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Summary of Recruiting Trends

A Study of 471 Businesses, Industries,
Governmental Agencies, and
Educational Institutions and Employing
New College Graduates

By John D. Singleton and
L. Patrick Scheetz Ph.D.

This report is a summary of the Ninth
Annual RECRUITING TRENDS SUR-
VEY conducted by Placement Services at
Michigan State University for 1979-80.
Four-hundred and seventy-one employers
from a cross-section of business, industry,
government, and education were surveyed
for this study. The results include
information pertaining to trends in hiring
new college graduates, anticipated start
ing salaries, campus recruiting activities,
and other related topics of interest to

college recruiters, placement officers,
educators, career counselors, and stu-
dents.

JOBOUTLOOK FOR GRADUATING
CLASS OF 1979-80

According to many observers, our country
is currently in a recession or on the
threshold of one. Judging from the
information received from employers in
this study, however, the overall employ-
ment picture for new college graduates will
not be atfected by this condition. In fact, a
slight increase (1-2%) is anticipated in the
number of college graduates hired this
vear over last vear. For MBA graduates

the employment picture is expected to
remain about the same as last year. The
number of campus visits by prospective
employers is expected to remain the same,
or there will be a slight increase of 1-2
percent at the most. Since last year was a
good year for the placement of college
graduates, the job market this year
promises to still be good in light of this
survey. Currently, certain industrial and
business groups are expected to recruit
more heavily while other groups expect to
remain the same or even decline. Those
expecting to recruit the heaviest are
accounting, aerospace, electronics, mer-
chandising/retailing, military and the
petroleum industries. Electric equip-
ment/machinery, food and beverage pro-
cessing, hospitals and health services,
hotels and motels, metals and metal
products, utilities and research and con-
sulting firms are expected to increase their
hiring slightly (1-4%). While this forecast
speaks to the demand nationally, there is
evidence of some soft spots. The most
glaring example of this is in the automotive
industry where a decrease is expected in
the hiring of college graduates this year.

AVERAGE STARTING SALARIES

Starting salaries are expected to increase
approximately 7-8 percent for graduates in
the highest demand areas, such as
electrical, mechanical, chemical, and
petroleum engineers and computer science
majors. An increase of 56 percent in

starting salaries is forecasted for metal
lurgical, and civil engineers; MBA's:
marketing/sales; chemistry, accounting,
agriculture, math, and general business.
The lowest increases in starting salaries
are expected for human ecology, social
science, liberal arts, and education majors.
An interesting sidelight reveals that most
employers establish starting salary cate
gories for all new graduates for particular
degree levels and academic majors. This
represents 65.4 percent of the employers.
Thirty-four percent of the employers
indicated that starting salaries are nego
tiable during the interviewing process in
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their organizations.

DEGREE LEVELS REQUIRED OF
NEW HIRES

Of all the professional positions in the
surveyed organizations, the bachelor's
degree was the level of education in most
demand. Approximately 1-10 percent of
the positions require an associate's degree,
51-60 percent a bachelor's degree, 1-10
percent a master’'s degree, and 1-10
percent a doctoral degree. In these
organizations, approximately 41-50 per
(continued on page 3)

NURSING
STUDENTS

Summer Employment

We can offer you full
or part time work as

Radio Shack

Special College Program

— Incentive pay program on profitability

- Promotion from within

- Great expansion including computer areas

Contact:  Kelly Conn

District Manager

221'2 S. Washington
Lansing, Michigan 48933

(517) 487-9366

a nurse aid providing
health care to in-home
patients.
Flexible Hours
Competitive Pay

UPJOHN
Healthcare

Services
694-1250

FOEM F

CAREER OPPORTUNITIES

Join a progressive Health Team at Butterworth Hospital. Career
Opportunities available in Nursing Service and Nursing Education.
Full service including Neo-Natal, ICU-CCU.

Interested applicants should send resumes to:

Butterworth Hospital

Personnel Office

100 Mich. N.E.

Grand Rapids, Ml 49503
(616) 774-1774




(continued from page 2)
cent of all salaried employees hold at least a
bachelor's degree.

ACADEMIC MAJORS IN DEMAND

The most significant increases (3-4%) in
demand for new college graduates are
expected for petroleum engineering,
computer science, electrical engineering,
and mechanical engineering. The majors in
lowest demand (in relation to supply) are
social science, education, human ecology,
and liberal arts. Employers summarize the
outlook for college graduates as especially
individuals with degrees in
those with saleable

good  for
technical

skills

daredas or

ACADEMIC TRAINING REQUIRED
BY EMPLOYERS

An ability to write and speak effectively is
cited by employers as the greatest need of
college graduates for entry into full-time
work. Other requirements of college
graduates are: an ability to accept more
responsibility and to follow through on an
assigned task, a greater concern for
productivity, and more emphasis on

quality of work performed. These are
followed closely by a need for more
ambition/motivation, desire to get ahead,
better work habits, and greater depend-
ability. Employers are generally asking
that graduates have a better understand
ing and awareness of the business world in
a practical sense and more effective
interpersonal skills. Business and industry
employers indicated that they would like to
see more technically trained graduates
leaving our institutions of higher learning.
Education employers indicated that they
would like to see more graduates in the
fields of industrial arts, math, science and
special education,

MORE EXPERIENTIAL
LEARNING DEMANDED

The experiences of most employers with
cooperative education programs and iu
ternships has been excellent. Employers
look very favorably upon students who
have participated in work experience
programs. Employers stress that practical
work experiences are helpful and enhance
the chances of employment for college
graduates. According to employers, these
students are better adjusted to the real

world and better able to look into a career
from personal experiences. Employers are
also using co-op and internship programs
for recruiting full-time personnel after
graduation.

FACTORS AFFECTING WHO IS HIRED

When recruiting new college graduates for
employment, the ability to get things done,
initiative, honesty, and integrity were
rated as the most important factors to
employers. Next on their list
important were dependability, common
oral skills,

personal skills, and adaptability. Factors

and rated

sense, communication inter
almost always leading to negative ¢ mploy
ment decisions include little interest poor
reason for wanting job,
poor/undesirable work

satisfactory verbal skills.

indication of
habits, and un

According to the surveyed employers,
approximately 51-60 percent of all candi
dates are rejected during or immediately
following the campus interviews. Of the
candidates interviewed on campus by the
surveyed employers, only 1-10 percent
eventually begin work within that organi
zation.

FREQUENCY OF CAMPUS VISITS
Most employers visit their primary col

leges and universities for recruiting about
twice each year. Of the surveyed em
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ployers, 9.4 percent visit their primary
schools more often and 32.3 percent visit
only once each year.

EFFECTIVENESS OF
PLACEMENT SERVICES

When seeking the best advice for planning
their careers, college students were
encouraged by prospective employers to
use their college placement offices. In the
opmions of employers, the college place
ment otlice is the best place to seek career
advice The second best

ource was

themselves. The importance of
further
highlighted when employers reported that
approximately 41-50 percent of their new
graduates generally come from
on-campus interviewing. Responses to
want write-ins, job listings with
placement offices, and walk-ins were cited
as the next most productive sources of new
college hires. Many employers (68.8%)
want lists of courses in credential files of
placement offices, and some employers
(38.9%) use pre screening services avail
able through placement offices. Placement
offices are encouraged by the surveyed
employers to become more familiar with
the problems of employers.

employers

college placement offices was

college

ads,

IMPORTANCE OF GOOD GRADES

Participating employers ranked 51 factors
(continued on page 4)

Gradvating
Nurses

[ &

With graduation just around the corner, you
have several significant decisions to make.
Most importantly, which hospital will provide
the best start for your Nursing Career?

Henry Ford Hospital understands your concern
and provides:

LET YOUR
AMBITION
WORK FOR
YOU AT CPI
IN ROCHESTER!

You've earned your degree after years of hard work. Now it’s time to make some
very important career decisions. At Computer Peripherals, Inc., a subsidiary of
Control Data Corporation in joint venture with NCR and ICL, we're seeking
ambitious, talented individuals who enjoy responsibility and challenge to join us in
our Rochester facility. We design and manufacture computer output printers and
periphral equipment for user groups which span the business, industry.
government and private arenas

* An outstanding 3 month individu-
alized In Service Orientation. Tai-
lored to your own needs - pace.

* Continving Ed. programs in every
area of health care.

* 100% Tuition Reimbursement

* Career Mobility to any of our 34
units.

We can offer you excellent career opportunities, with on-the-job training, in

® Accounting ® Business Administration ® Computer Science ® Engineering
Electrical, Mechanical, Manufacturing and Industrial ® Purchasing ® Personnel
® Materials and other administrative activities

* Totally comprehensive salary and
fringe benefit program, and much
more...

Not only will you enjoy our progressive working environment which enc ourages
individual growth and achievement; youll also discover vear round rec reation,
excellent housing and shopping areas, and continuing educational opportunities
n the picturesque and spinted community of Rochester, Michigan

J
ompany whose distinguished reputation for
t Contact

If you want the chance to join a «

y and service has long
your Placement Office

COMPUTER PERIPHERALS INC.

G

1480 N. Rochester Road ® Rochester, Michigar

Affirmative Action Empl

been established,

Call Collect L

William Shaul
(313)876-1811

Henry Ford Hospital
2808 W. Grand Blvd.

Detroit, Ml 48202

a subsidiary of
CONTROL DATA CORPORATION

18063

wey
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in order of importance in the employment
decision. Contrary to popular belief that
grades are first in importance, grades rank
28 in that list of factors. Several factors like
“the ability to get things done” rate higher.
Most employers do not have a minimum
grade point average for hiring college
graduates, although 20.6 percent do
require a minimum. Of those employers
with a minimum grade point average
requirement, 58.4 percent required a GPA
of 2.5 or higher and 22.4 percent required a
3.0 or higher.

(continued on page 5)
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SPARTON ELECTRONICS is involved in the design, de-
velopment and manufacture of military and commercial
electronic equipment — submarine detection devices (sono-
buoys), personnel detection devices (intrusion sensors),
signal processing equipment and industrial control systems.

We are seeking individuals possessing the following qualifi-
cations:

Junior Accountant — Involvement would pertain to consoli-
dating manutacturing bill of materials, setting standards and
review of bills of material and standard costs. Degree in
accounting required.

Electronic Design Engineers — Analog and digital circuits.
VHF-UHF receivers and transmitters. Sonar receivers and
transmitters. BSEE required.

Mechanical Design Engineers — Low-cost, high quantity
electro-mechanical and electronic equipment, injection
moldings and die-castings. Conceptual design, proto-type
build and production support. BSME required.

Those interested in exploring opportunities available with
Sparton should forward a resume to:

Employee Relations
SPARTON ELECTRONICS
2400 E. Ganson Street
Jackson, Michigan 49202

An Equal Opportunity Employer M, F'

JOIN THE GROWING FIELD
OF GERIATRIC HEALTH CARE!

As our society "ages” and the number of people over age 65 increases,
so does the number of people in that age group requiring special
health care. Provincial House facilities throughout the state care for
more than 2,000 patients, and require an equal number of employees
to provide that care. Our 19 locations include Adrian, Alpena, Battle
Creek, Cass City, East Lansing, Gaylord, Hastings, Kalamazoo, Lansing,
Marshall, Midland, Mt. Pleasant, Portage, Sault Ste. Marie, Tawas
City and Traverse City.

If you are interested in joining the growing number of nurses and nurse
aides who are finding satistying, rewarding careers specializing in care
of the elderly ill, please contact us for further information.

JFronincial House, Ine.

4000 North Grand River, Lansing, Ml 48906
Equal Opportunity Employer

For Groups Of 4 To 40
On Graduation Day

N ’
features

SPARTAN PRIME RIB

combined with

CRAB I.EG'S

CHICKEN ATIIENIAN

$10.25

Long's has created a special Spartan menu for Graduation

Day. We'll handle your graduation dinner party, be it 4 or
40, with all the expertise you expect from Long's.

CALLTODAY FOR RESERVATIONS
LONG'S OF LANSING
6810S. Ccdar

It you have a BSME and an interest or experience
in the design and development of mechanical and/
or hydraulic components, we'd like to hear from
you!

Cadillac Gage Division of Ex-Cell-O Corporation
is a leader in the development of combat vehicle
turret control and stabilization systems. Our growth
has created several careeropportunitiesfor creative
individuals at all experience levels.

As part of our engineering team, you will be
involved in a variety of assignments working
directly with U.S. and overseas customers, fol-
lowing your projects from conception through
production, and applying all aspects of your en-
gineering training from analytical skills to hands-
on experimentation.

In addition to the technical challenge, we offer
attractive salaries and an outstanding fringe benefit
package, plus real potential for fast professional
advancement.

Please call or write to:

Cadillac Gage Division
Ex-Cell-O Corporation
25760 Groesbeck Highway
Warren, Michigan 48089
(313) 777-7100

Equal Opportunity Employer
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(continued from page 4)
REFERENCE CHECKS IN
SELECTION PROCESS

Most employers (84.1%) check references
when considering new college graduates
for employment in their organizations.
References are checked most often
(64.6%) before the job offer is made. Other
employers check references after the
initial interview, after the second inter
view, and after the site interview. Some
employers (12.7%) check references after
the individual has been given a job offer.
Nine employers check references after the
Jjob offer is accepted or after the individual

has started on the job. Most reference
checks are done by telephone (70.1%),
some by letter, and a few by credit bureaus
and personal visits.

VOCATIONAL AND PSYCHOLOGICAL
TESTING

Vocational and psychological testing for
employmnent purposes is declining. Only
13.4 percent of the surveyed employers
used vocational and psychological testing
when considering new college graduates
for employment. Of those 63 employers,
only 26 use vocational and psychological
testing more today than they did 5 years

ago. Generally, tests of this type are
designed specifically for the employer's
needs.

PREPARING FOR CAMPUS
INTERVIEWS

Most employers are pleased with the
interviewing preparation displayed by
college students. Employers recommend
that students read the employers' litera
ture available in their placement office
libraries, be ready to describe their carcer
goals, present a well-prepared resume at
the interview, and ask good questions.

EMPLOYERS' TOUGHEST
RECRUITING PROBLEMS

This year the toughest recruiting problem
was convineing individuals to relocate to
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the organizations geographical location,
according to employers. The next problem
most frequently cited was finding enough
qualified minorities and women, and hiring
qualitied graduates within the starting
compensation constraints. Competition
between firms and competition for the
outstanding candidates were also men
tioned often. In recent years, employers
have noticed an increase competition from

other employers, constant increases in
salaries  resulting in a compression
problem with established employees, more

emphasis on college recruiting, and in
creased competition and demand for
technical graduates.

RECOMMENDATIONS FOR
: JOB SEEKERS

(continued on page 6)

GRADUATE

ENGINEERS

= BSOS N

FREEDOM,
ADVIENTURE,
CHALLENGE

YOU DON'T WORK IN AN OFFICE!

That's right and you don't have to work in an office to get a great start in
pursuing career objectives! Many success stories have NOT started with
soft desk jobs, but in the field with people willing to be their own boss and
meeting the exciting technical challenges it takes to become one of the best.

Schlumberger has the responsibility, as world leader in Electronic Well
Logging, of the search for tomorrow's energy. To assist us in this search, we
need career minded individuals with a 4 year degree in Electrical or
Mechanical Engineering or Physics, and outstanding scholastic record.
Must be U.S. citizen. Candidates will be faced with the challenges of:
decision making, long hours, taking charge, working outdoors, operation of
sophisticated electronic equipment and the recording and interpretation of
oil and gas well information

In addition to our excellent company benefits, the experience you gain from
this unique opportunity will provide invaluable rewards.

IMMEDIATE POSITIONG AVAILABLE NOW FOR
SPRING/SUMMER GRADUATES
In the “Sunbelt” states throughout Texas and Louisiana

Please Call Collect
(713) 658-9223 Ext. 34

Or contact your local placement office for more information.

4-YEAR DEGREE REQUIRED!

Schlumberger

SCHLUMBERGER WELL SERVICES
Two Allen Center, Suite 2900
1200 Smith St Houston, Texas 77002

L V/ao Are An Equal Qpporturiity Employer M/F

FIND A JOB OR
FIND AN EMPLOYEE
Use the
STATE NEWS
CLASSIFIEDS

355-8255

372-0880

Work as a
Manpower temporary.
Flexible schedules.
Good Pay.
Assignments
available in vour
college town

or hometown.

QP VANPOWER
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Summary of Recruiting Trends 79-80

(continued from page 5)

Employers have the following recom

mendations for new college graduates on

how to get a job with their organizations:

prepare for interviews, research any
ization you are interviewing or

r, submit job applications, sign up

for campus interviews, use your Place
ment Services, earn good GPA's, set
realistic career goals, show a genuine

interest in work for an organization, gain
prior work experiences (summer emplo)
ment, part-time, co-op), have a well
prepared resume, be enthusiastic, sell
vourself, be aggressive persistent/asser
tive, enroll in a high demand academic

J’w/m w Saor:

MCAT
LSAT - GRE
GRE PSYCH
GRE BIO
DAT - VAT
GMAT
PCAT
OCAT
MAT
SAT

NMB
L

'ECFMG
FLEX
VOE

NDB
L

NPB |
NLE

TEST PREPARATION
SPECIALISTS SINCE 1938

Sty |
KAPLAN

Educational Center
Cali Days Evenings & Weekends

3322538

919 E. Grand River
E. Lansing, Mi 48823

Located across from

Abbott Hall

Centers in More Than 80 Major
us Cities, Puerto Rico, Toronto,
Canada & Lugano, Switzerland

Outside NY State
CALL TOLL FREE: 800-223-1782

major, present a good appearance, be
willing to work hard/have a good work
attitude, and demonstrate good communi
cation skills.

TRAINING PROGRAMS FOR
NEW HIRES

Most
programs for new hires. On the average,
training programs included 9-10
hoursof training each week during the first
6 months on the job. By far the most
prevelant type of training is on-the-job
training (OJT); 418 employers have this. A
distant second is orientation training.

employers (96.1%) have training

these

Classes, formal training, and written

training are used less frequently.
TURNOVER OF NEW COLLEGE HIRES
New college hires leave at the rate of 5-6

percent during the first year, according to
the surveyed employers. A few employers

(34.9%) stated that 7 percent or more of

their new hires left during the first year.
['urnover rates vary greatly depending
upon employer type too. Most new college
graduates leave their first organization
during the first two years because they
receive a better job offer. As a second
reason, they leave because they are not

able to adapt.

MANPOWER FORECASTING

Many employers (68.2%) use manpower
forecasting when establishing quotas for
new college hires. One year is the usual
time span for these projections (48.5%).
Approximately 22.4 percent of the em
ployers use 5 years as the time projection.
Some employers (8.9%) are not using
manpower forecasting because they have
not found an acceptable system.

(continued on page 7)

NURSES

Be The Best Nurse You Can Be...
At The University of Michigan Hospitals.

The University of Michigan Hospital maintains a fine tradition of excellence in teaching,
research, and patient care. We know you have plenty to offer us...look at what we can

offer you:

e [deal location

¢ A stimulating work and social environment

e An excellent starting salary
e A full comprehensive benefits package
e A wealth of in-service programs

For an opportunity to grow professionally with people who care...

CALL COLLECT TODAY!
(313) 763-3010

Cross Over To Where We Make
A Good Nurse Better!

Nurse Employment Office

University of Michigan Hospitals

3280 HFPB, Box 46
Ann Arbor, Michigan 48109

A Non-Discriminatory,
Affirmative Action Employer

/ GRADUATING




(continued from page 6)
MOTIVATING NEW COLLEGE HIRES

Motivating new college graduates is most
readily accomplished by providing them
with interesting work, promotion, and
growth within the organization, according
to employers. To a lesser extent, they are
motivated by a full appreciation of work
done, good wages, a feeling of being in on
things, and good working conditions.

Almost one third of the surveyed em
ployers (29.9%) did not know which
geographical region in the United States
would be the easiest for new college
graduates to find jobs. Of those employers
who rated the regions, Southcentral
(Texas, Oklahoma, Iowa, Kansas, Loui
siana, etc.), Northcentral (Michigan,
Minnesota, Illinois, North Dakota, South
Dakota, ete.), and Southwest (California,
Nevada, Hawaii, New Mexico, Arizona,
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ete.) were rated highest. Those regions
GEOGRAPHICAL AREAS WITHMOST  with the lowest ratings were Southeast.
JOB OPPORTUNITIES Northeast, and Northwest.

R.N./G.N. :

Are you interested in:
* 100% comprehensive Nursing Care
* Salary commensurate with experience
* A Continuing Education Department that's
primary focus is on orientation, staff develop
ment and patient education
Paid Dental Drug, Optical, Physician Office
Calls and all other health related expenses
up to 3% of your salary
" Unigue Nursing challenges: Hemodialysis
Burn Unit, Neuro-Surgical Rehab., ICU CCU
Renal Disease Unit Oncology Urology
E.E.N.T.. GYN, Orthopedics. Neonatal
Surgical Nursing and more
* Tuition Refund 100°% tor full-time employee
pro rated for part-time employee
" Paid Health and Life Insurance

WORK HARD
PLAY HARD

You'll do both at the Grand Canyon. The Canyon offers year-round hotel ‘restaurant
opportunities in a resort setting. The chance to meet travelers from around the

' / : RN's/GN's-LPN's — R ber that EW. §
world. And the enjoyment and rewards of working with others your own age. R e bz

is the largest health care facility in Lansing
oftering our employees rewarding nursing chal-
lenges that would be hard to find elsewhere

Doing your job well is expected. You must be willing to accept an entry-level Contact Lois L. Lyons, R.N., (517) 487-9180
position and give it your best effort. You should plan on working long hours and i

receive an hourly wage for the time you put in. Housing is dormitory style and
you will have at least one roommate. Only room charges are deducted from wages.
Employees pay for meals in cafeteria.

we
AtV
\“,‘\ma\

1Y v

. \m.r\g.'. {0y €
on
\0

You must be at least 19 years of age to apply and in good health since you will
be working in the fresh, crisp air at 7,000 feet. A minimum work commitment of at

least 3 months is required. You must be willing and prepared to stay in your original o
job and your original department for at least 90 days, it necessary. NURSES
You may spend your free time hiking into the Canyon, enjoying dances, films
trips, picnics and barbeques or just stopping by the Employees Pub for a beer
and pizza.
You'll do some serious work and gain valuable experience in the hotel industry.
Job opportunities are available at the various hotels restaurants and retail
establishments beginning at entry-level.
Our peak season runs March through October, but we have jobs available year-
round, so immediate applications for employment are recommended. If you are for @ moment and consider the many reasons
applying for the Spring/Summer season, your application must be submitted prior for working at Mt. Clemens General Hospital
to February 1. Please contact our Personnel Office for current employment infor- L
. . . *no shitt rotation
mation and oppllcohons. *shift and weekend differential pay
*Cardiac Cath Lab
*computerized telemetry
*new OB and 3 new nurseries
etrauma center for Macomb County
econtinual in service programs to keep you "
"ATI° current in your pYO'(‘SS’OH
NAL pAnK Contact personnel department for an appointment.
lODGEs 1000 Harrington
Mt. Clemens, Michigan 48043
Attn: Personnel Office (313) 4“_8035 P
Grand Canyon, AZ 86023
An Equal Opportunity Employer M F H an equal opportunity employer
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THE RESUME GUIDE

— the first step
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in landing the job.

Resume importance stressed

“A resume is an adver
tising promotional piece
that touches on all things
that influence your qualifi
cations and that is geared
to represent your best
interests,” said Edwin B.
Fitzpatrick, of MSU Place
ment Services.

The Placement Services
offers a manual which
deals with these considera
tions.

This manual says that
for the best appeal to a
prospective employer, a
resume should be a sum
mary of  background,
experience and ambitions.

for a job must give the
impression that he knows
what he wants.

The resume should be
constructed in a logical
easy to follow sequence.
Everything should fall into
place.

The employment candi
date should also have a
clear employment objec
tive. But the -candidate
should not overwheim the
employer with this state
ment.

For the best results, the
resunie should be no longer
than one page. Employers
react negatively to a multi

Most  employers  have
stacks and stacks of
resumes to look through,
and can only scan them. It
is important to get the
most pertinent information
on one page.

The resume should also
be visually attractive. It
should be appealing to the
eve.

Fitzpatrick also said that
professional copy services
should be used.

The most problem areas
in student resumes are
usually past employment
and education description.

portant parts of the
resume.

Most students tend to
underwrite their educa
tional background. Educa
tion is a major qualifier for
employers, said  Fitz
patrick.

A good resume can often
be ruined by a bad cover
letter. Just as much
thought should be given to
the cover letter as was
given to the resume.

Advice and counselling
on questions pertaining to
resume difficulties is avai-
lable in Placement Ser-
vices from 8 a.m. to 5 p.m.

SEE THE
RESUME PROFESSIONALS
at

THE PAPER EATER

» TYPESETTING - 15 styles available

effects
LESS THAN $20 COMPLETE

blank envelopes, and cover sheets.

I'he Paper Eater

211 Abbott Road
Next to State Theatre
351-4321

* BORDERS - to personalize your resume
= Standard formats, or use our own ideas
* No extra charge for special lettering

Typesetting, border., 50 copies printed.

(Less than $10 if you provide a “camera-ready” copy)

daily.

In addition, the candidate page resume, on the whole. These are the most im-

When quality and price count . . .
UNIGRAPHICS' RESUME SERVICE
IS your answer . . .

FROM START
10O FINISH

Unigraphics is o tull service shiop that does maone

than just toutine printing. At Unigraphics we

take care of vour entire order from rough draft
1o printed  copies fast service and qualin
printing wes vou'll hike

SERVICES TO MEET
YOUR NEEDS

Photo tvpesetimg, IBM ovping, borders, headline

nanes, graphic matenials Unigraphics has eveny

thing vou'll need 1o make var resume stand out

CRAFTSMANSHIP Ater vour lavout has been prepared o youn

speathications and approsed tor primnan

printing &
duplicating

Unigraphics repnoduce p. sparkling, higt

quality oftset copies tyou are proad o hand

(0 a4 PrIsped

PAPER SELECTION Io
AND ACCESSORIES

P ke

Unigraphics

has a Large selecn lors and textune

vith matching envelopes and corect iy

208 moc
east lansing
michigon
4882%

SERVICE, QUALITY op and compare tor serv qualing
AND PRICE !

lece Unmigraphies tor voun

Unigraphics makes you look hettey on paper

complete

= RESUME
JERVICE
A
Inexpensive
High Quality
Photocoples

*FREE PARKING
MONDAY-FRIDAY 9:00-5:30

{

Unigraphics

- Grand River o East Lansing, MI 8323 o Phone $32-81411

Across from L oral Gables

1 the old Northwind farmhous




