail to do so, the Board shall terminate. said
employee's;employment •.
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Section 2: The Union agrees to indemnify and save the Board and its
members harmless against any suit or action brought against the Board or
its agents regarding this Article. Any claims, demands, costs, suits or
other forms of liability including back pay and'all court or
administrative costs that may arise out of or by reason of the action of
the Board in complying with this provision shall be the obligation of
the Union. In addition, the Union agrees to reimburse individual Board
members for traveling, meal or lodging expenses incurred as a result of
their required presence in the processing of any action initiated by the
Union under this article.

Section 3: For the purpose of this Agreement, the term dues shall mean
all regular monthly dues, assessments and fines as certified by, Local
586, S.E.I.U. AFL-CIO-CLC.

Section 4: For those employees who voluntarily execute payroll
deduction authorizations, the Board agrees to deduct from their first
pay of each month the regular monthly dues, in the'amount certified to
the Board by the Secretary-Treasurer of the Local Union along with a
dues check off list, fifteen (15) days following such deduction.

ARTICLE -IV - lfANAGEMENT RIGHTS

Section 1: The Board retains the exclusive right, not subjec~ to the
grievance procedure, to operate and manage its affairs in all respects
except where specifically abridged, delegated or modified by this
Agreement - including the right:

a. To the executive management and administrative control of the
school system, its properties and facilities and the professional
activities of its employees.

b. To hire all employees and subject to the provisions of law to
determine their qualifications and the conditions for their
continued employment or their dismissal or demotion and to promote,
transfer, or assign all such employees and to determine the size of
the work force.

Section 2: The Board shall have full and complete supervision and
direction of any and all wo:r;kperformed by its employees and nothlng
herein contained shall be a ,:limitation upon the powers,. rights,
authority, duties and responsibilities of the Board as conferred by the
laws and constitution of' the state of Michigan "and the United States of
America.

ARTICLE V - WORK HOURS' AND SCHEDULES

Section 1: The work day f9r all full time employees shall consist of
eight (8) consecutive hours and the work week shall consist of forty ,
(40) hours, five consecutive days, Monday through Friday, both days
inclusive, except that there shall be one (1) specified position which
may be scheduled Tuesday through Saturday, inclusive, and one position
Sunday through Thursday, inclusive. Position to be filled by a
qualified employee volunteer. If no employee volunteers, management
will assign the least seniored qualified employee.

-?-
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a. All hours worked on the sixth and seventh consecutive days shall be
paid according-to Section 2 of this Article. Hours paid f.or
approved leaves of absence, holidays or vacations shall count as
hours worked for purposes of"this Article.

b. Full time employees shall be assigned two paid fifteen (15) minute
breaks during their shift and one thirty (30) minute lunch period.
The lunch period shall be unpaid and exclusive of normal work
hours.

c. It is understood and agreed that the normal hours of :work.for Food
Service employees and Aides will vary as to need, and or;furidlng,:.
therefQre, ."it is determined by the Employer. The Employer shall
have the right to alter the number of employees and hours.'worked':in-.
any food service unit or aide position, when the need for stich
alt"eration requires so doing • If hours are to be decreased;' :th-e'
administration shall meet with the affected individuals andun::t.on
repr~sentation to disc,uss the changes.

d. Kitchen employees will be permitted to work on two (2) days when
lunches will not be served, on general kitchen cleanup. These days
will be determined by the Food Service Supervisor but will not
include adverse weather days when other non-essenti.al employees are
not required to work. Employees will be limited to thr,ee (3)
employees at the major kitchens and two (2) employees at the
satellite kitchens.

e. Employees working more than seven (7) hours per day shall be
assigned one (1) thirty (30) minute lunch period which shall be
unpaid and exclusive of normal work hours.

f. Employees working more than three (3) hours shall be assigned one
(1) paid fifteen (15) minute break.

g.Employees working more than five (5) hours shall be assigned two
(2) paid fifteen (15) minute breaks. There will be no chang'e.'in
procedure for eating for the Food Service personnel •

.. " .
. .

h. Normal hours' of 'work "for maintenance employees will vary as to
need, as based upon established past practices.

Section 2: Time and one-half shall be paid for all hours worked in
excess of eight (8) hours '-:onanyone day and forty (40) 'hours in anyone
week. All excess hours. must have p:rior approval of the :.employee's
immediate supervisor~' OVertime shall be equalized: and 'offe1:ed to"
employees in order' of :t.1nit'wf"de:seniority within:'"cost ',:ceriterassfgnment~
When,no employee in a specific cost center desires overtime, such
ovetti.~e 'shall be offered 'to' :o'therunit members .outside the 'cost ~~I.lt~~.
in order' of unit wide seniority providing they ':ateqtialiffedto .do the. ,.",.
work required. It is understood and ,'agreed that in 'case :;of'emergencies).
a sufficient number of qualified personnel from any cost' center of the
bargaining unit may be used interchangeably between cost centers for the
duration of the emergency.
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Section 3: Maintenance-Custodians shall be paid at their regular. hourly
rate for the number of hours they would have normally worked on each of
the following paid holidays:

1990-91
July 4, 1990
September 3, 1990
November 22, 23, 1990
December 24, 25, 1990
December 31, 1990
January 1, 1991
May 30, 1991
One floating holiday
in session.

1991-92
July 4, 1991
September 2, 1991
November 28, 29, 1991
December 24, 25, 1991
December 31, 1991
January 1, 1992
May 25, 1992

to be taken when' teachers

1992-93
July 4, 1992
September 7, 1992
November 26, 27, 1992
December 24, 25, 1992
December 31, 1992
January 1, 1993
May 31, 1993

and/or students are not

Food Service employees and aides'shall be paid. at their regular hourly
rate for the number of hours they would have normally worked on each of
the following paid holidays.

1990-91
September 3, 1990
November 21, 1990
(~ day instructional
aides only)'

November 22, 23, 1990
December 25, 1990
January 1, 1991
March 29, 1991 -
(Food Service Personnel)
March 29, 1991
(~ day Instructional
Aides only)

May 27, 1991

1991-92
.September 2, 1991
November 27, 1991
(~ day instructional
aides only)

November 28, 29, 1991
December 25, 1991

.January 1, 1992
April 1:7,1992.-
(Food Service Personnel)
April 17, 1992
(~ day Instructional'
Aides only)

May 25, 1992

1992-93
September 7, 1992
November 25, 1992
(; instructional
aides only)

November 26, 27, 1992
December 25, 1992
January 1, 1993
April 9, 1993 -
.(Food Service Pe~sonnel)
April 9, 1993
(~day Instructional
Aides. only), : .'

May 24, 1993
"." - .. ~-.

Section 4: If an employee is on vacation on any of the. above n~~ed
holidays, he shall be entitled to an additional day off with p.ay.for the
holiday.
Section 5: To be eligible for holiday pay, an employee must have worked
his/her last scheduled day prior to the holiday and his/her first
scheduled day following the holiday. Employees off sick on the holiday,
the day before or after may be required by the Board to sub~t medical
proof at the expense of the employee of illness to receive holiday pay.

Section 6: If a holiday should fall on a Saturday, the Friday before or
the last day of the work week may be celebrated in lieu of such holiday.
If a holiday should fallon a Sunday, the Monday after or the first day
of the work week may be celebrated in lieu of such holiday.
Section 7: 'An employee who is called in during non-working hours shall
be guaranteed two (2) hours pay.
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ARTICLE VI - LEAVE OF ABSENCE

A. VACATIONS -Section 1: Employ:ees who are employed on a twelve month basis are to be
granted vacation time with credit given for each year of completed
employment-in the school system. A full year shall be considered twelve
consecutive months. Personnel shall be paid according to the rate of
pay and number of hours per day in effect at the time of, the vacation.
Vacations shall be granted according to the following schedule.

First Year- of Employment
0-4 months
5-12 months
Second through Sixth Year of Employment
One day per month to a maximum of ten-

Seventh through Fourteenth Year of Employment
One and one-half days per month to a maximum
of 15
Fifteenth Year of Employment
Two days per month to a maximum of 20

1 Week (S Days)
1 day
~ day per month

2 Weeks (10 Days)

3 Weeks (15 Days)

4 Weeks (20 Days)

Section 2: Vacation days shall be requested within the same school year
earned and shall not accrue from one year to the next. All vacations
shall be approved i~ advance by the supervisor.
Section3fEmployees shall be required to submit to the supervisor a
Vacation Request Form at least two weeks prior to the reque-sted
vacation. The work requirements of various positions may restrict the
times when vacations may be taken. The Board's decision is final in all
cases and not subject to the grievance procedure.
Section 4: Vacations will be granted to employees leaving the---e'mployof
the school system only if two weeks notice of intent to resign has been
given.
Section 5: In the event an employee is on sick leave for at-least f;Ly'~'
(5) consecutive days, and has exceeded his/her sick leave credit~<-he/8he-;.:
may utilize any accumulated vacation time prior to returning to work.-

Section 6: If two or more employees employed in-the samecost-center,-
request a vacation, according to the conditions described:iri- Sectfon3,.
for the same period, the employee (8) with the most unit-wide--seiifority
shall be given preference.

B. SICK LEAVE
Section 1:a. All sick leave for twelve-month employees shall accumulate from the

date of hire at the rate of one-(l) day per month of active
employment. Twelve-month employees may accumulate sick leave from
year to year to a maximum of 100 days.
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An employee may use a maximum of two (2) of their yearly
accumulated sick days provided by Section I (a & b) of this article
for serious illness, injury or hospitalization of a member of the
employee's immediate family which necessitates the employee's
presence to care for the,family. '

b. Aides and Food Service employees, who work twenty (20) hours or
more~ per week, shall be granted sick leave credits at the rate of
one (1) day per month, cumulative to one hundred (100) days. Aides
and Food Service employees who work less than twenty (20) hours per
week, shall receive one-half (~) day per month, cumulative to forty
(40) days.:-

Section 2: Upon written request, any employee whose personal illness
extends beyond, the accumulated sick leave day~,may be.:,granteda leave of
absence without"pa.y not to exceed six (6)irioiith~~,,~,p,'At(:additionalsix (6),
months may be allowed at the discretion of"the Superintendent. During
this unpaid sick leave period, fringe benefits will not be paid and sick
leave and vacation time shall not accumulate during such leave.
Seniority shall accumulate only during the first six (6) months.

Section 3: Employees must submit an Employee Absence Form to their
supervisor within two days of their return from any absence. The Board
may require medical certification of any reported employee illness
before or after a holiday or vacation period or in cases of suspected
abuse before sick leave credit and compensation is granted.

Section 4: In the event an employee has been under a physician's care
for an illness or phy~dcaldisability, the Board may require doctor
certification of his/her fitness 'to return to w~rk~~

Section 5: Any employee'who makes a false claim for 'p'~ids.ickleave
shall be subject to disciplinary aC,tioll:,> or d,ischar,~ed'.de:pe'ndingupon
the circumstances involved.

c. BEREAVEMENT LEAVE:
Section 1: In the event there is a death of a member of an employee's
immediate family, which would include only the following: Husband,
wife, son, daughter, mother, Jather, ,sister,,brother, grandparents and
grandchildren of the employee or'the~mployee's ,present ,spouse, the
employee will be allowed upon request up to three (3) days off with pay
for the purpose of attending the funeral. Such;,1E!,ave,,if requested!,
shall be taken immediately and~ha~~ :~~t accrue or accumulate.'
Additional days may be allowed at the,dlscretion of the Superintendent.
Such additional days shall be deducted from sick leave.

Section 2: One (1) day will be allowed when requested for each death of
relatives outside the immediate family. Additional days may be allowed
upon request to the Superintendent of Schools and with his approval.
These additional days will be deducted from ,sfck leave.
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D. MILITARY, LEAVE: The right to re-employmentand the continuous'
seniority rights are guaranteed for any employee now or he~einafter upon'
the seniority list, and who are now or hereinafter a member of,the Armed
Forces of the 'United States or State of Michigan.

Section 'l:~ Such leave of absence shall be granted employees ;iri' th~:'
classiffed service, in defense of the country or who are"m~,mb.er's,;ot ~he
National Guard, or of the Reserve Corps, or forces in the ~~d~~ar
Military, Naval,' Marine, Air Force or Coast Guard Service;as,:',a~tl:1orized
by said Veterans Preference Act with respect to status and.',:r.~:e.mp~oyniert~.,

Section 2: Whenever employees who are members of the National Guard,
Naval'Reserveare called to actiye duty, they shall be entitled""toan
unpaid leave'of absence for such time as they are engag~~_.i~act-ive
defense~'':tr'alning,.

Section 3: Employees who have been in the Armed Services of the United
States, under military leave from the employer shallupqn reinstatement
to re-employment be given credit for time spent in the Armed Services
the same as though the time spent in the Military Service has been spent
in the employment of the employer, providing that such employee has
received an honorable separation from the Armed Services.

E. MATERNITY LEAVE: - Accumula~ed sick days may be used for maternity
leave~'" If ,:theemployee does rio'twant to use sick days; they may request
from the Board a leave of absence without pay for the time just prior
to, during and after the birth of a child.
Section"l: Such leave of absence shall be for a period not. to exceed
one (1) year. The Board at its discretion may renew the leave as
requested by the employee.

;', "

Section .'2:, ~"The employ~e ,shall n~tify the Superintendent's O{f1.ce'in
writing at least five ,,(5), months prior to the e:x:p'ectedd&t~,.of,b:i:rth•
Within thirty. {30.) days thereafte~, the employeesh-all' ,submi,t;~~'w,t:i:'tten
request -fot :mate:rnityleave' ~o the'..Board of Educat'io.u:.;~~"relqtie.~~t
shall specify 'the beginning d?,t:,e~"o.fthe leave, be accolRpa,l!ied,.',~by)j~r
physicians' :statement that there,:'i,s~o medical reason ",Why:-~~h~:i~mpipyee
cannot continue to perform services 'until the beginningc1?te,;:9t.~Q.~
leave. In no event shall the beginning date of the leave';9,f,.~~,sence
commence later than four (4) we,eks prior to the expected date' of btrth
without approval of the school board. The Board's decision, shall be
final and shall not be su1>jec,tto the grievance procedure •

." .. ' ".-:: '. ,'.' --."' ....S~crlon 3: The employee shall:>;he 'e,ligiblet~. :returnfrom,maternity
leave upon filing a physician's sta'temen£"tliit:she:::isphysicall:r i,it for
full time employment. The employee may request;a' prospective; :e:.,,'

termination date of the leave of absence at the time for the leave.
Re-employment will commence upon the date set by the Board,whi~lJ.shall
not be later than the beginning of the first day of the school*~ar
following the date the employee was declared eligible for reemployment.
Extension of the leave shall be at the discretion of the Board. It is
understood that the foregoing shall, not supersede provisions for layoff
or other provisions of law or this contract.
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Section 4: Failure to return from a maternity leave on the date
specified in said leave shall be conclusively deemed a resignation
unless mutually agreed upon by the Board and t~e employee prior ..to said
leave.
Section 5: Maternity leave will be granted without pay except for sick
leave used, and without sick leave accumulation. Upon return from
maternity leave the employee shall be restored to her "~ame rate of pay
as when she left. Seniority rights and fringebenefit~ shall not apply
or accumulate during the leave but shall be reinstated:upon the
employee's return to work.

F. JURY DUTY ....
Section 1: An employee who is~alled for jury duty' or to give testimony
before any legal, judicial or arlministrative"t:ribunar':andproviding that
it will not apply to any cause in which the employee is the party to the
action shall be compensated for the diffe.rence between their normal
salary and that which they receive for p,eI:formanceof such duty, .less
reimbursed expenses and travel allowance'. ,.

G. PERSONAL BUSINESS LEAVE - It is understood that there may be
personal conditions and circumstances which may require absenteeism for
other reasons than heretofore mentioned. The Board and Union agree that
such leave shall not exceed two (2) days per school year, shall not be
accumulated. The first day shall not be deducted from sick leave, the
second one shall be. deducted from sick leave and :bo'thmay be used under
the following conditions:

a.

b.

c.

d.

This leave shall be used only in situations of urgency for the
purpose of conducting personal busines's Which i~f impossible to
transact on the weekends, outside of work houts' or during vacation
periods.
Employees shall submit their req~e.~top:,t~he a'pplication form
provided by the Board at least five: (5) ':~ays'in advance of the
anticipated absence, except in,case"o.fd'e,n{ergency'rwith general
reasons stated for the leave ,','for,S:p'pr,oyal't?1 j the Superintendent or
his designated representative~" 'The'employerwffl notify the
employee in writing within severity-two (72)'J:ioursof the approval
or non-approval of the request •..

Such leave shall not be used for seeking other employment, .
rendering services, or working either with or without remuneration
for themselves or for anyone else, for'hunting, fishing or other
recreational activities. It is further understood that'such leave
shall not be granted for the first w6r~ing days before or after a
vacation day or holiday •

. ....' 1:- . --, -::Employees using, personal days for, ()ther:.than intended purpose are
sUbject to .discharge.
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H. OTBEll UNPAID LEAVES OF ABSENCE--------------- ',; .,'Section 1: ':Emp.loyees appointed or elected to Local 586 Union, Of;~,~e,.,
shall be eligible for unpaid leaves of absence during tenure in.,affic,e.
Seniorit¥':b~:.~l1e'etnployees shall not accumulate during leaves,.pi.absen.ce
under the 'abov'e.conditions •
Section 2:", Upon' wrid:en request to his/her supervisor, an unpaid, leave
of absen~.e::.notto exceed thirty (30) work days may be granted f~.~ .
personal'reasoi1.s~ Such leaves of absence' shall not be extended; s.ick.
leave arid:v~cation time shall not accumulate during such leave •. ;
Seniort ty' and' fringe benefits will continue. The board' s decisio~;.pn:.
such requests for leave shall be final and not subject to the grievance
procedure.

0" , •

, ,

ARTlcLEVIl, - WAGE-PROVISIONS

Section 1: Employees shall'~be paid every.ttJ.o.weeks for approved hours
worked within a designated pay period. All time cards certifying time
worked shall be signed by the employee and approved by the employee's
immediate supervisor. Employees in the classifications listed shall be
paid accord~ng to the schedule indicated below.

..(AS NOTED IN APPENDIX A & B)

(AS NOTED IN APPENDIX A & B)

CLASSIFICATION Start
Years
Maintenance Custodian I
Maintenance "Custodian II
Maintenance 'Custodian III
Maintena~ce Custodian IV

CLASSIFICATION
Food Service I
Food S~ryice'.II
Food SerVice' III
Food Service IV

10 Weeks

Beginning

6 Months

1 Year

1 Year

2 Years

'2 Years'

(AS NOTED IN APPENDIX A & B):
CLASSIFICATION',"
Instructional Aides' .'
Playground & Lunchroom Aides
Health Aides

"....Beginning
, .'

1 Year 2 Years

ARTICLE VIII - SENIORITY*

Section 1: Seniority shall be defined as an employee's length of
continuous serVice 'with the Board since his/her last hiring date. "Last
hiring date"sh;al1 mean the date. upon which an employee first reported
for work in the'hargaining unit at the instruction of the Board since
which he/she has not quit or been discharged. No time shall be deducted
from an employee's seniority due to absence occasioned by authorized
leaves of iabs~nce, vacations, sick or accident leaves or layoffs for
lack of'wark'except -as hereinafter provided.
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Section 2: All new employees shall be probationary employees until they
have worked ten (10) weeks for the Board. Probat~~nary employees shall
have no seniority, ,status and may be paid off or terminated at the sole
discretion of the Board without regard to length of service. Upon
satisfactory completion of the probationary period, the employee's name
shall appear on the seniority list as his/her most recent date of hire.

Section 3: Regularly scheduled part time employees shall accumulate
seniority separate from full time employees, as of their most recent
date of hire. It is understood and agreed~that seniority ~ights gained
shall apply only to authorized regularly scheduled part time positions
as authorized by the Board. Such personnel shall not dispi.ac:efull time
employees •. ',

Section 4: Upon execution of this contract, up-to-date seniority lists
shall be presented to the Unit President, along with a copy to the
Union. the Employer shall provide sePfl~~te lists fQr~he following:

A. Full-time custodial/mainten.ance " ,,','
B. Regular sch~duled part7time custodial/maintenance
C. ,Food Service,
D.Aides.

In compliance with this provision, it shall be deemed to have been
accomplished if the Board gives the Unit President three copies of the
seniority lists every thr~e months.

a. When a seniority list is initially prepared or thereafter revised,
if two (2) or more employees have the same hiring date, their names
shall appear on the seniority l.ist,in.alphabetic order by last name.

Section 5: Each employee shall accumulate seniority rights in two (2)
categories as.follows:
A. Unit Wide' Within COst Center i/lOE"agle Lake Elementary Area

B. System Wide

1120
,1130
1140
1150
1180
1190

Edwardsburg Elementary
Chicago Road Elementary
Junior High Area
Senior High Area
System Wide
Administration Building

Area
Area

ARTICLE IX - VACANCIES, LAYOFFS AND RECALLS

Section 1: When the need arises to fill a vacancy, the Board shall
notify the Union of such vacancy in writing and shall post notices of
such vacancyon.work station bulletin boards for a period of three (3)
working days. The posting shall include hours of work; rate of "pay,
starting date, location of .work, and if tests are to be administered.
Test required as determined by the employer. Employees desiring to be
considered for such vacancy shall notify their supervisor in writing
during the three (3) working day posted,period. The selection of an
employee to fill such vacancy shall be made on the basis of
qualifications required to do the job and seniority by classification
and if no one bids unit wide.
*Except as noted in Appendix B.
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Section 2: Once 'an employee's request for transfer or promotion is
approved, the employee shall perform in the new position for a minimum
of thirty (30)'calendar days at the rate of pay in effect "prior to ';'.,,:::',
transfer ori"'pt-amotion. Upon completion of thirty days of satisfactory ,
performance J he/she shall be permanently assigned to the position aricfbe
placed on the salary schedule of the classification according to his/her
unit wide seniority.

a. In the, event the employee's service is not satisfactory, he/she
shall be placed in the position held prior to he transfe"r or';,
promotion.

b. In the e:vent the employee in Section 2 above does not wish to',,,::" ;'.,
accept permanent transfer or promotion, he/she shall;he'as"si.gned
the position ,occupied by the most recently hiredemplpyee ,resulting
from the :orlginal transfer or promotion at the ra'te.of,,'pay'iri'-effect:",
fo.r,th,atc'lassification according to his/her u~if'wid:e;'senlority~ '.....

Section 3: 'Three successive vacancies resulting from the transfero~"
promotton of employees shall be posted and filled in accordance with: "
Section '1 of this Article. The 4th resulting vacancy shall be fillecf 'at
the discretion of the Board.
Section 4: When the Board deems it necessary to reduce the number of
positions,' probationary employees shall be laid off first at the
discretion of the:Board .. If it then becomes necessary to' further reduce
staff, non-probationary employees will be laid off according to the
system-wide seniority they hold with the Board and will be recalled in
reverse o.rde'r,providing that they have the ability needed to perform
the work.

Section 5:
a. In the event a Maintenance-Custodian is assigned to work in a

position temporarily vacated by another Maintenance-Custodian for a
period of five (5) or more consecutive work days, he/she shall be
placed o~ the salary schedule of the new classification according
to hislhe~'unit wide seniority. It is understood that the
promot'ing:"!s:temporary pending (1) the return of the absent
Maintertance-Custodian, or (2) the position is declared permanently,
vacant an,r subsequently posted ac.cording to Article IX, Section" l~~:

....

b. In the event a food service employee is assigned to work ~~,a ,;
position teUlP~rarily vacated by another food service, amployee fOl7.a
period'.()f ,~:Wo"(2) or more consecutive work days, heIs~e' shall be,'
placed on: the'; salary schedule of the new classificatf~n according
to his/her classification seniority. It is understood'that'th~'
promotion is temporary pen~lrig (1) the return of the:'absent ,."
employee, or (2) the positiorl is declared permanently vacant'aner
subsequently posted according to Article IX, Section 1.

c. As maintenance needs vary, the Employer has the determination to
adjust affected employee accordingly within the department as
needed and not involving reductions in hours worked.
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Section 6: When a Food Service I or II employee is absent a Food
Service III or IV employee shall fill the position as a temporary
transfer.

ARTICLE X - GRIEVANCE PROC8»UU

Section 1: A grievance shall be defined as an alleged violation of the
expressed terms and conditions of this contract.

Section 2: If any grievance arises, there shall be no stoppage or
suspension of work b~cause of such grievance. _,

Section 3: Step 1. Any grievance of complaint shall be discussed' with
the immediate supe"rvisor for settlement. Any elllplpyee:whohas a
grievance may be" a:c'companiedby their 'steward...i:f;so.de.s:Lr-a.d.--:withinfive
(5)'; days of knowledge of occurrence'•..'~The sy.pe.rvi~o.r.shall. investigate
and.advise the grievance' and/or's.teward of. th~~.4j..s.p;Osit;io.Il."of:the
complaint within three fG }:.regularly.-,scheduled\<1or~ingda,yf)'after it has
been made to him. In the event the complaint is not satisfactorily
settles in this manner, the following procedure shall apply.

Sectiori'4: Step 2. To be processed hereunder, a grievance must be
reduced to writing, state the facts upon which it is based, when they
occurred, specify the section of the contract which has allegedly been
violated, niust be signed by the employee filing the grievance, state the
relief requested, and must be presented to his supervisor within two (2)
regularly scheduled working days after receipt of the oral answer from
the supervisor. The supervisor shall give a written answer to.the
aggrieved employeEi and/or steward within ,.two(2) regularly scheduled
working days aftetreceipt of the written grievance. If answer is
mutually satisfactory so indicate in writing giving one (1) copy of the
settled grievance to the supervisor.

Section 5: Step 3. If the grievance has not been settled at Step Two,
and if it is to be appealed-to step three,. a'written notice of such
appeal must be served upon the superintendent witpin two (2) regularly
scheduled working days after receipt by the steward. and/or the employee
of the supervisor's Step Two answer. >" .

The Union representative and the Superintendent of Schools shall meet to
consider the grievance within five (5) regularly scheduled working' days
after the Superintendent of Schools received notices of appeal to this
step. The Superintendent of Schools shall give the Union
representative a written. answer to the grievance in triplicate within
ten (10) regularly scheduled working days after the date of such
meeting.

-12-
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Section 6: Step 4. The Union, if not satisfied with the .
Superintendent's disposition of the grievance, may within five "(5) ".
working days:s~bmit.the grievance in writing to a committee of ,the Board
of Educationt:hr'otighnotification of the Superintendent; such grievance
must be submitted within five (5) working day's after written receipt of
the answer'trom the Superintendent. All grievances as submitted' shall
be discussed by the"commit tee of the Board and the Union prior to,_the
next regularly scheduled meeting provided that there are seven (7) days
availableinwh!ch to call'together the committee.' At the end of stich
meeting or prior.to'the, next'Board meeting, the grievant and the Union
shall be advised 6f the recOmmendation to be made to the full Board.
The Board of Education will submit the written answer within five (5)
days of the Board meeting.
Section 7: StepS. Individual employees shall not have the right to
processagrievarice at Step 5 without the endorsement and approval of
the Union~'
a. If the Union is not satisfied with the disposition of the grievance

at Step 4, it may within two (2) days after the decision of the
Board, refer the matter for arbitration to the American Arbitration
Association, in writing, and request the appointment of an
arbitrator to hear the selected in accordance with the rules of the
American Arbitration Association except each party shall have the
right to peremptorily strike not more than three from the list of
arbitrators.

b. Neither party may raise anew defense or ground at Step Five not
previously ra,isedor disclosed at other written steps. At a time
no later than three (3) days prior to the hearing or prehearing,
the parties,may, by mutual consent, agree to hold a conference in
an attempt. ,tel' settle the grievance.

c. the decision of the arbitrator shall be final and conclusive and
binding upon employees, the Boar and the Union;' subject ,to the
right of the Board or the Union to judicial review, any lawful
de~ision of.the arbitrator shall be forthwith placed into effect.

Powers of 'the arbitrators are subject to the,£ollowing>limltations:

e.

f.

1. He:'shalt~ave no power to add to" subtract from, disregard,
alter'or'modify any of the terms of the Agreement.

2. He shall not hear any grievance previously:barred from the
.0 f., .th.e$!ievance procedure.

3 •."...."He..sl!~lr\have no power to interpret state or federal law.

More .than one grievance may not be considered by ,the"'arbitrator at
the same time :except upon expressed writtertmutualconsent and then
only if they are of similar nature.
The cost of arb'itration shall be borne equally by the parties
except each party'.'shall assume its own cO'stfor representation
including any eXpense of witnesses.

-13-
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1. If any of the agreed time limits are allowed to lapse, the
grievance will be considered as waived. In the event the
Board of Education or its representatives fail to give any
answer to any grievance as required, it shall automatically
proceed to the next higher step provided that nothing
contained herein shall be construed to automatically advance a
grievance to arbitration.

2. Except at the arbitration level, all preparation, filing,
presentation or consideration of grievance shall, unless by
mutual consent, be held at times other than when an employee
or participating Union representative are to be at their
assigned duty stations.

Section 8. All attempts shall be made to schedule grievance meetings
after the normally scheduled work hours of emplqyees.and Union Officers
involved; however, by mutual agreement, such meetings. may be held during
working hours. No employee shall suffer loss of pay due to his/her
required attendance at the meeting.

ARTICLE XI - REPRESENTATION

Section 1: All employees who are covered by this Agreement shall be
represented for the purpose of grievance procedure and negotiations by a
maximum of four (4) stewards and a bargaining committee to be chosen by
the Union.
Section 2: Nothing herein contained shall abridge the right of
individual to process. his own grievance upon notification of the
employer and the Union of his intent. The.Union may have a
representative at all discussions of any written grievance and any
adjustments that may result therefrom shall not be inconsistent with
the terms of this agreement. Unless agreed otherwise by mutual consent,
the Union must be notified two (2) day in advance of any such meeting .SO

that it may be present if it so desires.
Section 3: The names of the committeemen, stewards and aiternates shall
be given in writing to the Board. No committeemen, stewards or
alternates shall function as such until the Board has been notified of
this selection in writing by any International Unit or Local official.
Any changes in committeemen, stewards or alt~rnates shall be reported to
the Board as far in advance as possible~
Section 4: Any committeeman, steward or alternate or any other officer
of the Local Unit employed by the Board having an individual grievance
in connection with his own work may ask for a member of the bargaining
committee to assist him in a mariner provided for in the grievance
procedure'.
Section 5: The Board agrees to provide sufficient bulletin board space
in the buildings as are needed to carry Union announcements, notice of
meetings, results of Union elections and notices pertaining to
nominations and elections.
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ARTICLE XII - DISCIPLINARY ACTION AND DISCB.ARG~

Section l:;.The first. ten (10) weeks of employment of all employ:~es:..'
shall b.econsidered. a probationary period. Employees who, have ,p.o.~t..
comple.:t.edtheir prob.a.tionaryperiod shall be evaluated by.:.:.~~Q~:B\l:f.lfL~pg..
Principal whe,re work was performed and by the appropriat~ ~~:wi:lli~tratJye.
Assistant. If work was unsatisfactory the employee will be disciplined
or di~charged.'Emp,loyees who have completed their trial period:.$h.Cl~~.>1.:>~
discharged for just,;cause only. >. < -

Section. 2: Disciplinary action shall include the following:
'.-. ,,' ~

a. Verbal warning
b. Written warning
c. Suspension without pay
d. Discharge

Classification of Misconduct:

a. Minor Offenses
b. Major Offenses
Disciplinary action tn8;y,beimposed with respect to each of the groups of
offenses as hereinafter set: forth •

. .

a. Minor Offenses
1. Absent - Failure to notify supervisor before start of shift
2. Habitual tardiness
3. Excessive unauthorized absenteeism
4."Di~regard of .safety rules
5. Excessive use of profanity in the presence of fellow employees

or students.
6'•. Other- minor offenses

The disciplinary:procedure in this group may be:
1. First~Offense,;v~rbal warning
2 •. :Secohd'::offense,-.W"rittenwarning

.:3."'Third offense, ,:seven (7) days suspension without pay
4. Fourth offense, discharge.

. _,I:

.".- .""..

The violations shall' be. accumulated for a period of not ::more than ,Qne
(1) year. "

. ': .. '

b. Major Offenses.
1. Reporting. to work under the influence of alcohol or

consumptio~. of the same during. working hours.: ,":"
.:2. Fighting" on the premises (quarr~ling not considered
..3.• Malicious'destruction of school'<'property '-'J

4. Insubordination or other maj or offenses -.;.;'

d;r;'-1gs :;OX' the

fight:.Lng)

. '. ".: ':,. ~. ",.i : •. :;

This disciplinary action in this group may be grounds for immediate
discharge. Copies of work rules are available to all employees.
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ARTICLE XIII - OTHER CONDITIONS OF EMPLOYMENT

Section 1: For the purposes of this Agreement, "full time" shall be
defined as those personnel assigned to .workforty hours per week as
outlined in Article V, Section '1., "School Year part time" shall be
defined as those employees assigned to ,less than eight hours per day and
forty hours per week.
Section 2:' The Board will cooperate with the Union in investigating
health and safety conditions and.will carefully consider any
recommendations'madebythe Union 'thereto. The Union will cooperate in
assisting aridmairitafningthe Board's rules regarding health and safety.
Repeated failure of employees to comply with such rules shall be
regarded as a "minor" offense as outlined in Article XII, Section 2.

-.' '_? ;

Section 3: For the protection of the students, the employee and" the"....
Board, a physical examination may be required for employme~t! _ Go~t_~.pf
the examination will be paid by the Board. The examining:,p!J.ysi'~~(3.Il':;_
will be selected or designated by the Board. -.. ~ "

Section 4: In the event that school is closed due to inclement weather
or other acts of God, non-essential employees are to report to wor~;.,..
unless notified otherwise by their supervisor. If non-essential
employees are notified not to report for work by their supervisor,,;
because of adverse weather, they shall be paid for the hours normally
worked for the number of days reimbursable by State Law which has
currently two (2) days.
It is understood that essential employees, defined as Custodial/
Maintenance I and II personnel, shall be expected to work in order to be.
paid, unless notified by their supervisor not to report to work, in
which case they shall then be paid for the hours normally worked.

a. The,Board of .Education will provide -reimbursement not to exceed
frotLoo per regularly scheduled Food.-Service employee for costs
incurred purchasing appropriate uniforms as specified. Receipts
for the purchases must be presented to the Superintendent to
receive reimbursement. The employee shall be reimbursed within
thirty (30) days from the date the receipt for items purchased was
presented to their immedi~te supervisor~

b. Each Food Service employee and Aide as a condition of continued
employment must present evidence of negative test results for
tuberculosis as required by law. The Edwardsburg Public Schools

"will'designate testing location or facility. Should the employer
request the employee to see a medical doctor for an alternative
test, the employer would reimburse 100% of all approved testing
cost not covered by an employee's existing medical insurance. The '.
employee will" be'reimbursed within thirty (30) days. from the d~te
receipts from .,the.:'medicaldoctor were presented to his/her _
supervisor.

-16-
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c. The employer shall provide uniforms (2 pairs pants and 3'shirts).
for all ,maintenance-custodia+.,.employees per. year. It .shall be the'
responsibility of the employee 'to keep them maintained and":'
laundered. A clean: uniform shall be worn at all times while on the'
job.

ARTICLE XIV - SEPARABILITY

) -

Section 1: If, during the life of this Agreement, any of the provi.sions
contained herein are held to be invalid by operation of law or by any
tribunal of competent jurisdiction or if compliance with or enforcement
of any provision should be restrained by such tribunal pending a f:l.nal
determination as to its validity, the remainder of this agreement shall
not be affected thereby. In the event any provision herein contained is
so rendered invalid upon w~itten request by either party hereto, the
Board and the Union shall enter. into collective bargaining for the
purpose of negotiating a mutual satisfactory replacement for such
provision.
Section 2: Starting July, 1987, the parties acknowledge that during the
negotiations which resulted in this agreement, each had the unlimited
right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective
bargaining. Therefore, the Board and the Union, for the life of this
agreement, each voluntarily waives the right to bargain collectively
with respect to any subject or matter referred to, or covered in this
agreement, or with respect to any subj ect or matter not specifically,
referred to or covered in this agreement, even though such subject or
matter may not have been within the knowledge or contemplation of either
or both of the parties at the time that they negotiated or signed this
agreement. However,: by mutual agreement between the parties,
negotiations may be reopened for the purpose of dealing with an issue
not otherwise covered by this agreement.

ARTICLE XV - DURATION

Section 1: This agreement shall remain in full force and effect for
thirty-six (36) months covering the period from July 1, 1990, to and
including June 30, 1993, and will be aut9matically renewed for
successive periods of one (1) year unless either party gives written
notice to the other party at least sixty (60) days prior to the last day
of expiration.of the contract of its intention to amend or terminate
this contract.
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Section 2: In any 'event.both' parties, by mutual consent, agree to amend
this agreement, or any part thereof, during the first' thirty-six: (36):.,;.!~.;
months, such agreement shall' be made in writing., specifylng the al..ticles'~ ..
to be re-negotiated .

DATE:

.'=-:
• t." .~...

BOARD OF EDUCATION SERVICES EMPLOYEES INTERNATIONAL UNION

PRESIDENT PRESIDENT

-18-
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APPENDIX A: WAGES AND FRINGE BENEFITS

July 1, 1990 July 1, '1991 July,,1),;,'1992
June 30,1991 June 30,1992 June j-O'~j993

$ 9.13 $ 9.58, $10.03

, 9.58
9.85

10.07
10.35

8.80

8.65
9.01

9.09
9.37
9.67

10.04
8.37

10.61
10:;. 90
10.37

8.20
8.56

8.64
8.92'
9.22
9.59
7,,"92

9.13
9.40
9.62
9.90
8.35

10.16'
10.45

9.92

7.75
8.11

8~68
8.95
9.17
9.75
7.90

8.19
:,8.47
8.77
9.14
7.47

9.71
10.00

8.47

After 10 weeks
Six months

After 10 weeks
Six,months
1 Year
2 Yea'rs
Beginning

EXPERIENCE
Less than
one year.
1 year
2 years
Beginning

GROUP IV ;... HAINTENANCE
CUSTODIAN IV

Regularly Scheduled
Part Time

GROUP III - HAIRTENARCE
,:' CUSTODIAN III

GROUP II - HAIRTENARCE
, - CUSTODIAN II

Cost Center H80-System wide After 10 weeks
Six months
1 year
2 years
Beginning

General

Section 1:
CLASSIFICATION': ,
GROUP I - MAINTENANCE '

CUSTODIAN I
Group Leader

GROUP V -FOOD SERVICE I Beginning
Head Cooks 1 year

2'ye'ar-s'
GROUP VI -FOOD SERVICE II Be'ginning
Cooks 1 ye~r

2 years
GROUP VII-FOOD SERVICE III Beginning
Cashier 1 year

2 years
GROUP VIII-FOOD SERVICE IV ' Beginning
Server 1 year

2 years

6.89
7.27
7~ 68:
6.56'
6.94 ' ,
7.31
6.49
6.85
7.23
6.43
6.78
7~17

7.34
7.72
8.13'
7.'01
7.39
7.76
6.94
7.30
7.68
6,~B8':

, 7~ 23
7.62

7.79
7.17
8,.58
7.46

,7~84
'::'8. 21

7~39
7.75
,,8-.,13': ';;':

, T~33
7.68

,8.07

GROUP IX - PLAYGROUNDI
LUNCHROOM'AIDES

GROUP X - HEALTH AIDE

GROUP XI - INSTRUCTIONAL
AIDES

Beginning
Afte,r-10 weeks
1,.y~ar

:'2 years
"Beg'inning
After 10 weeks
1 ye,ar
2 years
Beginhlng
After 10 weeks
l'year
2 years

6.02
6.36
6.74
7.41
6.02
6.36 >

6.74
7.41
6.02
6.36
6.74
7.41

6.47
6.81
7.19
7.86
6.47
6.81
7.19
7 ~86' ,
6'~47: "
6.81

, T.19'
7'~86

6.92
7.26
7.64

, 8'~37
. 6'.92
}'.26
7.64

- 8'~37 "
, 6'~92

7.26
';,7-~64

, ,\\ 8~ 37
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Section 2: The Board'of Education will pay a 5% employee retirement
contribution to the Michigan Public School Employees Retirement Fund.

_S_e_c_t_i_OD_3_: '.~,:
a. The Board of Education agrees to furnish full family health

insurance coverage for all full time employees in the bargaining
unit effective July 1, 1990 provided that said employee is not
included under similar coverage elsewhere. Paym~nt t9~ard premiums
not to exceed the rates in effect July 1, 1990. TheB6ard of
Education shall assume any subsequent rate increase ilbf,:,.tdexceed
15% of the July 1, 1990 ra,tes for the coverage, inj')effect for the
second year of\'this agreement, and shall assume any subsequent rate
increase nottb exceed 15% of the July 1, 1991: rates for the
coverage in 'effect for thE! third year, of this ~gI::eeD1el1~.,The Board

,shall not be responsible for'health insutanc~' covera'g:e::forany time
the employee is not actually enrolled for coverage:by the'carrier.

, ' ,

b. Life insurance will be provided for these 'full time employees who
are not covered by the Health Insurance Plan. This insurance shall
not exceed ~lO,OOO of term life.

c. The Board of Education shall provide MESSA Delta Dental Plan "B"
for all full time employees.

d. The Board of Education sha11:provide MESSA VSP2 vision insurance
for all full time employees.

e. Full time employees not electing health insurance coverage shall
apply up to $95.00 towards MESSA or MEFSA or MEBS Options. Any

,a~o.unt exceedi;rig~~~, Boar4:subsidy shall be payroll deducted. An
open enrollment period shall,be provided whenever premium subsidy
amounts change for the groups.

Section 4: ':~>. '
a.The Board of Education agrees to furnish single person health

insurance coverage for Cll1..~fulltime e~p;L.oy~e,sin the b,~rg.flining
unit effective coverage for ,all full t~meie:niployees :Hlthe:'
bargaining unit effective:July 1, 1990 provided that said employee
is not inclu4ed unde!, e;im~1.a!:(::()verageelsewhere. :r>aYllle,nt,tow,ards
premiums not to exceed the rates in effect July 1, 1990. The Board
of Education shall assume any subsequent rate increase not to
exceed 15% of the July 1, 1990 rates for the coverage \Ln::e{fect for
the second year of this Agreement, and shall assume 'any~subis:equent
rate increase .not to exceed: 15% of.,-theJuly 1, 1991 rates for the
coverage effect for the third year of this coverage for any time
the emp19y~e 'Js not actually.-.enrol1.edfor coverage by ~.J::le...carrier.

b. The Board of Education shall 'provide~IESSA VSP2 vision insurance
for all employees eligible under Section 4a.

c. The Board of Education shall provide $~~.OO per month,',toa:pply
toward MESSA, MEFSA, or MEBS,:,options for" all employees eligible
under Section 4-a not electi.ng health insurance coverage.
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APPENDIX B: SPECIAL CONSIDERATION

The following consideration is extended to these employees, namely Anna
Miller and Larry Davis, who, because of their religious beliefs, require
an accommodation in their work schedule to enable them to practice their
religious beliefs.
The before-mentioned employees classification will be that of
Maintenance Custodian IV. They will work four days a week, Monday
through Thursday, during the school year. During the summer and spring
and Christmas breaks, their hours will be the same as other employees.
These employees, due to their shortened work week during the school
year, will be considered as an 86% employee, eligible to receive 86% of
full time benefits pursuant to the governing collective bargaining
agreement.

Benefits to be prorated as follows:
Insurance Employer to pay 86% of premiums for eligible

insurance coverage. Employee to pay the
remaining 14%.

Seniority Will be based on 86% of a full time employee

Sick Leave 7/8 of a day per month shall be granted with
maxi~um of 10~ days per year.

Vacations One day per month worked with the following
maximums. Second through sixth year of
employment ••• 8i days. Seventh through
fourteenth year of employment, 13 days.
Fifteenth year of employment ••• 17 days.

Personal Business Days Shall not exceed 1 3/4 days per year.

Holidays 1990-91
July 4, 1990
September 3, 1990
November 22, 1990
December 25, 1990
December 31, 1990
January 1, 1991
May 27, 1991

1991-92
July 4, 1991
September 2, 1991
November 27, 1991
December 25, 1991
December 31, 1991
January 1, 1992
May 25, 1992

1992-93
July 4, 1992
September 7, 1992
November 25, 1992
December 25, 1992
December 31, 1992
January 1, 1993
May 24, 1993

Wages:

One floating holiday to be taken when school is
not in session. Not more than one employee will
be off at anyone time.

Based on Maintenance Custodian III Schedule.
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