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RECOGNITION .'

E.

... ' .

The ASS'oeiation will have.',~ne 'r'ight t,o .'us~.sch60lequipment
. at ~;i.mesi ..w~en such eq~ip~~n~ is: not C?1:p.e;rwi;sein. ~se •. " ,~he
AS$.ocia~'l..oh~will .pay .:to:r; the' teasonable. cost ...,af :.a11 materJ.al
and, ~\1PpL~_."~:;~~J:.~~~~~j:.t'g:'::su9h,,'use.'... ' ' ', .

. " .. " ....,.:.~,::.,:~:<',:::~::~~~:.::.i.\:;:..(~.f.~,:.'\~i~~.'.. '..~" ...... " , ,'.

c. ,", Tne' ASs~i."~~.o~';. will" "have.' the ,':right' ..,,~o '~"p'ost:,',notiees' of
.: 'activiti:.s~.'\aii(fjnatters of Association concern on"the.'btilletin
,'; l;1o~.rd':',:..iri.:,~~e:~~.:~~a.qher's'l6unge. The Ass6ciatio~,'may u~e:.' .
. teac~e:d; '~n boxes for.collllllunication. with. te~ch~~.' .•

The ',Board agrees. to make' available ':.t9 " .the' 'A~s,oc;ia.t.~onI>~:in
response to reasopable' wt.i:tten reque.sts:, ..::~v:a1:1~b1:e';p~blic";
informatio'n. " . '~', . ;'.,,,,:.,......1 ••

, ." . " ."

No,'.~ployee shall' ~.e disci~tin~(r '.t~,'..'::~n''.,"arbl:tr.~1:'Y.~.':and/or
capr.i~i~o~s ,,'mann~~::' ' ... , -.'

D.

B •

, '

The Board 'agrees 'riot to negotiate with':orrecognize 'any
other teachers' organization than the Association for the
~u~ation of this Agreemen~.

ARTICLE II
ASSOCIATI~N ':AND.' TEACHERS .RIGH~S

A. The Association.'and its representatives shall have the ,right
to use the sc~ool building, when available', upon Employer
approval. The AssociatIon will be required' to pay for. any
extra cust9di~1; expense'wh:ic~ may resultfrc.>m'said'meeting,

c.

F .

..".;, ~ ;

." . ,

A. This'.,A9.reement-..isen~ered into' by, and between the:Bo.,.r~'.~;of':
E~uc;:~:t~oIl,of~,'the Buokley ~ommunity.School'; Di:stri~.t:,hereip-
aft'ercalled.,the "Board" and'.'the:' Northern, MiChigan' "'.': ..' ....
Educ:,at,ion.Association, hereina:ftercaIled .•the ."Association".

, ..

B. The Board hereby recognizes the' Association as ..the .$Q:~:e,and
excluslve' bargaining representative for all elementary. ,and
secondary .full and part-'t.~me teachers who are certified,
including. teachers who ate 'on' ...':.tenure and teac~ers on
probation, and excluding the superi'ntendent, Priricipal,'~nd
substitute.teachers not regularly'employed. "

<It is specifically understood'that r'ights' and privileges ,af.
the Association, as agre'edto in thiS'; 'contract, shall apply i"."

only to employees of the Buckley Community'Schools Board of
Educa.t.ion.. '" ,

.tABOR 'AND JNDUSTRlAt
R~L.ATIONS COLLECTION
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discriminate against any teacher on 'the basis of the
teacher I s membership in, otv~lack:);of:,membership or
participation in the activities of' the Association or any
other-i'teacher associ~tiQn.,'~ :ftor>to discr~IDin~t~.,,>ag~i;Qs;ta.....:
.'tea'cher because of, the e~~rc~Ele,,-':of.,,.thE;lI~;'rigbts,.und~:r...::t.p:e:,,,,.,
terms of this: AqreelUent:.7:/Furth~r,~ the ..part;.~.s~"'~~:r;Ea:to"a:gt'e~
thati~they shall' :not.-discrimin~te ~against'any,<te~fche;: o:Qt~e
basis of race, color, creed, natio'nal origin, sex, age "or .

,~~'marital status. as J:'equ:ir.ed::bylaw;;";'., ...... '."
J

... ~.: '" .
.~' ..

":' (..,. :~

B,OARD.O:RIGHTS

The Board, ..on ..its: own.behalf: a.nd:"th~;.behCll.,fof the electg,:r;; ,of the
schoC?1.'di.strlct, .s?all reserv~ up~~cf:.its~~++.: ....~,.,'., '~. '; .

• " ',' ', ' ••. "' '. ':"~: '. (; :",,' .. " :" •. ; :. "'.: ,,:.:, .:' ,: -';' .', " "."!' :' •.f ".,.~.. ' .'

A. The executive management an'd "administrative: control' .P~.; ~he
school system and its properties and facilities, and: the
activities qf i:t,s employees; ,i~ ..,the;. performance. of .,th~ir
dut.ies .. ~ ,C " -:. ",. - ~. :", "" •

• _ •. J .I_ ••• ~ • f.' #'~~~. J .• " •••.• f

. '

B. To hire all employees and, subj ect .f'toth~'" provisions'oi' ia~,
to determine their qualifiqations. ,and conditions of their
continued employment,or~.,;;th~j;#. dislni,.s~~';1.or;d~~otion, and to
promote and transfer a11suchteInploy~:es'~:' The exercise of the

i'!.f~reqoing powers, rightf:;:i;.:,.~\lt:AQriti~.~1duti~~-I.r~,;nd<.': '.

;,:':resppn'sibili ties by the Boa1i9" ;the:~\adQptionfQ,:e polidies i
\' irules" regulations :,:,;and practlce'~ rn:.:f~rtbe,ranc"e theredf ,arid

the"use'.'O'£' judgment:'llnddi.s~retiqn', iJL :c::.Plinectiontb~.~ewit.~l'
shall be limited only by the specific aildE!xpress terms here'of

,.';.~dr,?onform!ng with theQo~.stiw~~;~,.,~n~;,l~ws.of the.,~.t~te.of
'.::.~iM1..,,' , ch~gan .":' ." ,'..; ":, -', :-,:;T'" ..h":;', '-T;'.' ,:.q', .'" " '

.. ...;.,1.
, .'-:'.;' :' " '~.:./>.<'" ::. 'r .-~.~, .. , ~ .,:.",' L ~'. j~' .. ~: ..;.....: .. :':'.

Alt~~CL~ .IV ... ",' ,:;f', , , 7 r'.;!;,

.,:,AGENC¥, SHOP. r",

A. ;h:~i"'~~oVisi~n~~.'. ,of, .-this.,: 'Ai:tiq~;~ shali-;",:.!be,. a~pli'c~'ble -.(is a
conditionof.c{. employment.,fqr,.)i.l,l ,teachers:' who:,' ar~B:~ .•.,E:~'A.
members as of september 1, 1977, all new teachers commencing
;se~t~er ';."1:,,, 19.-"17,all .,te:~c:h~rs:, o~ ..:J.,eave ~u.r~Bg 19"S:?6:~.'Yho
weIre ()B':',E .A.';",m$mbersj: an?".Cill •. t~a.~~er:s r.eW,;~!pgto ..p~,~~r;.~ct
follow~ng layoff or resl.gnatl.on who were B. E •A., \:tn~~rEr:.:: .\ ..

-A:r.iy' :,~'newi te~,cher as, ?i~.,the, ..~9.7-~9~~O•.sCQpol: ,}'~eli.r:,'.:;,},!P9 . .i...E.l. no~ a
member of the AssOcl.ation/Unl.on ~n good st~;nd+ng ..or ;whod.oes
not make application within thirty (30) days" :from':the dat'e"of

.::c~ommencem~X1t?~..;o:f:tE!,ac~.in9~ut~e~:/,.$Qa.l~ ,;~~:, a,.C9nditiop qt.,
employment, pay a .legally permissible' 'feej'; ndt ..;to'eJcceed"the
existing rate of union dues, said fee to have been determined

.~
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....in a'i~gal.~Y.;.permis's'ibl~"maririe'r,:'pfov~:cied'however,'that' ...t~'e'

J;=~~f:a~~~l~~1~h~~~d=~C:~I1:~i~~:r~~~i~:$.'df~e~iy
.tb the Assqc.:;,ati'Qn:9.r.autijori.z,e payroent:.througn ,pa,yroll' .
deduction ,.theBoard mayi'.icausetermi:fi'atfon'of. ';employrttent.

.:t~; th.f:l.\provis'~ons' o~:' ttifei 'Aftfcle ..ar~'-" ~n wh'ale..or . in pai-t

.determ~'ned by 'law to::be:'"lmproper:,'.!~thei c language"' wi ~l.be:.
changed to. reflect the new law.

B. :-ft i~,.""~xpr~,~slYtInder~t6od' thli't"allcases}<~ofi. d:itsch~r9'e fnr
"violation of this Article"'shall:bEf as .follbws::~;' .'",' :.

- . ,r .....;. :0":. t ' .. c,r ":~. ".~

f. The'. Aefaoci~tid.n shall:' ':notify the teacher ~of':<"non'"
compliance "by:':certified <:ma.ll';' return"'receipti, request.ed.
Said notice shall detail the non-compliance and shall
provide ten (10) days 'for'~compliance, and shall further
advise the recipient 't.p.~'t .~,;-equest for discharge may.
be filed with the Board~in:;the: event compliance is not
.eff~cted.

3.

I~ ,thetf3acher fai.~.s~>~9'.'~omply:~',th~.,Associati~ri ',-may
..'f~le ..clio:r.ges, in w~i~irigrwith' 'the~Board,' and..shall
.req1.Js:st:_.'te:dninatiQtl.',oft:he te~chet~ s smployment;e'r A' . ':~
'copy '(it the notic'e ;cili;nbn-compliance ahd proof:','of
service shall be attached to said charges~

The Board, only upon receipt of said' cha'rqes a'Ild.request
for te:tmfnatiori~<:shall"condtict a heating onf'said charges,
and to the extent that said teacher is protected by the
provisions of the Michigan Teacher Tenure Act, all
pr,QgeeaiIigs s08111:>e in ac'cofdaIice-\t1ith said' Act . In' the
event of complianc'e' at any-_}timepr.ior to' discharge~~
chargEas'may'be"withdrawn:'~'The'.Association'~ iIi the.:: .
proce'ssing'of'charges, ag.reas; hot to dis'criIninat"e'between'
v,,"riou;;;<pers.ops who may have refused to pay the
professional' dues and/or set'vice fee ....

D. The Association hereby assumes tbe responsibility of notifying
the Board, in writiri.g, of' the"''Cbrre~.t'' amount,'of- dues or
service fee to ded49t at'leas€ '"'sever(,f1) days.before they aredue •... ~.c' , ~,:..-.. ,~. ':: '., .

. . • ~.
• ..... i •. ,

E. The A~f30ciatioll ..~gree~,to. indemnify and save the. Board,
ip.cluding ea'ch<:~ndivi4ual. "'scho~I' ".oo'arde-'member".,..' harmless:
agai~.~t any.~~d ':allcla,ims;' .demaridsi. c9sts~;',"su.'Jftsi or other
forms' of Ifabillty' includIng back~ pay. arid -all court or),
administrative agency costs that may ariseou-t of 'orby,;reason
of..action. by the. Board fOJ:" the purpose of complying with
'~.~~~:~Ppq:~i; t~;-ou9~ F'of th~s'-Article:,t'-'.SuDj~'ectto the ~following.
-eonditions:-" .: .'" - /').' ..... , .
1• The damages have not resulted from misfeasance or ..,
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malfeasance of the. Board or its agents.
The Association:.has the right to. decide whether or. not
t.o appeal the de,cisionof any' court or other tribunal
regarding the validity: of. th.e....section. or the. costs "which
:.may'be"assessed -against the Board by any court.,.9r
tribunal."'" ,
The Association .:shall }lavE"-the right tocc;>mpromise or
settle' any, clai.m:,.made ag~~st the ,Board, under, this
section. "

F. Upon appropriate written authorization from the teacher,. the
Board shall deduct from the salary of any teacher. ~and,~e
appropriate remittances for annuities, credit union,
membership dues, and i.nsurance at regular scheduled pay
:periods with the amounts' indicated:lPY the'~eacher.(

.. '; ~.-.. :.. ~
TEACHING HOURS .. r ~.';.l

.' ... : .
. , "f" '. ".

A. REPORTING SCHEDULE. Teachers shall report for duty'-fs minutes
befo~.e .thl9 regular or. modif~~.dschedule. Teachers ._snall be
in thelr:.:classroom 15 minutes-pefore the beginning:.of'1;:.hefirst
scheduled class period. Teach~~~ shall be permitted ~~;f:leave
5 minutes :after t.he close of the pupil's regular day unless one
of the following occurs: .

; '..' ~ ,,' 1. A scheduled staff meeting . ' ...
2-. A consultation is previously':j~che~u.le~,wlth a

.:parent.
; .- ~.. , ". r r-

Except for emergeney' staff.,meeti:J}gs, '::()rparent:~"imee't.ings.,
consultations will not "occur,!on Friday~, or .~oq~~,th~'deiy .
preceding the start of a:~regular school vacation.:: ." ".
Class' time .-~hall"begin .at,S :.1,5-. aIn~and end .at 3: OO;.,pJJi.: '

":::1. :.:. ', .• ~ ::,:~ ',-; .','

B. SECONDARY SCHEDULE. second~~y :te~cher~ (7-12) '\fill,)~~ve one of
the following schedules:

. #.) .:..~~ ' .. ( .. ' :.~~- ;" '.'::~~: _ :~.- '.' .: .. ":', '~7 '. ',. ," .. ~"....

."j, ;. r i •-7, . :5.0 '-minu~e\~~~s-~:~ pe~iods
p •• ,2. 6,,55 minute class.periods " '--.. :

The teacher shall be assigned one 'class period per day 6f
unassigned preparation time.

: .,~ ~ \ .. ~. -

No teacher shall be :-as~igned'mc,re than 5 <different preps
without' consent of the teacher .and prior notification' .to th.Ef
Association. study hall supervisipn shall not constitute .'
assigned teaching time ...

.~.. ( .

C. S,PECIAL' EDUCATION PREP TIME. ,special education teachers shall
be provided relief and preparation time equivalent. to that of
elementary -teachers.:, .
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D. DUTY FREE LUNCH. All teachers shall, be entitled to aduty~free.,
uninterrupted' lunch period of at least ,thirty (30) minutes.'

",r. ~ ... " ,

"1;.... ~- .., .. '

E. PROFESSIONAL PARTICIPATION. A teacher engaged during the, school
day iil"negott'ating, on behalf'~ofr

' ,the,:,As'soc.iation wi th':a':, .,r ';,'~/"':'.':,:",
rept'~'s$ntati ve'of the ':.Board':-or::partic3:pa.~J:ngi'i"n any 'prof es sional' -,:,
grievancenegoti:atlon, including arbitration'i',wfth the,Boar~';.! :~',-,"
shall be released from regular duties without los's 'of,'sala:ry::i.f: -:>,-

the meetings are requested by the Board or its representative.
"{ ,:,-., -', ~;., ~'.. ,~ ~ . ~..... ";~:t ...~:. ~' .;~,..~}:.;{ ~~~ ~ .(~ ~.,}.~.,

F. 'LUNCHIt.00M SUPERVISION. No;teach'er snail be required to':supervlse:"
the lUnchroom::or studen't's,>eating.' ,',c. '

G. ELEMENTARY ;RELIEFPERIODS ;>~;Elementary,tea-chers will',be'proviaed '
twO'\(2) duty,iL:f~eeflfteen,'{];5); :'minut'erelief"periods" per';,day~'
In ~dQition; elementary;: teache'rs may-..~use for preparation, .."all', ,
time,~du:ringwhlch ,theirTcltU;se:s are '~,receivif1g-':instructicn 1 from ,~':
various teaehi~g--;specialists~' """,,

H. EMERGENCY CLOSING. In the interest of the safety and welfare i' c,f
all people involved, teachers shall not be required to report
for duty when conditions',make it; necessaiy,\"to close school for
the students. In the event that school is closed during the
day, teachers ,'will be:>permitted 'to leave-:,fifteen '(15) minutes
after th'e s,tudents are' dismiss'ed~ ," '

I. RESCHEDULING, OF, DAYS.' ,Student;-,in struc;::tiOIl:: days ,in the~alendar
which are cance'lleddu'e' to","act of God" {snow,' ice; fog;
epidemiC-, ate}'.wi'll be,'reschedul ed,'a's required- by,'State:-'Statute,,'
the Departmerit of Education', 'or, the state Board' of Education,
insofar:as the' law allows." " .. ,

Teachers~:required to',~work'both on "act of God" days, and, ,","
rescheduled days will: bE!':compensatedat:r'aiIl,"Indi vidual~
teacher ':s' ,normal,daily:ra'te for days 'worked::1n'excess, ,of~the,
teacher work days as listed in the calendar. Teachers."-
required to work only on rescheduled days (notUactsof God'"
days) will receive no,'additional co~pen~~t~on.~:~-

J. LOSS OFART,'MUSIC,PE~ ,In:the event '"art,--ml.1sic(including
band), and physical education are nof;';:;offrered,the elementary
recess-both:: am,.and pm-will be' increased':';by;:)5',~minutesforeaeh '
of the above<that are not' offered. ' "." .

K. SHAREDTIME. Should the'Buckley SchOol.,participate inashared
timeprogtaInj ::it isunder,s:t6od, by the parties :that.noaddi tional
compensation shall be paid when the shared time class>occurs:
during",~~e teache~'s regular teach~ng,.assi.gnme~t.

, --

L. PREPARATION TIME. One (1) class peri.odof<preparation time'sha'll', tj
be provided secondary teachers (7-12) when they teach 3 or more
academ.ic'":" cl"ass,e's'; . ,-'-'i _;' J . ", '.'.~"r-.,':.-'
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_ ••••• q' TEACHING CONDITI~~S _'"
•.L\. :._~\ .. ' ~~;: -.7.i- -!.:- -:..:~~ ~':"J ._":, .. :.,'.: ",r', M1 t'" :r :J ."'-,_,~'., " .. :-"~:~r')

A. SCHOQL ...~J.'.CI~IT.~'ES. :Tht3 "partJ.~s:;/r:ec()gniz.e:..th~t 'Optirillln1.sc~~ol ::....r:.",
facilities for both studantc"ancf teacher :'a:re:Cies'irable .to'insure'- .;, .
a h~gh_-.qtiality of education that .Is tHe "'goal "'of .both' the '.: ',' .,
Association and the Board."." -;':. 'I',.~ 1-. : .... '," '. ,;'" . ,.

. . ~l ! .,' - :.:":'.'"':-.:'-:~::,:~:~'-''' .: ....i ..-> ... " - "'~ ... '"\. ~ ~''t ... >.~;: ,"\ .~'":.'..t~.' .- ~.. ~;:. ';

B. PUPI~~T~~f;,HER .~TIO.~he part1es agre!3 that the ~_~~de~.t-t.each~r
ratio 'is::both" a measure o'f worlC"'load':8nd ~i1 element 'in ... <;' ;~\
educational programming. Accordingly j ,.tothe" extent practilcable"'-:}
~nd .,~e,99g,Il;,z~ng.~l;1e."fa~io,~s el~~E:!n~s.whiSh. must: !?:~.c9P~~ge.7~9;":,,
J.nclu~J.ng ,~;but not lJ.m~teQ to,'such'l;,qnsJ.der~-q.+ons~s' physJ.9a1.
facil~ i:~'e~'~:aI.1d'.caqulpmen-t,'changes ;in ~nrol1!jtie'ht~.specil:l1ized':'9r '.
exp~.~iIJlental. iIl.struc~i6ri ,~iniprovcari\en.t:6£:"instr~ct;i.dri metij6ds ;.~. :::.
inst'ructoi' srecominenda~tiori)type'of stud~n,t i, ::subjact mat't~:t"anc1:~'.:'
type of class, class loads shall be maintained "at.'levels" ." ,:
reg~rded~s educationally de~irable within.th~ foll~wing .guid.~~.~n~ ~; . .'." ... :;.,!,' ". ,':" .. ; . .' -, ... ' ", ,::: .. ''' .. ' .. c

~" .~ ' .. ~"~;:~"'~1;.~~. ':'~:{" .w; -'. "': .~ ' ....., ' ~.

K - 2 22-25':\:-:::-"'«','13' .."'~' ,-.'2g;~'26 I•• i ..

... '.~'~ ,! <~h:(~;'."~ :-' .. :. '~.,:; '~" 'i" .~~.~ _~•. ~~':.._;-:.'.' .•.... l .

If the ':riUrriberof st.udent.s ;~In:;'a g.tveri.'alas~exaeads';."tn:e' .~
guidelines set forth above on the ':fourth Friday"in'Septembe'r ,.
or thet;each(:l;' b~lievcas a~~l~tanc.e;m~g~!: b~ reqg~re;d, ..tQ~.,.~; ..
teacher' .may rsq':lEu~t'a,'l!teet~p~"wi~.h .~~ri ..a~"hC?<?~~,!*E3.\'i~c>,at~.. '1'~e, .0': '

purpose ,of '.such .~oardshall'De' to revJ.E!.Wthe re.!~vant >'"

circumst'alices;"det~rmine tne'.J:9auses"of~ltl1e':'prdQ~em',"and,"workJout.' ,
within ~;tfiirty(30 ) days a"s'Eitisfactory' solutiorl tQ the' pro151em:',:::
by appropriate scheduling and personneladj'ustments ':or other!. '.-","
means deemed reasonable in ligbt of't,he. qircumstances, _
incl uding ,bUi:'l:iOt limi ted,to i'utili~at-ion:~of .teacheI<~iqes~':';'
release from ';nori-classrodm ;6r'nan~ln~'truction..al'~:dlities,' .' .• '.
redist;rfbutiolf~,c?f'.~tU:de'nt;s"."in light o~ ~pe~ia.l'studehtn:eeds ';a.nd
re~;;~~;~'~~afdShfiIl:66n~ist ot: ~Y" ,,'~:':;

1. The superiritEhident ordesigriee~' }.'
.. 2. The Building principal,: and .... ' ,.,

.3; Two rep're$entCitives fi:om';:the~~'Asso'ci'a'tion}:
' .. ,., ~'::one, of' wnonl"shall '~;be'the -~frivol ved"'teacher .•..~:

When~~tfieReview::Board 's'~iec6rnmendatiori would "fnv61 ve an:""".'."'~~';~:
increased expenditure of money,the 'matter"will'betaken to the
BoaI'99~:~E~~c:atio~ ~9I:ac~ion. ,;r.,f,t..h~,~~~J.:"d._<1ge~;nC?t.aC9~p1:, t.B~,
recommf3,ndatJ.on. of, the ReView:Board; "~he':matter shall ...~':": .....:.. ,
autoIh~t~9a+ly, be .r'ef.err~d'-'ba:Ck Jt:o..th~"R~vie,{"B,o~~d'".for)'fijtther
consideration. " ".... >:;""' ..... ~~.;~'(,} ,: :\~. c:.' ,,",",,'.~~" ... :": "', .. ,.' ',' .. ":':'.' .'

. ',.' .' ,- "~:.',~' I - ~~~.,,', ....~) '. " ....... '

When,"~~~s~.pl~,','P9..~~,8.~~..f?11~~1+.. ~~ ...:a,s~~gned ~()re~tude~ts .'tJ:?.Ci.,~:,
thete;~}are .'student. work. sta'tions'in~ th~-;classroom.' '. ";: ',;", ":'

-:.:::"/.:)~~:' ":.:-:' :'~'''''''-::'- ':'~'7Y;''''.<~:~;"'.-":}'~'\':"'.(' !T ..:.,:;r. ~~'~" ~':"I'-":'"i~"7'~~~._:;t=:..;; .. :': {/.~. :'.<.' ._
C. SUPPLIES PROVIDED. The Board recognizes that approptiate:text's'~":
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library r,eferencefaci,litie's., maps and;globes; labora'tory<\'
equipment, audio~visual equipment:, art"supplies ;:-ath;:tetic:"" -:
equipment ~,curr~nt. period~cals, standard tests find., '
qu~stio,nnaires, .and ;$iniilar ma~etials"are tihe:tobl's' ::o'f~tn'e':,"""
teaching pr'>..~ession.":,The "'B6ard'wil+",prpvide':'

~' .. ' -

1. 'A:sepa:rate ~esk /wlth lo'ckliole. dra",ers , . for :'each:;,t'eacherin .
the'district . :+ ,. " ',:> " .' i: :.:-

2. Adeqtiat'e cnalkboard ..'sIj'a:ce,:~in:;everYi:classroom.;t:'"
3 ."A place'will be provfded'for te4ehsrs to's:tore i~oatsr'"

,ov8z-:shoes ,'and'personal; a::tticles e" . ,'" " .;;' ','
4. 1:~opieSi ,axcl tisi vely ,"for "the .t'eacher 'Os use, of 8\1'1,..texts

used 'in 'each of the COtlrSes he/she. is .to teach .~:...' ,:.""
5. A complete and unabridged dictionary in every

cl,assroom., .
6. :Adequate storage space.':inleachclas'srooin for;;' '.i) .;,',

'1nstructlonal:materi'als'. '. "'~:..,', .. '.
1:;:','~d:equate attendance boi?ks,paper', t{pentfls~i pen'.s/!"chalk," .

'erasers i' arid other materials, reqtli'red in 'daily 'teaching
:fesponsibility'~': ' '"

8. At least one room shall be reserved for use as a
, '.f.~culty. lounge'in~whic~,,~"~m~king'sh~ll. rtotbea~~oW'ed ~;'"

The parties will confer,;,'from:timeto time :for ...the 'purp'O'se,'of-"
improvi~9 "the, selection ,and use of supplies. The Board will
implem~~t~.alf:joint decisions 1nade'.by' thelr:'represen~ative:-:'and the
Assoc~,~tic!>n,•.''The Boar(t'a<;{~~es'to make'av~~l~ble ade'qu~te:!~
typinq', duplication, .sterieiland'mimeogtaph': fatili ties j' :'.and a
copying mac~ine for ;.teac~e; \lSe. "':: ','" . -

D. PLAtGROuNo $UPERvtSIO.R. ,Th:e So'ard wilr'::ftirnisha. pl'ayground
supervisor for '~~ces'~e's"'andnoon pe~iods~" .')' ' .;,. ,-""':....

E. HAZ~US CONDITIONS~ ';Teac~~,rs sha~!:,n()t :be required.to.work
un~t3.runsafe'; :hazardoUs ,or llnheal,~hy 'C~.hdit'iOns.: ::. ;', :.

F. SN~~REMovAL. r,+,~e ,Board :will:-,'be' respons1ble fbrre~(:nTing'.;snow
from parking areas"'for' ..~ll te(ichetff~_.' .... ,.', .... :'. -

G. CLASS SIZE. Tl:1eparti~s:~gree tljat. class; size':.is' a"very':
important consid~rliti~Ii f6r,q;grad~s'1 ..:..'.'12'~..:TheF':pcl:rtfes':'-further
agr'eethat it is in'.t,lie-'be_t interest"of all thEf'pa:rties.to
prepare for.increased "'cIass'sIze ~in>':gt8.des''7 ..; -12 ~ ' "Toq'achieve
curriculum improvement and economy of. operation a't ~:'this"level,
thep~rties agree that they will. develop together a plan of
act~;~;~""bySeptemD~i::!l,.',1991 -'~~~t will :address""this.i~~!:u~. )~_< ', •. }.'

PROFESSIONAL OUAJ?IFICATIO~S AND:ASSIGNMENTS"
A. TEACHER CERTIFICATION. No teacher shall be employed by the Board

"

.'
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for a regul~r .tea'ching assignment.tha't..:'.:i:~not,:,,'cer.t,i~~aQle 'QY.. > .,:
the Department of Eclucation~of ,~.the:o"':~S::ta1;,eof. ~Michigan..•'; ,

B. SUBSTITUTE'TEACHERS. No'substitute~ t~~~~~rJ~ha:11.be'::f3.mpl0y~~";l;1i';.:
the Board without the'requ4.t'ed minimum'.'c~rtifiqatiQn'~ '" FU1;'tl:1~'~:t';'."
a substitute teacher who is assigned to a single class and .
subject mat.ter fora'period;.e:f time i.nexc~ss <pf six ,t~l:sc~oo1:
weeks shall be eligible to receive,- after such s~~.{~)'. :wee~
period, the same wages 'and' benefits ...a$ .:p~ovided.4~~th~}s,'r
Agreement ... A replacement.t$ac:,her,wbo::-ta.keEl"the:pla.c~ .-of::a(
regular teacher and is scheduled ..to w:ork ...in; .,exces~of4,~Pc" (6)
continuous weeks will be ..~ ,member,/oft.heba~gaini..ng ull:i~;a.nd
immediately rec;eive the same,:wages,'~nd-,'benefi;:ts:~s.,p17,qvided
in this Agreement. '\"': :' . -

C. TEACHING MAJORAND MINORS.Withput .,priorno1;.ification3~Qtp.e .'
Association and the consent of the teache:r;".involved, teachers
shall.not: ..be assigned: outside.: ,:the sCQpe of thei~maj6r orminQ~
field of';.studyexcept temporarJl,y;~nd --:for.goQd cause .In ..:.~O
event shall ..temporarily" extend beyond the curr~nt.~chQol:year.

;-'r-,

"

2.

D. STUDENTSCHEDULiNG. The parti~~\~ecogn,ize;:that:m~,etj..p.g:"the ..rieeds
of students is desirable to insure the high quality of education
and is ..the goal ..of both the Assopiation andJ::h~...Bo~rd•.

. .C:.,ri i: ' ,S ':c! • " .... ' '.' " , " ;: •• !'. '.• :! .- ~", :., .
1..... r-:Because the stuqfiri1;:.~s:.int~re~~~~~rean;lmporta.ntfactQr-.; .. "

in aneffective~edu.C%a.~iQnal p:pogram, the.pa.rties agree: .....;
.' that .:st~dents and ..the-:teaching staff will determine the "~:

interests before the school year is co~plete. ~"~' - . or
The interests and requirements determined, all teachers

':\,p..$:hall be given wri.:"tt~.rr:notice of::their sqh~4ules;fo+.f;the, ..:~
fortncoming semesternQ later than the pr.ececling :tenth ...
(10th) day of July. In the event that changes in the

'. schedu.les ,are anticipa.te~, all :;.teachersi.',a~fected~sba::l,;~
be notified promptly and oonsulted, provided;the:,t~~hers
are accessible. Changes in teachers' schedules will not
be made later tha.n the fift~enth (15~b) t;i.~yof'.Aug~~t"
preceding the commencemen~.,of th~~.:sqhQol:,-yearu.nless an .
emergency situation (i.e., financial uncertainty,' .
teachers ':r~signatiot;,'etc. ),.r~quix:.,es:~am~.

3.<1-:.Art.y.ext.ra;curricular duties ...-sha.l1 b~ posted-, an.d.. '
;)~:;assignments-made with,~utual cO~$.eI)t'.ofthe teaQl1er and ,:~'

:/'!:~f..r:1;.heBoard of Educa,ti.QD,:;subject .tQ.~"th.~,.c.oncl~tions ..'
;-,~:'''r;expressedinF, J>elow•., '.< ' P"'!i

~'. ~. _.. ' . '~:'~. ':.r I -'~ .": .'~.' '''_. ~: •• '~ :. ,.', ~'.' .~-

E. POSTINGQF PO,ITIONS•.,All .vacant bargain~ng 'Uni-tpQsitian$'::sbaJ.l."~~E'
be posted in the teachers' lounge for a period of five (5) days. -
It is agreed that new positions m~y.;b~,;filled on a temporary
basis. If a vacancy occurs during the summer break, notice
of the vacancy :SA~l,~b~:.se~;'Ptq; ~q~:::.~q.q~J;\':,'~'s~p9iaticm'':.
President and to all interested t'eachers~" ....--,- .

"'.",'!,-
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F. APPENDIJ( "B".~UIDELINES. A~eacher shall 119t.'haye.tenure in~any.
student .activity: ..assiqnment.:. ~ssignni~nts.shall" ~e made' in,.'
accordance with ..-the following guidelines: .

1. Category "A". An activity ..assigne4c.',as part, 'of ;a teacher's.
academic assignment.

2. Category "B". Category "B" activities shall be voluntary.
However:, in th~ event there!.:ls: no~'qualif-ied volun~eeri ..the
Board may ~ssignther activity toaqual~.fifSld teacher .who
has not he~d . such ass~gnment for the prior.':~wo (2)' years.

, .. , .

3. category.- "e". A voluntarya,s~ignment except if a teacher
was employed with the.written.underst~nding,:that the
teacher would be assigned an activity related to his/her
prpfessiona..:L employment,.;.th~ teac~er:,;~hal1<accept such
assignment •.. Category -~lC""'8.ssignment~ sha~l':-tirst be .•
offered to bargaining unit members. 'If the ..,Employer
determines that there is no qualified teacher applicant,
.the .Employer :shall have .the right ..to ....assign:aperson who.
is not,a member of. the .bargaining unit ...

ARTICLE VIII
r .- :' .

.PROFESSIONAL BEHAVIOR
. •,. ; •...•..• j .. 'c

.' ,-:~_ ... J' ~~.,,,": .. -:::".. ;' ~,' .~' .
"" ~,-_' ' •.. :,,;.)0' .:..-' , .; . ' .; ." .. ' ~~ . '.. ::~

A. TEACHINGSTANDARDS.The Board and the Association. rePQgnize~fhat
teaching is a profession which requires the highest"standards
of personal conduct from its members.' " .Good .'t,~aching extends
beyond •.the classroom' walls. and' scheduled, hou~~~. Teaching is' a
profer;;sioD' which requires, ...amOl)g::other. things, '::the devotion of
extra ;~.time.to self-improvement ,and out-of-sclloo1~.time for
prepar~tionofprojects, less~n plans, ,grading ,papers and.
counseling. with parent,;.: ....

--

B. RULES ANDREGULATIONS. A teacher shall'assist in .the enforcement
of such rules and regulations of the District made knoWn to the
teacherprovidlng that .=suc:h,--rules and-,:;:regulatioI}~1are ',.not .
contrary' to law,'or to the terms of .this agreemen;'t.~

I ~ ... ,.•~c. SCHOOL FUNCTIONS. Teachers should, when possible;'attend school
functions i,neluding PTA, Awards; Banquet:s'"Baccalaureate v.(whe:n
held;) , ,-Graduation:, ete ••. '

SICK LEAVE..
A. NUMBEROF DAYS. ,At the beginnlng:of each school year , ea~h~;,

teacher will be credited with twelve (12) days of leave, the
unused portion o,f'which shall accumulate to a maximum of ninety
( 90) days. _ ,
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B. SICK LEAVE NOTIFICATION,. Teachers unable toreport"for dutybecause of illness or other justifiable reasons must notify

their principal (or designee), not later than 6: 30 a'.m. on theday of the absence, unless an emergency arises and it is
impossible for~the teacher to give such:notice.

C. USE OF SICK LEAVE. sick leave may be used for:
.,...-~ .:

1. PHYSICAL;'ORMENTAL CONDITION.; 'Any'physical or mental
condition which resultsin'a teacher beaing unable tofu~fill their contractual obligations, excluding any
condition compensable by Worker's Compensation.
Sick leave maybe used for disability resulting",'from pregnancy;'.tothe' extent required by law.

2. COMMUNICABLE DISEASE. Any communicable disease which
would be hazardous to the health of students orother employees.

-~,..t; .' '. ;....; ~t .~~;.,:

3. dDEATH-IMMEDIATE FAMILY. The teacher may take a maximumof 4 days per death. One day will be granted for
grandparent, grandchild, niece or nephew.

4. ILLNESS-IMMEDIATE FAMILY. The teacher may take up to two
(2) days leave per illness for illness in the immediate
family to the extent that the presence of the teacher is
reasonably required.

5.' IMMEDIATE FAMILY DEFINED. "Immediate family" shall meanspouse, children ,grand:~,children,.;~grandparents, father,
mother, father-in";'lawi..mother-in-law, ,.brother,sister,brother:and sister'ofthe ,spouse,~ot'>':-other,i.personliving:'\'with:and :making his/her: home in:-,thehome,-Qf.-theteacher and'>
for whom the teacher has loco parentis responsibiLity. ;
Foster care, as a business enterprise, shall be excluded
from' this definition.",

").t ;'.:,r,.:, ~' '\

6. MEDICAL CARE ARRANGEMENTS'.,The teacher,'may use up to three;:,.:;'
(3) days to make arrangements for medical or nursing care ..'<'
for a member of the immediate family.

7. SICK LEAVE/DUTY DAYS. Sick leave shall, be cbarged against ..~:
duty days only and shall cease to accumulate and shall not
be used by a teacher during such periods as the teacher is
on a leave of absence, laid off, or otherwise not regularly
providing services to the District.

l

8. DOCTOR'S CERTIFICATE. A doctor's statement may be required
after three (3) consecutive days of absence. i

. ~:t •... \. r" ..: ..) ~.

9~ADOPTION LEAVE. A teacher may use" up to,30'-days',of,their. :
accumulated sick leave for the purpose of meeting the needs' ';
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of .the.',.p~+ent~child" in ..the. ,a(ioption ~oces$: •..' "'7~ t~ch~r.,
,.:.*i;~!:*9'~tpi:~'.;'~l;;~Y~,~J.on:.~h~~,~'~~;9yid~ ~~~;::.;?Q:~r~'.:w~~h. ~l.9~)..~

... ; ,',>.' ',~o:~~~~t~ :,~p~or:t::l~lgr<tA~i~; ,r;e.~~st .p.;~q:r..='to t.9~: '~.~e~..;-d.;.: :';
{'>Y .;,~., apprQY.+.~g $aid:l.~~ye .. " ~1;~,l-~un9~,rst..QQQ;,by all;,pa:r.,t:1.~f3..;);p~t
:;~.,;'.'. :~_.'~~~,.,~p~t~~q~f,;':;th~ ,~,~:~~st:i.~!#~...J~~~Rn~~_...$P~:P';'qe;'"'pa~Q.,,'.QY:""'~":':'~:-"

'.' ::ern~~~~q~~+.~g~::..~p~",.~ub,c9~t~.:; ~nql~~J.ng:~Il,y.ap~,~lca~~~. ~~~~ge
..,..':.be~~f~t.~.;; .,:.fro~.:'~p~ so).a.ry,;. of', ~~, ,re9¥~,~1; ;E?a~her ~~~~nCJ .. "said"leave~" · , ,," '.'~.:.

Should.an extension of,thi.~,leave be necessary, the Board
may at ~ts option grant' saldextensione It. is also' ,:
understood'by the pa~t~~s; tAa~~ticle VII, B ~hall 'nqt
apply' to this leave shoti-!d,"an 'extension of the 30 days be

'.. ,.; ...;.,granted ..~... ,"'t' .',' .• ,' , •. "

_ ......• :-:-.'~ ..- ',; " -.: \ " .. :.. '- ,,;: ", ." -".:'" ~ .' : .;' --', ,",.;':
:.:' :'::L}o.'~""P~OIATtON '()f,'.'SXC,~ DAYS;~-..> .. :Jf :~t~acher:,.~u.S,t~ leave. work due
" :j'to ,a peX:$Ql')al::.~IIq~~s,....a.Ptgrated sick'g~Y.J~hallbe '.~'::.:.','

;'>iJ~equ~t..~(I{ct~o~ ':~h~ifJ~.~~peF':.s( :.t~~i~i+i~:fSJ.;9~t <;lays.... ~.f .!thEn:~e
'" ..~~$"'no ..remai,n~ng ~s~c~leave ,,~h~...da~ly :pay 9f the ..teacher..

, . ,,:~,:nall __be re~uceQ by a prorated aipount,~ ' .'
I _.~ •• "•

. : >.' "'~','. ,' ..... ': _: .... :.... ~. ,":, .•-.,:~" " :.::,.":' ... ~f'.;~ :.' ':", ,. :',... :'." ;~. " . ':j ,~'~".:'

D.~~I~~~,~~ :;9;i',-.):~CESS- LEA~~~-- .:l~ a};.e~9h.~.~~f1~11:;-~9t compl'E:)"t;e
.the.,9:o:q~~;r.~~:c~.~e;~.c;).d.1: ~::~~eEmp~-oy;~r. s~~+'+!'1be.: ::r.e~Iilbu;s.ed .~.<?r;~n~.
da~,~.pz:" .f;,~p~t19P:_9;fl':'ci~;Y~ .'used, ~ ..e,xq~.,~;8c. Q,~ r~h~ :;.pt:oppr;t~~.n~te: ..
leave' (.q~ys ~;~~;ne4..:~~.~ofthe t.:.etJUllatJoo.n da.te .. ; , ',.:

ARTICLE X
.. ""'~ :.~ ..: ;-. ',". :.~:.; ,' .. ~, ',. , .. -.: .'.,~ ' :~"~~:.' ~:..~. ~: \~, .'

. '. PRO~~SSI('NAL,'OR PERSq~~ ..BU~INES,S. ,DAYS;" "
:.. '.' •. ~. - •• ~ I' -' •• ' ••

, .

A. NUMBElr:'b~: (.~IlPip~~_I>.AYS>\.,~t. :the', :b~ginpinig' :qi~,.:ey~ry~~:hdbi.'.ye~-~,
;e,a.Ql1~E!~.q;n.~r E!hall, ..1?e cr'~p~ tad..:w~th .tJ:1;re~.,:(.3)~.ays .tp., ~~; (us,~~~
f.o;~'~~.~ei :teacher' s.p$rson~J. :-.or:pI:of~ss:~~p.al>pus~~~ss e:.< ':~A '.t:e~~~er
plann~ng to use a day of leave for profess10nal bus~ness shall
Jl.q;t;j.f~ hislh~~; ~:t'in;ci~~~~.~~j .;Le~st,..ofl~: (.-,).).,:~~~k ..i.~,adva.npe{ •. :A';
tli~,pJ'i~:r pl~np~.ng_ :to.HI;,~ r~l pel:.~PIlal le~ye d~y qr.: Qay~-, shal~'.;:..
no~J,~Y his.lp~r princ;:fpa).:~a~ J.~a~t:. pq~ (l ) ...~~ .,ill advan;c~. e~c.~pt
in :~a.~e~..9f ..~em~);genc;:y::'--~h~:1;.eag~et";)1;lay:b~:a,$ke(ii:to ,.explain.the
re~,~9,p,.':f_o?:.~ny,,:p~t:'~ona~ ,l~~v;~<~~g,l~.s;t.~dfOr., a ':s-'::l1oo~.',.da¥.;:.- ....
_~~e9~~te<~yi' b~~o~e., .or; '~~~~~1'~' n.9~~¥Y' week7~d' ~o~ vacation.-
pe.r~9d, .~~~. ,.;e~~pn~Ph~. 're~.t;I'J.~t~OP$ .may b~ J..mpos.~d on ,
'per~r9n~J..: l:~~v,~~;'.~!l" ~»f(!ttq~y.se ..: :,,":Jl~fspn.8r;l.8..nq>(~~9:;$s.~.~on.a.l..
bus;~'!1.~S~'".c:i~ys,:'.'~:l;r~.ll~'..~Rt~~a~.c~Ut.~;t:~ ..t:r~llh,y~~;r-:.t~?:;.year ....:.;",;'. '. ','
Profess;rp,n~l p'us~nes~~ ,~y~ may:.b~" l1;$ecl,"~_o~;~.t.~e;p,urp~se 9f~

" : i'_,., .•.•• '. ~.:;J.:' .;:~" ,," .. ~,., ...... ' ..... --.'. '.~ .......• - .....-. >.

1.v:.i..S:~~~tJ.9J;l ~p.view, o1;;t1~;t;i~jlt-I:pcti.~.~l. techn~,q~e~,: pr
'.' . pi:<:)gr~~t~" ',,: . '.-' ,'.:< ", ,..... , f.:: "'1' '.;~:' :"::J ....

. i 2 e '~9nf.~re~:p,e.~/,,_.work~!Bops,':;Or s.em~ri~*:$":~~;ectlY~i rell1:~e~.;'tp .
p:lass.r.ool.rt ~nst.ruct~on e .. ;; . ",' ,', . r ..

:-.": " .. '". : '.
B. CONFERENCE ATTENDANCE. The Bb~rd a~trees' t:b provide' u.pon':'

applicatiop, by. the teacher a~c;i appr9val' 9,t. the adm~J;lis;tr~.:t:;i.Qn.,
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necessary funds to attend select professional conferences. Each
teacher shall submit receipts. f6rallexpenditures'., for: .such
conferences~ The teacher shall submit a brief written report
regarding'suchconferences~Whena teacher is asked-to attend
a conference: by the administration or board, the conference time
shall notcount'f1gainst the' personal or professional days'listed
in Section A of'this Articl'e,:'.and. necessary funds shall be
provided.

-":'ARTICLE XI:',-
.... - .:'",'

.UNPAID: LEAVE
A. LEAVEOF ABSENCE.A leave of absence of up to one (l}"year may

be granted to tenure teachers, upon application, for the purpose
ofi:par-ticipating in exchange teaching ':programs in other' school
districts, states, territoties or~countries; foreign or
military teaching programsi ....the .Peace~.Corps, Teacher Co.rps,
or Job'.corps: as: a full-:otime' participant in such program"or a
cultural travel or work'program related to hiS/her professional
responsibilities; provided said teacher states, in writing,
his/her' intention to"return to. the school system .. Upon';return
from such leave,: the ,teacher shall.be assigned the same' or
an:.equivalent.teaching position and 'be'placed on the salary.
schedule at the step'applicable'at the beginning of such
leave.

B. LEAVEFORFURTHERSTUDY.A leave of absence of up to one (1)
year may be granted' to' a,,tenure teacher ".:upon:' application, for
the purpose of engaging in study at an accredited college or
university"reasonably related. to. his/her professional
responsibili ties. Upon return from' such leave, a teacher" shall
be:;'placed at .the next appropriate step on thesalary"s'chedule .

• "j" '.

c. LEAVEFOR',CHlIiDCARE.A leaveof',absenceof up to one (l)"year
shallbe:'granted, upon application, "to any teacher for good
cause~;:for-the~purpos'e of' providing infant 'child care.'Upon .
return,f.rom such leave' a' teacher 'shall be placed at .the:' next
appropriate step on .the"salary schedule. Teachers returning
from':'such leave to the same'position: shall notify the Employer
at least sixty (60)' days prior to theirc expected date of return
to work. An employee:<may,request the~:termination"of child'~',,' . :'
care leave :prior.tot~e'pre-a.rranged,leave return date, and ;. ':
the employer will 'determine' if.such rE!.quest.is'pdssible. ~

D. SENIORITYFROZEN;~'Effective:September' 1,:1985, any.'teacher on
an unpaid leave of absence shall have their seniority-~frozen at
the time .of the.'leave and seniority:',shall' commenceat.:ithe
conclusion of said leave upon return":of' employment.of. the
Buckley commun~tySchool District.

~~ "'. '. - ":. t .~,: • " ~.' ...
~." • .' ~, ~ ... .-j ~

E. VERIFICATION;~~The!.':teacher.'shall have':the respoIisibili ty:.of ;'
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v';:Hy*~~~:ii.~s?~~rc'.~~i9i~iH ~r!~?rleave and .anY';be~~;its.~~~ .
. -,'"

ARTICLE XII~.

',:: ,,:'.. :'.c:;;i.':"',PAIJ);:LEAVES< ~,~'~
". ""~.' .. ,.~ ...~,:.. ~: .•••- ~"" ....... : .. ,'-" :'~': ." ~~• .,... !".. '-'- '~" .• ' ••.

A. WORKE~~ts COMPENSAT10N.;' 'l'he Boa~d,:"~h~!bl :':pay;,the':'differ~~Q~:::
between ~he,"teach~rJ s)' salary .an<1;'iai1y:~,benefi ts~',reae-t v~d~;\l(lger '
Michigan ..~,Worker' sJ.compensation' 0 Act.,:,; for ..absence Que! tQ ':;'itlj~~ry
or illness incurred in the course of; tha')l't1aa~her('~Sf empJ,9YJl\ent.
Such ':'use:~of; >siek::"l ea ve:: w111:be';. subtracted~.l f'l!'om::.th~"" t,E:)acJ;1erI s
accumulated sick': leave. account'~:~D(aduct:ion:)~f~om ~ick~"1~ave
aceili1\ulCl.t~6n' shall.'only be the-.:'differen1!:e:tbetw ..e.e'n::.Woarker' s ,
compensation and the Emplo.yEtei::'s::regumr ...salar¥~",:",!1'he-: obligation
to p~y, the, above-stated difference shall,;,termd.nate up.on the
depletIon. of acqUmulat'ad'~'sick::~leave •. ~"'~"'<',i>«-.;~:;.....! '~,:';' [

r~.f~.::~\( C~':~.~-~: .. ~:::;':~/'~ '" . ' ..~,~:. { . "'::~',,:~:'-.;.

B. JURY SERVICE •. A. teacher: .sh'al1 beentitlea;-.to:;leave:-for jury
service'{"" 'rh~ teacher shallu .De\'enti tied tQj- meel ve .regular
c9mp~ri~~ti6Ir,'~~lth6ut d~dudtl'Orr~"of leave( days ..~,::-.les~<any
f"eespaid'~ ... " : :~~.':-' ';~';',:'.':..... '," c;" ..,~ "1, .. -'

,;" ~. ': •• ,~ ~ ' :" .'. '''I_

c. ASSO'CIAT,ION:"~AYS"~ The'Associati~1i shall be ~nti.;tled:,-t9 up to
f,ive l~),''''days',:-of'leave,':';witht:he''''ABsociatton:;'p.8yin9 ~th~cost of
the.'-;:subSt.i t~te'-~..:::fbt"\::th~(putpose~:!of conducting ::a:ffici.;l
Assoclation ......bUsi'D'$ss ..~.. "" ;-',", -- " . ',::,'} I:': j'

i. ,-,> ~"~' "'1'~ .. : ._~'- •• -~ •• : .;.. _.,.' ~-~<-<.~:',4. ~-,:"":": ." , •• ~" .-; .: •• i.:-:.,: ~ .
'~'l.~;;EXcept-i'fbr good;::cause,,::a: .1'Save,request :shal;]. ,:be.made in
;J,.,~,,-f~riting::h'6t",'1:ess/.than',-ten. '(.10) :dayst;.ih.,,! ad:va ..~.c~,
(2'. 'Tp.e.:"Efup-~oyer'sha.il' rni)t-:-t>e' required' .t.o .grant':.a.eave on any

<';:'7,' <iay:'to,';.more' .than'twoi:{'i2--)teachers.~';".: ,~:~::;,,:::,,;' I,: f';

3. The teacher's absence shall .notma'ter~~11y-"interfere with
,th~",dis~harge ,,'>.f.h~s/her px:ofessio:nal responsibilities.

r., ~ .:: . ; '::? '.-;:; ';, ""! " ".~: ;. ") r ~~.:".;"./~'-'..:':",;"-. ;-":.: ....~""'.~.
::;....iARTI.CLE 'XIII' -, (:;.....::I.~(.;

...... ~ :-. -

..
'., .• j: .... '.

I. ~ALU"~IO~,. ','The.~Bo~rd~=.:acting;iby';and:througir"its;~administra tors
shall. be' ~'re'spons:Lble'(for" the 'evaluation~ ~o:£:;,..each- teacher in the
per:fo1:tnahce~-of hi.s/her' professibnai~,:dutiB&. ;-:~he ...,eval.Uation of
tea'chers:.'shal1 e6nform~..to7 th=e'foIlowing-:;,quidelines. A

~A. Evalu8:ti,on Objectives. The primary purpose of teacher
1.~:' ~.'.'.:' evaluat'i:on.s :shal,1~:;be5'to improve"rth~.",ef~fecti.veness "'o':f~a;,

. teaeher~I;'i:n ..the' performance. 'of; the; ueacher,lcst>:profes'siona'l
duties. -;'." ; '" . :..,.'..;~:';;~~:.:,':,

..B. Goals: •.::;;Prior to::()ctober lstj::of.:the current.,; school year:,
: S,rJ 'each; teache'r shallptepare' a 'Wri~t,en~"profe,ss-ionalgrpwth
,_\.':'~~:~plan:''-consist'ing',~of:i¥ear''''longl go'a:'ls~,aDdi,-.ob-jectives .~-elated
.' :,..:~'.':':totne ,:jt'eacher;':s,"~assiq.mnent'~~:~;":l~he;"plan .shal1Lbe~'j ointly
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, reviewed by the teach~r anQ the principal, a c~pYloftpis_
"plan and'review shall be placed 'in the teacher's personnel

file .. , .

c. Formal Evaluation. Each:fo~mal evaluation shall be in
writing and shall be based in part on one or more
observations ,conciucted,.with:,the full :k'nowledgeof the' ; ,.. -
teacher.,., ~hich ob~er.vatlon~(s.)~hal,l ..total.i,not,: l~sst.han"~,,;
thi:.rty(30) ~i:nute.s. The.~j:orm:.,for~.~the" written .;eval:u.a.tion~'.':

:'.shallfo1.1ow .Appendi]C'c. -;', , ....." .: . ' ..<' .: .. ::: .' ..~..
. .. 1 •.,A pre-observ~t.i.on.' cqn.fe~ence~.shall.,'~'be.:held;' at;~-l~ast: ,.:

one(t.) day' pr;iC?~:.to~,the..scheduled: ..dat~ of ;.:,....;.".":,'c' .' ,

oJ:,>servation,for ':',the;.purpose of discussing the ,lesaon~'...:-,
~'L;' the .teacher. will be presenting on 1;h~qay and: hOUlr'of~
., :',tp.e eval uat~on .... :.,",. ,.; , :. '. '.,- •. i,;.~.;: ;-:'

2." A'post-observation,conference,-,shal;L'.be, held within
three (3) school days after the last observation on

,;, .which.the evaluation is based .
. 3.':A. copy of., tpe formal evi11u~~~onresul t;ng ,~:from::~.

. obs~rvatioI1(s) ~hall'be.given:to the. teacher at.thet
time of the conference or within ten (10) sch()o~.days:
thereafter. The teacher will be afforded the
opportunity to eI~gn:the ~V~~\.1fition.. Tbe,.signing' of .. '

,:,the evaluation, dpc~ment .~hal.1:'.not. be.con.struE)d .to
mean.the teachs.r ....agrees :witl'i '.the .evaluation i :-but. said ..
signing certi~i~s that the teacher has~both discussed:
the evaluation with the appropriate administrator and
been given a,icoPY of said:.evaluati9n. If.,theteacher
disagrees wi-;h...the evaluat..ion f"the; teacher may submit
within fivf3 (5 ) school days awrit..t~n )rebuttal ,.:which
shall be attached' to the evalu.tic;>n;'~ndplaced-;in the
teacher's p~rsonnel file • .'

D .....'Informal Observatlon.'Informal'obs~r~ati~ns m~y be~ome a
part of the teachers ~ile"~s'+ong as said informal
observations were observed by the evaluator .

. ',' ~ .: 1\_ ';

E. Evaluation Frequency.'li' probatf6nary'teacher shall be
evaluated at l~~st once dur.i.ng each,fpll ~emester, the'
~,~r:$t,evalucition ..to, occur on 'o~.,befQre December land.;
:cpe:secorid eval~~t.i6nto,occur~on'o.rbefore April 1-.
A tenure t~ac~er.,shall be fopnal.ly ..evaluated:. every year,'
prior to April 1.

II. PERS,~~~ '.FILE. The Employer shall Ga~l;e~~ 'Qffic-ia:i :pel?,sonnel
file,;.to.:.be established ..and. maintained~for ceach emplo.yee' in
accordance with the following guidelines: .Co.

A. Right ..toReview .. A teacher, shal-l,have tne right",upon
.~:.;.:.pr.ior:'request, to review. the ..co~tents .;of:,hislher:personnel
_: .t.ile ..:.".A.representative of. t~e ,:A~sociatio.n :may,.accompany

.... ,~the:.teacher at the ~equ~st. ()~;;~h~ "',t'eacher.. ::,Th.e:file shall
'", .~ :
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be reviewed in the presence~of.a representative of the
Employer. The credentials and references of the.t~acher
shall .not be>subject ...to"review .... "":""' ..

B. Noti~e. A.teacher shall be given written notice of the
intention of', the Employer~'to ~::.iD.SertIany matE!rial's.':in,:.the'.:

.,)teacher~ spersonnel f.ile; ,wbi~hadversely. reflect.:- (in,the"
character"of .the -teacher's ..prQfessional .services .'.

. ' ",

:.c.•~'.Adv,erse Material .. :,Within..fi ve~ (-5.;) . school da~.sfollowing.
'.noticeof the intention:to 'inser.t :'s\1chradversfL:material,
a~.:".t'eacher :may request a. meeting -,with the' Employer:~..:~'..Prio.r
to. the.' -meeting,' the . teacher ..shal.l'~be..~,,furni shed ,a ,copy of,
the material for review. If the objectionable material-is
riot withdrawn or modified in a manner satisfactory to the
,teacher and.'the Employer,:.'the teacher'ishall have>.the.right
withiri ten (-l'O)."school 'days fol lowing':,bhe "conclusion of the

r conference. to 'have~inserted:: in ,the personnel file a
.statement., c()nce:rning~such material.

'.. D~-contents. "Each.teacher's file shall ..contain the following
'items:;o'f .information:,TB test results, 'all teacher
evaluation documents, 'copies of annUal ..c9nt,racts ,>a ,copy'
of the teaching certificate (s), and a copy of the college
.transcript~, It is understood by the parties that i:t i.,s the

, ,', obligation of the Teacher ,to provide the Employe.r'with,~.
".copy of' their mostrecent,transcr1pt andcerti,fica~e.

ARTICLE. -XI:V", "

SCHOOL 'CALENDAR
.j. ~

The school calendar shall consist of. one hund,~edeig~ty-two;. (182J
days. The school/calendar' for the: years (,19.9,0-1991 ,through-. and
including 1993-199'4' shall be the same :as, ,the Traverse ",Bay
Intetmed-iate School 'Dlstrictcalendars with respect. ,to beginning
dates and vacation dates. "~Al1'other days', including ,con,ference
times, shall be established by mutual agreement of the parties.

~ - ••••••• " 0"" .... • .

I. MAKEUP DAYS. 'Any lost. student instruction., 'days, ..will be added
on :atc,the end of the school year.

I I. PROp.ESS IONAL IMPROVEMENT •
•• • q. ~;...... .; , .

~'. ,.CURRICULUM-STUDY •. Curriculum'study 'ti~e:.wj;lf' .be one and
one-half (1-1/2) hours per semester with teacheril;;.matching
this time. School will be dismissed one and one-half (1-
1/2) hours earlier on curriculum study days.

B. INSERVICEDAYS.At\least two (2.},.'A.a.1fdays per year shall
be provided for in-service meetings. Dates for such

. meetings 'shall be by mutual consent ,of the' AEJ$o,ciationand
the 'B'oard',.or.it.s representati vas .~'" ,
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.' ARTICLEXV', .j.,

. .

STUDENT DISCIPLINE ..:ANJ) ,TEACHER PROTECTION .

'_ :.1. _' .'"., :'~.' .: ." .::: : .';. ,'1': '•

. ~ .~~ ". ~ .. ,- ~":;

A. BOARD SUPPORT AND IUiSISTANCE.: ....The;)..Board re_cognizes its ,.. '
responsibility.to give .al~ reasonable: support and'assist~nce to
teachers with respect to.,the-maintenance of- control-- and ..-
discipline in the classroom. Whenever it appears that a
particular pupil requires the:'attent.lon o.f::speci'al',counselors,
soc1al' workers, lawenforcemeIit personnel,-, physiciens-,::or.:.other
professional" persons, .the Board:"will' take: reasonaole':steps
to relieve the teacher of' resp(l)nsibili ty .'with:' respect -i tQ.."
such ,~upils .. - -.-., . ";:',.",':

} .. , - '-~ .. -'~ .

B. AS$AUL-T'UPON'A TEACHER,.:.)Any ':ease';.of'a~sauip'~~UP9I)'a '~e.acher
shall be':.promptly reported to-,.th&..:..Board".or,.\:;t;.~q~~ignated
representati ve~ The,.Board' or its'+~gents will:>pr()Y4-d~:1''';w.;thout
cost to the teacher, the' Boarci's:':l~gal counsel" t,o.;agvise:-,.the
teacher of his/her rights and obligations with respect to. such
assaul tandShall promptly: renderE111'.~easoJlable '.~ssis~ance( to
the teacher ..in connection,,:,with,:handling .of .theinc;ident,by law
enfC?~cement',and:.jUdicial, ..authorities ... ,1"

.' •• 0 •• ~'; ." •• , ".'

C • COMPLAINTS'. No',-action 'shal:t be.taken::,UPQn"any cQmp.laint~.by a
parent"'directed toward a' te~herunu.ess~ the; teaoher~ :is. pJ:'~sent,
nor snatl >. any notice thereof-:be .included>-in sa-:i.d'.'teache;r:,'s
personnel file unless such matter is promptly reported in
writing to the teacher coneerne'Ei. y , ~,

D. RENDERING OF LEGAL ASSISTANCE'. ,If any t~acher is complained
against or sued as a result of action taken by the teacher while
fn~"pursuit,. of; his/her employment,theBo.ard' will.proyide ..::th«a ::"
;aoard','s<legal" counsel and render:all neces'sary assistance- to the.;"
.t'each:er:.:.in:;'his/her defense~ Time lost bya teacher'. in ";i:_~;'_'.

'~onnection' with such an incident snall not be charged., against. '
.th'e"'-teacher:;unless covered by. Worker's Compens~tion!f'" ,,':;f ..

E. TEACHER REPRESENTATION. A teacher shall at all times'be
entitled to have present':"a.' "te.ach&r-'.of "hi~/herqwnqh.oosin.g .~,"." "1

employed by the Buckley School:s'~st:em.,.'.ifbe/sh~ ;so choosesr" ~
when he/she is being reprimanded, warned or disciplined for an
infraction of rules or delinquency in professionalperformanc.e. ,-f

Whena request for such representation is made, no action shall
be ...rtaken with respect to the ...teacher: :until rsuch::,:tepresentative
:ls.~r:~~nt' •. ' - , . '. ".'

1 • , :". :.!

' ..":. ART I CLE:~XVI .

" ~. '. ".. r •
• :-." ; ..... , .. ~ -: ~., , ...... , ~ ., ~ .> •

A. ~GRIEVANCEDEFINED. "A grievance:shall'::' be".def'~n~d::a~,an. alleged
violation of the expressed.jj'erm'Stand,'c;;ond-itions ;.of:!-this .
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contract~:' r~Th~"~'tdftowinC1.matters;' shall not :"bethe '.ba'sils,'}of:':Clny:::"','
grie;janc~'~,'filed'},ui1der' the procedu~e (outl~ned in Jthis)Article:,~- .'::;'-'

1. ThEVte'rminfltlon, of services-lor> failure to re-empl,oy'",anyr. -;r"

~:)?r(jp~t-.~~I.1~It:_te,ac::he~;":~'.<~.."~'.' "". ,,::, <:,':' ,':; ,,', '
2 ."The~~pl'acing' of-:a non-tenure:teacher, on:a.th.Ird';'year,of'"

prob~tion; " ' ,. ' ' ,,' < '

3 •. The. termination of s,ervice's or failure to re-emp~oy any
:-~:teach~t to a'pcsi tioD onthe~ ext'ra -curr icular, schedu]:&;, , :.:

4:;:;'The':cont'ent' of":a teacher :evaluat.iont ':':,:,:->" -:'.~; 'l

5.' ~y matter 'for which there is':' recourse-under:'state or;:'
'-:E.'ederalstatutes,~ ", '" .....""

'-'

It'I~ expressly u~dersto<?d' that the Grievance, Procedure:,-~"
s1J.all ' not' apply' t6'~'those: areas in::'which.':the ':'T~nure,;Act' ::::;;,'.'
prescribEis" a:'. procedure o-rauthorizes :a remedy' (discharge 'x,
and/or demotion).

B. SUBMISSION ..OF GRl;EVANCES. Written grievances, as re~'~.red'
herein, sh~ll contaihthe foll.owing: : ,

1. It shall be signed by the,"grieqant or griev~ntsi
2. It shall be' specific; , . ,,', p' "

3 :.:~;:'t~~h~11 containS: SYnopsis' "of the facts gi-yi~'g.'~,is~, to: ;,' " ,-
'.:the' alleged :violation'; ",

4':~"~It">sha11:'cite'" the'sectioil or subsections 'of ,this ", '
""',':>-. '"." -- " ,', .-contract all$ged to have'~;been'vJ.olatedi ' ' ':,'."

5'~~";It! shall contain the: date of the alleged violation:;
6. I't shall specify the relief requested. "~i,: ", "-.'

C. GRIEVING BOARD POLICY. An ~mployee '~lliygrIeve BO,~;td,~.?'l,. icy' as
follows':" '

The grievance shall be transmitted directly to the
'secreta'ry' of the' Board. The Board shall', .a:t:its next
regula:r+Y : scheduled ,Board meeting, :designate: a
repres'entati va or _,comzn.tttee to meet wi-th ,:tl1e g'rievant
within'thfrty .,(30) days'~ "'~ "" <.,' .,

D. GRIEVANCE-INFORMAL DISCUSSION. In the event that a teacher
belie"es there:: is :a: ~basis- for' a grievance, he/she shal,lfirst
discus~,' the alteged'g;-ievancewith his/her princi-pa1'-ei,t~er'
pers9n~11y ~r ~:cc-~mpaniedby his/her Association represe,nt~tive.
The, grleyanc~:"fi\\istbe filed within fifteen (15) cal~ndar'days
of the: al1egetio;c.,curr!nqe~,,": ,,' ," ';, .

E. GRIEVANCE-Fp~,"-STB;P" ONE. If ,~sa' result:bf the i~f'ormal.
discutssion, w;th the principal , 'a grievance still exis;ts:,he/She
may in:voke.t.h~ 'fb~~~;((',grievan~e-:procedure thr~~glf':!~h'e:., ,.:
Association'onthe'f6nn set forth in' annexed'AppendlxD,",slgned
by the grievant and a representative of the Association, which
form, shall :q~~v~~~~~~~,~ro~ the ~sso~iat~on~re~~e~~n?~~iv~~
A C.9PY of tjle :g,r~;~:v~~c~for~' shall be del~vered to -the, "principal." " '. --,-.','-)..' . " - .,'.~'.
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F. GRIEVANCE-FORMAL,RESPONSESTEPQNE.,Withinseve,n(.7)calend~r,." ..
days of. receipt of the:,grieyance, ,th$.principal;-lfual~,;meet .w~tp.~..'~:.
the Association in an effor,tto.re~.olve ,.the ~griev~ce.,.:,. The,:, "':,....
principal shall indicate his/her disposition. of.: the griev4hce . "
in writing within ,seven. (7Jcalendarfd~ys pf such meeting and "
shall furnish a copy thereof to.theAssociation.

'~ _ .. ~ •.. ~ " ....... ~':"j~ . .',J.

G. GRIEVANCE-FORMAL,STEP~'TWO•.:.,:tf ..the ~s~ciation,-is ",not sat'i~~fed
with the disposition of tJ:1egri.evance,.:';or.:.i~ nodisposi.tio'n .has '
been made within seven :(-7..) .caleI)qar days. of .such 'meeting" .the
grievance shall be transmitted to the superin;tendent".' .wit~n
seven (7) calendar days, the Superintendent or designeesha1l
meet with.the Association on:<.thegriev&n~"and ..~hal.l indicat;e .
the disposition. of .t~e;.griev~nc~ in, wrJ.t,ing',wit.hin ~.$even,:;.:(7:)"
calendar. 'days of. such. meeting.,. arid. sh~11.furnish ~-dcipy:".;ttiei.eo~fto the Association •. , " "':.' .

B. GRIEVANCE-FORMAL,STEP~.THREE.. l.t ..tp,e, AS,soci~tioll :~~.not .. ':':';:'-;-'".. '
satisfied with the disposition ,q;e.the g:rievanceby:.;the. ,". " :'~.," ..
Superintendent or designee, or if no disposition' has been made
within seven (7 )'calenda'J;- days .;<;>f.suchmeeting., ..the, grievanpe
shall be transmitted to the Board 'by filingawt:itten copy: ...
thereof: with the Secretary or-,other designee of, the ...Board:.;:The ;'
Board, no later than its next regular ~eeting,shal~)neet7.wi.th
the Association on the,grievance .. :.Dispo~ition()t ..the 'grievali'ce .
in writing by the Board shall be::IUade.,:r)Olater t.pa.'n. seve~. (t)
days thereafter. A copy, of sucp. dispo~~tion snaIl, be ,.furtlisl1ed .:
to the Association .. , .' . '.' " .

I. GRIgy;ANCEOPTIONSTEPFOUR.utilization o~ t:Q.isst.ep Of.,th~,
grievance procedure shall be optional with the Associat10n.', ',.f

1.:~GRI&VANCE, MEDIATION.... :If ! .the Association is '''st.illnqt
satisfied with the. disposltian o'f ;.the grievanc~'!?y ,the

,"Board., or .if .no' disposi.~ion,has been made by.:t,h.e,::Ba'ard
withiri the period above provided.,. the;grie~ance.may'be
submitted to a state mediator.' '. ') ,

. ' .: . " '•. ~;f .. , .. :, ~'.. : .

2. GRIEVANCE,ARBITRATION.If ,.',the.Assaciationis'stil1':.no't .
satisfied with the dispo~it.lo~ of the grievanC?e7by..tl'i~:, ,'''!

mediatoli, or ..if ..no disppsi tic!,! has .been mac1ewitpiIi th~: ..'.
period by the mediator, .t;.he.grievance may b~s;uQriU.ttecf"to'
arbitration before an impartial arbitrator •. '~f'thepatties~
cannot agree as to the arbitrator within seven (7) calendar
day~ ,;fromtn-e l)otif1c~tiondate that arbi1:ratiop ..wi*1.ge
pu~sued, he/she shall be se~ect~dby the Americ.~I?-.., '
Arbi trationAssociation.~.~n' accQrd~nce 'with its. t'ulesand
~hich shall, likewis~;go:v~~n ,~h~~"'f1r~~t~~~ion'pr6~e~ciiI)<J..','

J. ARBITRATI,ON,'GUIDELI'NES.,:T17.,e~jaQ~i~f;'~d~'the,.AssociattQn's~a1.i,
not be permittecl to'"a.s$e~t ;in ,s\l(;:b>~rpl.t:ra~.ioI;i,.pr.o,ceeqing,:apy,.
ground or rely on any evidence not' prevlbu'sly' disclosed tOt',~hE;!
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other, party ..'.The.a:r.bitr~.tor .shall have no P9wer tq ,.c;llte~:, add:;
to, or subtr.act from the.'terms of:.this Agre~ment. Both .p~rtie~~....
agr(:)(3'to be, bound by the. awa,rd.of. the arbitrator, subject .to~
jUdicial ,review •.. ' .

,.-- - .....

K. ARBITRA~OR,POWERSTHEREOF•. 'power~..of the ar.bftratQr are'
subj ect to th~, ,.following limi.tatiolls-: '; ...

1. He/she shall have no power to decide any question w:hic:p.,.,.
under this Agreement, is within the responsibility o:f -.. "
the management to decide.-In l1endering decisions, an
arbitrator shall give due regard to the responsibility
of management and shall so constru~ the Agreement that
there will be no interference with 'such responsibilities,

,!exc.ept as they. may,be specific~llyc~ndit~oned by .'tJ;li~
Agreement. , ..:. '- .~;.. _;'. ' .. '., ,,'.

2. He/she shall. have,-n9,:powerto:;:interp~~t .~~~'t:~.~,gr federal
'law •. ' "''- . '~"', ., .: \C'

3. More than one grievance may not be considered by~>the., .
arbitrator at the same time except upon expressed
written-'J[lutual consen.t., and then only if ;they~''ar.eof . '.
similar nature ...

4. Where~o wage loss ho._~;'been caused by. the aCt.ion:~of the
.Board cQmplained o.f, the Board shall. be, under no.
obligation: to make monetary adjustments and the '.
arbi tra tor:sl:1a.llll,ave no power to order one. '.

5. Arbitratiop ~W~~i(jS '.o.rgrievance settlements will not be
maderetroactiv~ beyond the date of the occurrenc,o~:.:
non-occurrence of the event upon which the grieva-nc~(~s

. based. Ip no: event I however, shall the settlem~n:t be
earlier"than. thirty (:30) days prior to the da.teon

. which the:,grievance i~ filed.

L. GRIEV~CE;PREPARATION,i'IL.:J:NG •. All,.preparation:,:filing,.,
presentation. or considerati.9n o.f.,gri$vanGes shall'~ be held at
times, ..other than' when a teach~r ..and/or. a'::p~rti,cipating
Association representative are to be at their assigned duty-
stations. wpen, in the judgement oftheaoard"that is not
possible, the Board shall :approve,:r:;eleasing a:; teacher for the
above re~ponsibilities. Tpe.Association shall pay the cost of
a substitute",when one is hirec1.•

M. ARBIT~'l'ION:FEES~T~efeesfind expen~es. of. the arbi1:rato~r;.;shaj.,l
be s);1ared equally by ;.the .parties.' ..

. ' .. ' ... ~. '..- ~ .. ,~.

N. GRIEVANCETIM~LJ:MITS.T~.~time lim1ts. pro'v~ded'int.hisArtJcie'~ .
shall be strictly obs~r.v~g.j;)ut~:may ,be extended ..by W:ritt~n,>:<
agreement of the parties~ In the event a grievance is filed
aft~r May 15th:.,9~< ~~:Y ,y~~:r:;., }lpd s,trict~adh~renceto :~th~, tj.~ll~;~
limit~ may r~s1.1+.tiJ1.a:,~ar9$ip.,.of any party,~he. Boar~.i:~~lJ
use;,.i ts best ..ef~o:r;j;.s.~~prC?ces~J~uch ,gri~v~..nc~.prior- to .the r ~enp...
of the schoolterll(:~~:: as:.:so,o~:.t,l:1:ere.a~'tf.erat; po~sib~e •. · :.

: .'
.... ", '" ".---:" ;.,~. ': ~

.. ' .... ~
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o. GRIEV'~CE, TEACHER FI~E .ACc;ESS. For~.tbe,purpos~ Q,f,:assisti.ng.a, .
tea,c~heror the Assoc,iationi~ ,the ,prq,secution'9t :d~fense.of ~py. 'd'
contractual, administrative 'or lega,l':proceedings~ i:npl)lding b\l~o c'

not limit'ed to grievances and tenure proceedings ,:,.thE! ....Boar~ . '>":.
shall permit a teacher access to and the right to "inspect .....
and acqu;i,re copies of ~is pers()nnel ...fi~ta'•. ;1\ ..,representative
of the Association may accompany',a..ndas'sist'\=.he teachei"'in .
this ..reg.~rd •....

, .
~~ICLE,.XVlf '

LAYOFF:AND'RE~ALL
. ~ .

A. LAYOFF., BOARD RX.~ilT •. It .is ber~by "speci~icallyrecogni~ed: that
it is within the sole discretion of the 'Board 'to reduc:$','its
educat.~onalprogram, curri.qulum and staff. and ;that, the,;" '~
procedures set forth in thls Article'shall'be used in laying
off per~pnnel .

. "

B • LAYOFF, PRQCESS .Inord~erto !prom6te' ar{ord.erly;'redu:ctidii, in
personnel', .the following procedure will be used:. , ..

1. Probationary teach~~s,shall be, laid offfirs~.~'"A, .,;.;,:
probationary .tee.qher.',shall no~t'be laid off'Un;Less >th~re
is a tenure .teaqp.er.,who.is ce'rt.t~iep." qualifie~ and
available'" toperfoPn: the dutieS~'.of, th.e 'posi tioD ~he ..,.
problitionary t~ache.~~,s'vac;l!ting, or ~i4nl~ssthe ppsition
thatthepprpba..t.\opa'ry ..t.eac~er; l'e;' ..v~pati~g:. is being ":~'
~llminat'ed,:alt:p.gethe:r •. ,.,,'0 ,.: :, •.... " ""'_'

2. I'f.the, :r:educt;pn of' teaching pers?nnelis ~ifill ne~ess~'ry,
then tenureteacherssha~l be lal.d off on..the bas~s. of.
qualiflcatibnsas determined ,by the. Emp16ye~.~j ,certific'atton
and seniority, except as hereinafter provided. Layoffs
made pursuant to this. ~ectiQn sh;all be m,ad~>inthe, inverse.:
order of seniority,i.e., those with. the.'least seniority, -
are to be laid off first. Seniority; shall.pe defined in
Articl~,~nv •... , ... ""'"'C''' .. ~,,:;'~;- ...

3. A tenure ..t,eacher .whois laid ..off pursu~t' to t:n.is
Artlere .ha.s~he" right, tQ beplac£ed. in: a.: teaching.'
po.sition, "fQ;'which..I:elshe is.'cer'ti~fle~::,~nd qua~~fied
and 'which is occupied by a te~~.her. witq:;"less;:~,eniority;.:,

C. RECALL. FROM LAYOrf. Recall ,ofteach.ers shall be in the;:inverse
order of layoff,: i~e. ~.,those taid ~f'f., last' wilJ:.'be ca'i,led firs,t.i
provided, however, that a teacher in order to' 'be reassigned .
shall ...bece:rtified~nd qualified as, her~in set forth to. ~each:
the: speci;tic~ cQuFse,'.he/she is ..be~nq '~l3si.gh~~~ ..' ... ;;' .'

D. TEACHE~t' i:NDi:VIJ)UAL.:~ONTRACT'. 'The' ind~vid~~l.'~qntract, :~sfound
in Appendix.Eoex~cllted. b~tw~e.neach. 't,~aqh~~"and Empl.oyer..,.;,! 1s
subje.9t .to ..'th,e,,term$ .and~c()nditJ,ol1~.0,£ this ~greement. :It is;
specifically ag~ef>d,th~'t:.this~t~cl~'.:t~.kes, Ptececlenceoveran~
governs the individlial'"'contract arid the' individual' contract is
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ARTICLE XIX

..
ARTICLE XVIII

':'~" ,0'" NEGOT'IATION PROCEDURES

C. SUCCESSOR NEGOTIATIONS. Negotiations shall commence6n a
successor agreement no later than the last s~udent day of t~
regular"'school'~ear preceding the expiration of [this Agreem~~t.... r

. ;'";: .~)} ..~'; ~~..::..

. . •., '! ..... " .-. " '.• '

B. SCHEDULING, OF: .MEETINGS •.. Aa.l meetings betweeJ;1..the parties. ,wi~~ ... ~
regularly be scheduled to take place as promptly as possi~le:at .
times when the teachers involved are free from assigned' "'.
instructional 'responsibilities unless otherwisE:l.~l;1tuallY.;~_~r~eci.....
upon~ ."~'>;:'-';': ~." . -s ... >.~ •••. ,. ': ;....: \-

'" .. ''''' _, SALARIES AND CREDIT

A. SALARY SCHEbULE, 'DEFl~ED. The teacher sala~y SCh~dule,:(A"ppend'i~:.:f.
A) will, applyto,7all' teachers possess.j.ng at(:':l.~ast a.: ".e" ',': :.>: '
Baccalaureate Degree from an accredited college or universi.ty~' ,
and hOlding.a zprovisional or permanent certi-;f-icate .. ' . ,-

, .

B. EXPERIENCEi'CREDIT .• ",Credit for experi6l1ce ..outs:ide, qf .,th:e;Buckley,
School, as of the date of ratification of this contr'actf.sl1.al~,:
be evaluated by the Employer with initial placement on the" "
salary:,'schedule' determined by,theo~Employer. '~ ."

, ,

Full cr~~itshallbegivento: a teacher with_-..~ cert.tific~t.~,:~"qt,,'
the.tirst: 3,years.:"pf experience, ex~luc;iing substi tU~,;"=~~achln!~:;

expressly 'conditioned upon this ,Article ',: . ; ,I.: ',' ..,';.~, .... '. '. !:'>". r~ ,:,":'\'

A. CONFLICT RESOLUTION ."Repr'esentatives of ~~.~.-Board and\(~.~',,: ",'
Assoclat'ion ,"sha-ll:.meet from time to time ::,~or the purp6s~ .,pf ::.:' I

reviewi?ng::the :.:Administration of this Agreement and ,.res91ve /::,.:','",.;.'
prob~em~~::tl)atll\ay,'arise. These meetings' 'elire not intenc:t~ .,t(;?,;'..:,' :
bypas'scthe .'grlevance 'procedure. Each partyw.ill subm~t: ~9:1;.J:.le..,:
other, prior to".: the 'meeting , an agenda 'fcove:r;j;I1-gwlla~.,w~~l<t>e.;~~:','.:.
discussed. ~uch meetings shal~l.'be at the",.mufua,l agr~~m~n~;'ia,.~~.. "
convenience-- of ;both parties .. ' " '":''-,.

E. TEACHER, ,QUALIFICATIONS.' Qualifications:. shall:.incJ.ude,.area:::9f., : ,".<:
competeneeif:maj:or ,and/or minor ~fieldof studY,:"'qllali ty:,pf .::,."".., ';'".:-.:,:
teaching performance, attendance record, previous 'teachiric~( ......: .~
experie~~~, ~~d length of service in the district.

, ~.';

F. TEACHER:,;RECALL RIGHTS. ~:'Recall rtgbts: as~to ..l~rig'tr.h '~"
shall-><)jel~equa'l.to :.the' number,of~yeax-s;of; seniority, not;,~.Q;-i":~::.!.,':
exceed: jt~e.f3l'years. for probationary,teacher~" and riqt~::ctQ',,:".~'.', "~
exceed' r;,tghts'gra'nted ,by,.,the 'Tea,cl1.er);Tenur~ACt::.for ten]Jre." ,~(..',' ..':.
teachers •.: ' :., ' ,' , . ,,"~ ~,,'':;'~::.
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when the prior service was with .:"full certificati"on.: .

Relevan.t"~rel~tecf:job :exPeri.ence;'sh:,all:'be ..evalua:tedby" the" ,.';-y.

Employer" and ored! t~y b~':gr~nteCf. "up to,.max~:mwnof thr'ee (3r ':-'"years. ,'", ' ..' ,,,,,.
;'. p",.' '." -.•.•••.•

, "

C. TEACHER P~~OLL OPTION. Each teacher .,shallhave the right to
elect to be,paidln twenty-six' (26) ,or twenty";'bne ('2'1')--~:equa'l.:
installments' every othe'r Friday:" Those 'teachers ',electing .,the '
twenty~six (26 ) pays may recelve th:~ bal.arlce:::6ftheir :'pay :In'' :
June if they notify the boo'1t.keeper/'111' Writing/'bythe','lst pay' '-
period in May. Unless the Employee notifies the Employer ,
otherwise, the Employee shall be paid +q ~:6 payments.

D. SALARY SCHEDULE. The salary~.qhedule,. App~n~~xA Salary
schedule, shall reflect any graduate':semes~ter: .hours(see below)
a bargaining, uni tmemb~,r has taken in addi't.ion to ,his/her
regular .,degree . Any bal:.gain~rig'-unit ,member:whoc6mpl~te's . ;': '
additional se~ester' hours 'which.ar& rriotgr'aduate'l&'1el' 'courses
must h~ve pric)l:', approvalci'f'the administration.ln:'orderto
recei ve,qredi~. on the salary~Jsch~dule::'f?I' addi tiona 1 hours, the
barg~lnirig.unlt,member.shall'present'evidence of~satisfadtory
completiQn' to the "superint~ndetit or his/her designee . Any
bargainin'g :unitmewerwho has'success:f-ully' completed a"" .:
sufficient number of class hours to adva"nc'eto the next"step on'
the sala~y sch~dule shall have the additional compensation
reflec!-ed;.OIl the fir$:tpay-che_~k of' the next :succeeding: -
semester ..... ,. ". "

. t;.~\;.:. i ,_~:":'~.:11";

Said' compensation' shall: not be' 'retroactive ':::td"ellis "contract r'
Semester hours: In computing "term hours" to semester, a ratio
of 3 terpl bours sh~ll eq\lal 2,:,sf.Jmest~r:~ours,~"" ,

E. APPENDIX "B-li ~ studE!nt: a't:tlvi tY"ass~gnineijts as set fbt't,h on
Appendix "B" shall be compensated" as ;,therein provided'~ ", The"
compensation for an activity not included on Appendix "B" shall
be established by mutual agreement of.' the parties once an
activity has been approved .. "

F. MOVEMENT,..ONSALARy .....SCHEpULE. For the purpose of movement.on
the' salaIy sch~dti.Je,' teache'rs. !tho work less than theL~till
schoo:!.,y~ar in' Buckley under'contrac't':'sha'11 receive 'credit as"
follows: .. ,-.

An Employee who'works over 4S':'days 'shall' be givenon-e ,half'
(1/2) .9redit on the salary schedule., An Employee who works
ov,er 90 ciays..shal_ll)e g1ven full' credit on''the' salary -;'
s'chedule.' ' " ".

G. TEACHING SIXTH PREP. Any teacher who'-"tea-ch'es:'a6"thpr'ep, 'shall
bepaidanad.d.itional,amountofnsalaI'Ydet~rmine(iby: ,

Dividi;:;n9'the~.__$~~ary by .__7 ~fo+, ~. 7.ho:ur~:'day-"or divide. by:, 6
for a' 6' hour day,' and 'adding' the'res'ure :.to- the "g-rbss' saTary.:";" ;
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R. SALARY INCREAS'E"'-;ADJUS'rMEN'1.'S.'Based-':upon' a compa1;"~son of '.MESSA
insurancel';"ratesi'on" July 1,~:':1990:""and,July ,1':, ;"1991, ;a co'st.of
Ii ving','saWarY"'8djustment (using the' 'Consumer",pr~ge"Index< ,('CPI) I
Urban 'Tall 'cities', 'Februar.}' yearly': increa'se'~~1991'r:shalI be made
to:the:?perc'entageof salaty".i.ricrease"fdr .-thef"secondyearof this
contract"'a's:follows:: .,",'," ",..> , ',':'<;:; >";,';; ,: '. " ..',: "

. i ' .•:. '.

1. If the<cost of MESSA'Super Care'; I "'.'iI1SuraI1ce.fnelieases
',0. ;;.-:>< '5%l'~abovethe CPIt!~ala:ty, In'ctFease ,;Shall Be'- 6~5%'
, ,above ~he .rate paid-:inJ

• the ;'prevfouS';year;'
__:-..:~ .~>.. ' .. ' . 1 .. ".: .. ., ". _. ~ .~:' •• ~ -i \:.,.:.~~~.

2. If the 'cost of MESSA"Super':Care'I "'~'insuiance:incteases .
5 ;01 '-~>'15%~;above"'the';CPI/ ;salarY:"shaIl(increase16 t:'25%

. above :,the ,'rate paid<~:rn.the :.previous:year ~ ",
. ';~ .•:\ ~ ''':, '. ~;., .~ :.( .....

3. If the cost of MESSASuper Carel insurance-increases
-'15. 0-1 ~..;;> 19~'99%abov'e.~the"CPi,' salary' shall 'increase 5.5%
above the 'rate paid In ."the previous "year.'

4'~ If,, the ,cost of -MESSASuper, Care, I ~insurance :lhdreases
20,%or' ,more,. "salary ::-snallincre'ase' '5 .25~ above "the rate
paid' 'in ;1:h~ previous"y~a:r;~'

~.; .",.' ,

For example, if the;:Cost 6f L'ivin'g, (CPI) :'on<'Feoruary 1, 1991
(Urban) iS6.S%<,; rand- MES'SAi;care:I'rates'(as, establi'shed on July 1,
1991) increase 15% (above the rate:' on' JU1Y'1;-f'.1990l, the percentage
of salary increas's'for 'th:e schdol<year 'be'ginning JUly, 1991 would
be figured:as'follbws: ",~:',(~.,

MESSA'1991 rate of :::increase
CPI '2 .~91 (.urbari),' . ,

I~:' ~
::. I ...

15%
6.5% c,

. ', .....----- \.'~). ~
Difference == '.' 8.5% .:....:

As'thi:s dif'fer'ence 'is in t.he range' of 5. 01 -,~>',15%',
ttie 'salary inctease':p~ree?t:~ge would be 6.25'%'

The third year ~of.'this contract w()uld~;be figured using
the same'formu'la. and (c'oncep~. compa~rahl~~f'dat'eswould be :

, '. MESSA:.rates on \JUly i;' '1992;, CPI on 'February 1992.

I. LONG£VITY sALARY ADJUSTMENTS. Ll shall be determined by
multlplying the' curren:t,'year step rO/salary by' 3'%. L~2:shall be
determined :by multiplyihg :"the ,current year step""10 .:bY:"'S%.

~ ~ : \ . _. 1; ;...

J. EARLY:',RETlREMENT
.' . ~ ,.- ". ~ ~' .. '

" ... '.,. - l'

1. It is understood that this early retirement incehtive
'.p::oq:ram (-'S~ppl-elne~t.al'Re~~:rem~'t'StipeIid) shall' expire

1 '"WJ.th:,t-he"current': rg90~199,3'Marter Agreement, and not
:'rematn" in:' ef'fect"fbr: employee's c:after August 31, 1'993,

''1 '-unl~ss 'sect.i:on:::g'c'b ot' c' C i.'S"i1{"prdgr~ss and then for only
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thoseemployees'currently involvedilt' 3.:b.or 3.3:.,:.,;,',
2. To be 'eligible' for ,'pa'rticipation in 'this prog~am'.:a"., ;;"

'teachermust sa~isfy'al1 of thefol1owlng requireInents: ;'
: ,'a., Completition of 1'0 yearsof.teaching:service,in',the ""

Buckley Conununity:sehool( excluding periodsQflayoff
and unpaid leave) immediately preceding ,his/h,er ';':,'

,,', retirement and request, tq receive the stipend.
b;~'The teacher must be 'on "the final "step of the

appropriate:s'alary"schedul'e as;'set,,'forth ,in the ,sal~ry
Schedules of "'the',Master: Agreement. ' , :"" "

c. The teacher must be employed with the school district
on the last work day prior to his/her',retirement ",

d. The teacher must s,ubmit a"written resignation to the
school district not later than ,April 15thprece~ing
retirement unless approval for later application is
qiven. , ;, >" '" , ' , "

e'. Retirement may only be, exercised ;'at<the end of., the
second semester of the~ school year in. which the, ::'
employee is retiring.

f. The' t~acher1ilust be e,ligible" make application'and be,
accepted to receive retirement benefits from"the ;'
Michigan Public School Employees Retirement syst~In
(MPSERS). Upon request, the retiring teacher shall
furnish verification to'the school ,district, ,that, '''.
he/she will receive MPSERSbenefits ~immediately. ,.

..' following his/her retirement .... ', .
g.' Employee participation' in this early'retirement' ,

program is subject to the approval ofthe,bo~rd,of;
education.

h. A tea chez:.'retiring under this .plan: ,will have' ;his/her
stipend:reduced by any amount he/she receive$;~s
unemploymentcompensation charged against the Buckley
Community'School •. ' ,

3. A teacher who'''satisfies' the requirements s~t ~C?rthilbove
to receive the supplemental retirement "stipend "shal;l ,

.',..petore the effective date of his/her retirement, make a
:",:written,electiori to'receive' payment:ofth~ st~pend,::-
....under any one Qf~~thethree::(3)'plans desctibed.,helow:

a. A threethousand'dollar($3,000.OO)ltUPP sum'payment
to the teacher to be paid not before June 15th and not
after ,December 31, of'the calendar year ,in Which the.
teacher:retires~:' The date of: payment ,shall b~; i!t.the ,'~
employee's'dis'cretion:, within, th~sE3'mentioned..4ates ~"

b. A three thousand dollar (,$3,000.00) lump sum payment'
to the teacher made on January 15th ofth~calendar,~
year n~xt succeeding the calendar year during which"
the. teacherr'etires'.:' ,~."':"".". ",;,'

c'. A S,l/SOO.'oolor 1/2 of'the;, amount<in'('3.'a) ,lump. sum '
payment to th$:.teacher to :.be,paid not'befo:re ~Jl.ine,15th
and not., after"December,~'31'/of ..the;'.calendar .year in
which the teacner',',retires. The--:date,tor ,:thispayment
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'. ,
'" ,

• '.' .. ~ ." I

.~hallbe 'at the employe:e"s'di'.scretion,. 'w~t~.i~ :;#he,~~
. me~ti~ne~ dates and .an..aciditiona1 $1,50.0;, ..00. (Q~.,l'l2
, o.f;,.the.amount in :3.•'a)~~<'~'~P.J3~.ip~ymentto the tea~her
. made ph January 15th. of the. calendar year':n~xt ....,....

~.;.'suc~eeding the ca'l::endar. :"Y~~r "'during which tne/'1:.eaqh$:rr,
retires. ' .p, """'('" " , .... ::"; ," ( ,,':.;: /',' ';" ,.( '. '

NOTE:A wri tten':.:ete:ctl.on to race!ve.> the'r.et'lrementstipend:~.;":; shall
be irrevocab;Le' "once',;,it is':' receiveQ :';;.by,the .'admiJ;1i$t'r~tion.
Exceptions .maY:J~e.granted'at:-the:~:di.scretion of t~e admin:istJ:!~tion
and are non~q~ievable •...' .. , ' ','- :;.'~i;:~' ~ :.::,.:,',:~ ..

4'.>The'creatlon,'df 'this "pppottunity,:tore'ceiv.e\'a Supple~ntal
Retirem~nt'.stipend( Early Ret-itement :rI1Qentive}o~isint.,~nded
by th~, parties to ..actFiflS:'an addi tional::,benefit::; for' t.hose
teacher.s who elect to voluntarily retire in order,: to..

. receive b~nefits 'under the ':.Michigan'Pubic:S'chool':-Employees
Retirement Act- of .19.79, .....MCLA38~.130~.et.-seq.~ The 'creation
of' this opp'o,rtunity or,ins.titutionoft this~'stipendLshall
not in any way bind the parties or. their';succ,essor$,;~to
incorporate' such feature int:any~'succe'ssor":co11ecti.ve:;: .. ,'~
bargaining- agreement"or, to,,'otherwise perpetuate', the:, ': :
conditions outlined~:het"ein:.' '

Dated
; WAIVER" AND RELEASE F~RM

:" j ."~ '

;) .
.. ~ '

! hereby acknowledge :that, the early"retirement ':incentive plan
available tOtlne' pursuant- "tb;the: 'collective: '-bargaining ,agreement
between the' Buckley Community School Board, .of:''Educa.tion a~d the
Northern' Michigan Education- Association- :isintend'ed ..t'o:be a bona
fide employee benefit plan and not a subterfuge to evade the
purpose of the Age Discrimination:. in. Emp1oyinen~'"Act/:",~'I':'.:further
acknowledge that my,determinatiQn',to take early ,retirement pursuant:;
to the plan is strictly' volun'tary;;coil' my part,:: and~':that '!. am'not
being compelled inariy way 'to:i.r$t.ire early.' '.-Accordinglyt' "in
consideration of the benefits available to:-,me:;,under the early
retirement incentive plan, I hereby release the Buckley community
School, its Board' 'of':.Education ;~'and'.;employees':;f~om' any~nd ; all-
actions, causes of~' a;ctloD::, ,:olaims 'and~'demands;:ounder . the !.g:~
Discrimination in Employment Act, or the Elliott-Larsen.' Civil:'
Rights, Act (or by iJ;l~ any other way alleging that the plan
impermissibly discriminat.~.~nt;bClsed :on ag,e):" whichI:';may 'have'agalns,t.,:
any. of them by'V~rtue,i',o'f'eI.~9t;t~9:.to ~ake advantage of' the' early:
ret~rement' incentive, plan benef~ts~'ava~lable to me:•.' "~I acknow1edge
that ! have had a reasonable oppo:r;tUnity-tb conside'rtaking-'.early
retirement and that I have had the opportunity to consult with
others regarding.-' this 'decision:.' .. ,,', t';-

. ~- .";. ,(. ...... :....

Dated:
Acknowledged by:

;\ "<,:. -".
I ,-.

" 1::-', ,,,~-

:.:.:.- -''''_.' ~.- .~..~.""1~. ~~~' ,~ •.••. ,;. ..". _' • , ~ •• ~'.:':. /.:~ ....... '~;

Super intendentDa'te' :', ;,:'~.:Repres!ent'atil1e;"-Northern,,:,'}'Oa'te";.
Buckley CommunitySchool"",' ',nn>:= ,~Michi:gan::Education. Associat'ion:,
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A. Upon submission o'f writtenapplication,-the'Board:"agrees to
pay health care insurance premiums as follows:,' "

1. MESSASUPERMED"I with :MESSA ,CARE,or ,a program',',,) "
",substantially,the same;~rdvided by a "carrier: mutually:; ",

I', ,'agreed upon:by the As'sociation and,:-the-Board. ,> ThiB'
insurance will be paid for the employeeiemployeeand: ,~,

;, ;--,spouseorchildreni':orfull family::with the Boardipaying
" 't'he deductible :($50 per, individual or $100' p'er 'family)

and -$1.50of':prescription co-payment. 'This' will.-be paid
quarterly.'~' " , '

,::2,:., 'Coverage"shallextendto"'thed requirements' of the'teacher
,"':-uP' to and includinq:cfull- family -;cQverage, 'but 'double-,
: 'equivalent coverage by 'an employee,and'his/her ,spous:e

i','shall not be permitted.' ' : j

3. An" employee who does not', take:health or, denta-l,'care:: ,:',
insurance,' by the' Buckley' CommunitySchool, shall: be, <-','

allowed to subscribe to MESSA/MEA Financial ::'Serviees "
options not to exceed the single subs9rib~r rate.

4. The board agrees to' pay: ,the' ,'rates' forh'eal th insurance
that were in effect on July 1, 1990 for the first year,
and the rate established on July,,:1, 'r 1991 ..for the second
year of this, ,contract.' For the 3rd year i ,the Board will

,'pay the rate .'established on July: 1;' 19'9,2. This payment '-is '
," ,'subj:ect' to 'the conditions'identified in ArticleXIXi' H.

B.
. '" .". " '... " . ,

Upon submission of written application,':tne' Board agrees: to
paY:'i60/60/60, dental ,insurance 'coverage~',Coverage to' be:
provided by ,Delta Dental or other:' ;'mutually:'agreed' upon','; "
carrier, said, coverage will ,include internal and external' '
coordination"of benefits. '

", "'

, "~ : ,'.;

D.

c. Ellgibilityfor health'care"insuranee"'and"dentalinsurance ' ; ..-;!;"; .

is.;'/based on acceptance of ,:the written appl!ication by, the
iri-suranee' provider. ' - .,.' ,.

"

Enrollment' '.for health' :care ',insura'nce.wil-l only:-'be,~~ccepted by
the'insuran'ee company'during the established::,open':e~rollment
period of' ':each year, or. forr hew' employees .within,:thirty <-'30);,
days f~oIri~-thedate of elig~i'bild.ty .:,)<> "':;:~,r; :~'. '.' ", ~

.~. :' • t...: (T: :':::1. •. :Z':, C'

E. Responsibility for enrollment in the.,program(s)!':rests with
the employee.

F. The insurance benefit for teachers working less than full
time shall,be.pro-rated.' .. ' ,< > ," '"

G. In cases where cost of coverage exceeds the amount 'of
subsidy, 'the",excess' 'shall :be'::payrolI a'educted ftofilthe
employee;'or otherwis'e' paid tby";the employee,.',,' .,



ARTICLE D.I

DURATION Q.[ AGREEMENT
This agreement supercedes all previous agreements. between parties and shall be
binding upon the Board and the Association and"all employees over whom the
Association has jurisdict~on ~ a collective b~:rgalningagent:: and,.s.ha~l be in
full force and effect on- all' parties until modffied, e'ffect:1ve September 1,
1990 thro~gh August 31, 1993 and, thereafter from year to year unless mutually
changed by' 'the parties' hereto (it! terminat'ed at the, 'end-ofi,anysuch 'year '.in the
manner hereinafter provided. ' .. ;,

The provisions of this Agreement shall be effective as, of its signing and ,
remain in effect until August 31, 1993.

By

By

By

By

,'

IN WITNESS WHEREOF, the part-ies have hereunto, set their, hands this 24t;~ day of
January, 1991. "'.'.:', "

BUCKLEY CO_ITY SCHOOL'
BOARD OF EDUCATION' .

airperson,
Committee

By~i:f'~tee
Memnr

By ,A:::J./J 4/,Ju~_.
Negoti~ing Committee
Member

By
Trustee'

'. / .. ;

" . ~'"
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...)\RTICLEXXII
SCHOOL QUALITY, ,IMPRoVEM!NT.~~:rc:.URRICULUM .

~ , ....

A. The parties of theagreemeIit ..are aware .that,.legislatiop.and,.,
state department rules make it advisable to adopt. a "school ~...-"
improvement plan", and/or a site based decision making plan orother such similar plans. ;. ,,,

B. The parties agree to commence bargaining on the plan, whichincludes the' composition 'of thedommitee within 30, calenda~ ,~;:;r:;'
days. No such plan shall be implemented until the plan '.',:.';
negotiations have conclud~,d,and ,theagreement has .been.rat,i.,f;ied..by both parties throughth~' ..norm~,l"ratification :proc.ess.,',:Ll~'.,~,;,.'

C. In the event that any provision (s) of a SIP 'or appl~lcatiQ~:'~::thereof violates, contradicts, .,oris inconsistent with the,j'~'.
collective bargaining agreement, the collective bargaining
agreement shall prevail t' ..~" :,::':::~'" ..

~" I",
.1 _~...

ARTICLE XXIII
,.: ....t::::

ANNEXATION, CONSOLIDATION, ETC. OF THE DISTRICT
The Board and the As'sociation,':agre'ethat in the',:.event of. an
annexation, consolidation, .or' 'reorganization of the Buc::kley'
Community School District, the Board will work toward continued
employment of all bargaining unit memQers.

ARTICLE 'XXIV
EMPLO~EE RIGHTS

No teacher shall be disciplined, discharged, demoted,
reprimanded, or reduced in compensation except for reasonable and
just cause. Disciplinary action shall be taken in accordance withthe following guidelines, namely:

1. Teachers will be informed of applicable rules and policiesgoverning conduct prior to the imposition of any disciplinebased upon the violation of such rules and policies.
2. A teacher shall be entitled to have a representative of theAssociation present at a formal conference at which a

teacher is to be disciplined if a record of such
disciplinary action will become part of the teacher'spersonnel file, provided, however, that the conference neednot be delayed for a period of time exceeding 24 hoursuntil such representative can be present and in no event
shall the Employer be restricted from taking such
protective action as the Employer may determine to be
necessary to protect the rights of students and others
pending the hOlding of the formal conference. For the
purpose of this provision, a formal conference is defined
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as :one that has beenprearranged:./'
3. Any complaint made against any teacher by any parent,

student, or other pe~,(;Ion.which is ..;;r.educedto writing, and
signed,' will be promptly called to the attention of the
tea:cher .. Any. written::qQmplaint-nC)t~called,to -the att:ention. '.'
of the teache:r.~imay:no~.be ~used.in.any d!sci.:plina~y:,'.~ctiop'
against. the:: teacher .. , ;.-, .. '.>' . ';' ':,;.' 0 '., .:)

,4:.I.t:: is ..undeJ;stoQQ.:and ag~~ed,..that;. exc~pt'a,s'.theH s:~r:i9usnes's~:':,'
of an offense ~n 0 the opinion of, 't-ne..'En\plQyer.sha:il, '.
otherwise. require, th~' ::£0110\'1.1ng,p,r'ogr.essive syst,emof "',,.. I

discipline shall normalJ..ybe followed:.,); ":';: :0 :.' .,

1. Discussion of problem:between tea-cherand~
administrator and/or verbal warning.

2. written warning by administrator:.,
3. written reprimand by administrator.
4.• suspension with 'pay.. .'.!

5.o~"Suspensionwithou-tpay.
6. Discharge.

ARTICLE' 'xxv
SENIORITY

seniority shall be defined as the .length of unbroken s.erylce in ..
the district from the date of; last hire. All';.bargai~i~g un:it., .. '.
seniority is lost when employment is severed.,:by re$~gnation ,"
retiI:.ement. and/or voluntary or involuntary discharge 9r: .failures ..
or refusals to return from'; leaves of absence. Previously
accwnul~ted seniority within'ithe: bargai:ning unit- :is retained, but
no additional senio'rity will accumulate,during any period when the
employee,.,is laid. off, or a former bargaining unit.member ..., is
employed in a supervisory/administrative non-bargaining unit
position, or is on an unpaid leave of absence .

. .. . ." ..
The Employer shall maintain an up-to-dat.e master:senioritylist of
all teachers withnotificatiotl ot certification; approvals that are
made known to the Employer by tQe Employee, and present~the same
to the Association' by Octoper; l' <of. each . .$chool year.\. The-
Association shall review this" list ~nd approve or object to' it by
October 15 of each school year. :Inc:absence of any objection, the.
list shall be deemed to be agre~d:~q by the parties and: shall be
used ,to determine a teacher's." settio;ri ty in any:.lay-off,.pr.opedure .~,o'
The seniority list shall, be: posted-"on. the "Association. Bulletin.
Board" as identified in Article II, c.

- .

The ~ster . seniority. list: shall ,be ',1n':~~ank(Jrger ..as to; leilgt~ of
servJ.ce. If two or more teachers': have the same length of serv~ce,
their;;. r~.l?pective positio.~s.<; on.;~"the~fl..senior:ity- list shall be
dete~mi.-.ned. by a ~awing of ,~9.ts ..~~ti;.~~pated' in by.;all,: affected " .
bargaining unit members, supervised by the representatives ,.of- the .-
AssQc;iation' a'J14the .Board. <::, :. /:;(.
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ARTICLE XXVI
GENERAL PROVISIONS

SEPARABILITY. If any provision, or application of this agreement,
shall be prohibited by or be deemed invalid under such applicable
laws or regulations, such provision shall be ineffective to the
extent of such prohibition or invalidity, without invalidating the
remainder of such',provision or the remaining provisions of the
Agreement~ If any"provision of this Agreement is invalidated, the
parties will meet within ten (10) days of the deterJUination of
invalidity to renegotiate such invalidated provisio~s.
APPENDIX A - SALARY SCHEDULE

SA ",
1990-91 1991-92 1992-93

SA + 18
1990-91 ;'1991-92 1992-93

step 1
step 2step 3
step 4
step 5
step 6
step' 7stepf 8
step 9
step 10
L-1 '
L-2

19,458
20,397
21,338
22,275
23,216
24,248
25,340
26,479
27,672
28,917
2-9,784
30,363

20,723
21,723
22,725
23,723
24,725
25,824
26,,987
28,'200
29/471
30,796
'31,720
32,336

22,070
23,135
24,202
25,265
26,332
27,503
28,741
30,03'3
31,381
32,798
33,782
34,438

20,101
21,006
21,951
22,939

'23,971
25,050
26,178
27,355
28,586
29,872
30,768
31,366
MA+ 15

21,408
22,372
23,378
24,430
25,529
26,678

,27,879
29,133
30,444
31,814
32,768
33,405

22,799
23,826
24,897
26,018
27,189
28,412
29,691
31,026
32,423
33,882
34,898
35,576

36,798
37,513

24,042
25,1,2},
26,254!
27,434
28,669, '
29',959

~,~31 308"
" ,3'2,717

34,188
35,727

3.4,552
35,223

22,574
23,590
24.652
;'25,760

" 26,920 r

28,131-
29,397~
30,7'20,
32,101
33,546

32,444
33,074

23,420 21,197
24,474 22,150
25,576 23,147
26,726 24,187
27,929 25,277
29,185 26,'414
'30,500 27''603' '
31,872" 28;84,s
33/30'5" ); 30',14:2' ..
34,805 "'31,499
35,850
36,546

21,991
22,980
24,015
25,095
26,224
27,404
28,638
29,927
31,273
32,681
33,662
34,315

20,649
21,578
22,549
23,564
24,624
25,731
26,890 '
28,100
29,364
30,687
31,607
32,221

step 1step 2
step 3
step 4
step 5step; 6
step ,:
step 8step 9"
step 10

L-1
L-2
A teacher will move to L-1 (Longevity) completion of one year on
step 10. A teacher will move ,to L-2 after completion of the 15thyear (start :of 16th 'year). -"f"" ..

1991-92 and 1992-93 salary are subject to adjustment specified inArticle XIX, H.



•

31

APPENDIX B - EXTRA CURRICULAR
CATEGORY A:

3%... '3,%.(minimum 5 issues) ..:

Music Director $600 payment 'for servic~s,
activities (solo & ensemble, band, Memorial Day parade, concerts,
etc) taking place outside the school day at which the.di~E3\ctor,;,is
present and participating •...
student Publications Class:Yearbook.

Newspaper
CATEGORY B:
Drama, Play, Musical:

" Non classPart, of a class
Class

f'

.$250 ..'

3% pe~ unit or 6% combine.d
$150 per unit

shown is per sponsor.)
.$17-5

$150.-
$75 . i~ c'

. $75 . ,.. -
$75
$75

Sponsors: (Salary
12th grade
11th grade10th grade.9th grade-.8th grade

7th grade
Student Council Advisor
National Honor Society Advisor $250 ,payment for'services"including those activities taking place ~..

outside thesQhpol day at which the
advisor is present and participating.

Teacher subbing ...during their prep hour: $8.0:0 per hour or may".. accumulate hours,and use ascomp~time.
CATEGOR.Y C:

Basketball
Boy's VarsityBOy'S Junior varsity
Girl's VarsityGirl's Junior varsityJunior High 'Boys8th Grade

7th Grade
.'Junior High Girls

8th Grade
7th Grade

Soccer

8-.5%:"
6%
8:.5%
6% ...

3%
3%
3%
3%
4.5%

: !



Baseball
SoftballVolleyballVarsity & JV combinedEithe,r"JV. or VarSJlty~)
Cross. Country ..Cheerleading

; ",

4%
4%
6.5%
4%
4%-;. '.' ...; .~

$150

32
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The Board of Education reserves unto itself th~.,right, to, .determine any and all extra duty offerings in any ..:g~v~~,.school
year. It is an,ticipllted.t;.hatthe Board will consiclertlle numberof students who indicate a desire for the activity in making this
determination •. ,
If a coach is assigned to coach both Varsity and JV aas~~tba~l,
or the teaJJl~are cOmQin,ed,due.to',a low number of participants and
a single practice is c;iemanded,',thepercentage .for the coritbl~1'edassignment shall be 10%. ' .' .

The indicated percentages (%) are based on'the yearso:f
experience in the Buckley School accumulated by the teach~r::in
the individual extra duty activity to determine the app:~optiatesalary step on the BA schedule.c The Board may grant.up to,3 years
of experience in determining the' starting level fora.new teacher
on this Schedule B.
Extra duty assignments shall be made on a year to y~ar basis:.,..",
APPENDIX.C -TBACHlR EVALUATION; FORM

PART I
TEACHER: YEAR:
EVALUATOR:.:,.:... I J»RIN'CIPAL .'<: " ..,.1 .. 1 ~~2~RINTE~QENT ...:':'...~*** *******,*'****** *.'!t* ****** '#l'!t**'!t*.***'It.***1t,*.**'!t .********* *** ** ***** **' ... ' ';. '. " •• _ ", . f ' ' .• ' '; " • -, .,-Pre-Observation Conference (Day/Date/prep Hour)
Classroom Observation (Day/Date/Pre Hour)
Post-Observation Conference (Day/Date/Prep Hour)
********************************************************.**~****~PRE-OBSERVATION CONFERENCE:
DIRECTIONS: Items numbered A - F are to be complet~d ..:.by you~and brought to the pre::-ObserY'~tiqn.c.oI1,'f,~rerice'.i..:~A. PROVIDE ME A WRITTEN COpy OF YOUR PLAN 1'0R.THIS,COtJRSE.(thecourse which meets the hour scheduled in the "Clas,sroom .. ,..Observation II listed above). ; .....,: ..."
B. PERSONAL GOALS (OR OBJECTIVES): What you are-striving to

accomplish in your class on!the day of the,>scl1~duled
observation •. ;...

C. METHODS/MATERIALS USED-PROVIDE ME COPIES OF THESE' MATERIALSa. What teaching methods.and/or materials will you be
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D.
using .to' accomplish these objectives?:- .. '. \ _,.'
b. What,materials will ..the ..students ':.be~uslnCJ"?' .,
RELATING, TO YOUR TEACHING ASSIGNMENT:
a. What.~rethe unusual re.spons'bbilities/requiremen4;:.13 of

your present teaching assignment? ..
b. What is the adequacy of your telfchlng station as it

relates to' your teachinq'&ss:ignmentT ~:')'. >.
c. Howadequate is the equipment available for use in your

teaching assignment?,. " ~...... '
d. What is the relationsh.ip:,b.etweenyour teaching.

assignment and the numDer;o~'pupil's(pupil-teacher
load)? ": ;':. ""-.'

e. Do you have any concerns relating .to your teaching
assignment that you would like to call' to my:.~ttention?

- , ," ' ,

E. WHAT DO YOU CONSIDER TO BE YOUR.ARIAS,OF STRENGTH?
, ". ~ ,"

F. WHAT DO YOU CONSIDER TO BE AREA~~'NEEDING:IIGROVEMENT?
(Use additional ',sheets of paper.if' space p:r:ovided to small.)

EVALUATION SUMMARY

TEACHER:
GRADE LEVEL:
DATE OF OBSERVATION:
TIME OF OBSERVATION:
COURSE NAME:
TYPE OF LESSON:

PART II

,~ .

", ,~ . '(; ... '.- '

INSTRUCTI.ONAL
REVIEW ------
DIAGNO-S-T-IC---------

..
Supplied long~~ter'mplan established goals for

." the.course?' \
COMMENTS,

CONTENT ANALYSIS-ANn-PLANNING
OBJECTIVE ( S ) i:--
TASK ANALYS-I-S:
PLANNING:

EVALUATORS DIAGNOSIS' 'OF .. LEARNING
Evidence of Gross Diagnosis:

Fine Diagnosis:

Intervening Diagnosis:

;:' 'Formal'
~ Informal',;
-- Too .easy -~ ."
-- Too hall'Q:".
-- Right for some

..:~ 'Right for most
-:Monitored the learning
;~(Chose 'appropriate
"~~a~ternative



.Thinking levels:

TEACHERS PLAN FOR THE DAYDoes the daily plan relat~ fit long t~rm',plan::for thecourse? ,'.
Materials: .; . Relevant to the learning ..-- -...Correct le~el of:difficulty

Contaminators.Knowl~dge:"-'
comprehension
Application.
Analysissynthesis
Evaluation

BEHAVIORAL OBJECTIVE FOR THE LESSON:One learning objective clearly identifiedWhat was this learning objective? ..~.',.
Overt behavior obtained from All the students. What wereLthe st:udents working'on, or doing?.Covert' behavior obtained from "~'A.ll:the:'students

INSTRUCTION:Teaching strategy:Lecture Used questions as minimal part of
lecture

34

.j.'"

Use of audio-visual to augment
lecture

Inquiry--Were questions:
Yes/No variety
Required time ...to think arid then
responda.t one or more of the
following levels:Knowledge (facts, who, what~- when, where, et.c."),

comprehension .
---- (Main idea/happening)

Application--have you,----: could you .
Analysis--tell me why it ..•.---- Synthesis--ca.n'youe.improve it

---- Evaluation--prove it
Did the questions gradually' develop" this' taxonomy?DemonstratiQn -.
---- Group biscys$ion== MOdeling .
__ Rb.le .Playing,
~ Independen~ "
~ Antic~patory ..~et

,-.. Focus - .-;1 ,

-. - Transfer ...(meaning)
-"-'.Mot,i vat ion



35

" . Teaching
-.-.-- Guided Practice
-.-..-, Closure

.. ' Appropriate homework"or 'follow up :assigned

PRINCIPLES or LEARNING
Motivation'f": ',.':

, Anxiety
---- Feeling tone
--- Interest--=- ,..Succes.s
.-.,-.-.. Knowledge of results

'0', --. -.... Rewards
.Reinforcement : ..

.. positive
..... - ...,-. Negfltive
Transfer: '

positive
-,,-..-..- Negative

Retention: . ".
. .. Degree of ,.original lea~ning ...

--. - Feeling __tone. "
-- Practice. (application)
~ Meaning

. . ::...' .". ..

.r •. ; .• ;,.

CLASSRO.OM. ORGANIZATION
.Does this teacher. "float'-' from room'to room?
Does the room reflect subject matterbelng taught?

. Is 'the 'classroom clean, orderly in' appearance? "
Does the physical equipment show,evidence of lack of proper
"respect" on the par~ of the student~?
What.equipment, orphys!cal pla~tco~PC?nents need repair? .

COMMENTS .,'

Comments.contained .in this 'report are made ftoIfi'/the observation:
identified above and .gen.e.ral..observations made.outside the formal
classrO,om .observation ..

Teacher's Signature. Date Administrator's Signature Date
"Any ...~~~cpe~. n,Qt agreeing with .his/her evaluation> shall have the
right .t~ ,~~ta.ch,.,~9 ,th~. f11., ~.opy his/~er ..r~a.SODS:;for disagreement
with .J..~.m( sJ .c:ove:r:ed..~n thil;l, ~valua,~i,on•

. , - , ~ ' ..'., ,.

'.:~ . (~ ..
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APPENDIX D - GRIEVANCE REPORT FORM
Grievance t School District
Submit to 'Principal,,'ln duplicate:, ....

Building Assignment Name of Grievant ,./~':',:.;,,Date Filed ~
***************************************************************::

STEP IA. Date Cause of Grievance Occurred
B. 1. statement of Grievance

c.

D.

2. Relief Sought

Signature
Disposition by Principal

Signature, (Principal)
position of Grievant and/or Association

Date

Date

".~:{ ; ..
.. .~ .

Signature " ..Date
**************************~*~********************~******~*.******

"'. STEp. '.11
..A. Date Received by superintendent or Designee

B. Disposition of Superintendent or Designee

c. signature
Position ::ofGrievant':and/or'.Association;

Date

Signature Date
*****************************************************************

;.; , .... "STE'P:'Z:t:I". <:'
A. Date':Received'bYBoard;~of EducatiorL;orDesignee
B. Disposition by" Board:;'

. i ~ ..

c. Signature
Position of Grievant and/or Association

Signature

Date

Date
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, ......

'.J" .'r

GXIfiJ! IV
Date submitted to state Mediator -------------------Dispositio~ and Award of-MediatorA.B.

'. .-.; .. _, ...~ .: ,::'" .' , . '.;.r' '\********** ••***********~***********************~*.***************-
STEP V

A.
B •

Date submitted to ArbitratiQn,Disposition of Arbitrator _.__. ~'_. _

. :tI ~', }

. 'j,
.'....' '-, f'

"'.~ .....

.'.;,"f



Appendix E
BUCK.LEY COM:M:UNITY SCHOOL

PROBATIONARY TEACHER
CONTRACTOFE~~~pYMENT

.:. ;"'_~ ;' ;--,:::: '~:-. ~.f. _i:~'~-;:'"""':

This Probationary Teacher Contract of Employment "is "made ' this~" :da.:r:of
__ ~ '"_"_"" 19_" ._' by and between .the B~Jd.ey Comm~ty~;,~c)'Ql.o~ ,of .
Education, hereinafter referred to as the "Board" and ... , heremarter '
referred to as the "Probationary Teacher".

"W"ITNESSETH: "

1. That the Board agrees pursuant to Section 1231 (1) of the School Code of 1976 [MCL
380.1231 (1)] to enter into this Contract of Employment with Probationary Teacher for the
period , 19_ through " 19_ .

2. That said Probationary Teacher represents that he/she possesses the requisite
certification and qualifications for the teaching position to which helshe is assigned.
Furthermore, Probationary Teacher agrees that he/she shall maintain, at the minimum, such
certification and qualifications that existed at the time of hire as a condition of hislher
continued employment.

3. That Probationary Teacher agrees to comply with the policies, rules, regulations and
directives of the Board and its administration in the performance of hislher duties, so long as
they are not in conflict with the negotiated Agreement.

4. That the employment of Probationary Teacher is subject to the terms and conditions
of employment which may be established and in effect pursuant to any collective bargaining
agreement entered into between the Board and the legally recognized exclusive bargaining
representative for the bargaining unit representing Probationary Teacher.

s. That Probationary Teacher shall receive salary compensation in the amount of
_______ Dollars for __ days of employment during the term of this contract
to bepaidin installments, bi-weekly, begjnnlng , 19_, The
rate of compensation to Probationary Teacher has been determined based upon placement of
Probationary Teacher at step __ of the Salary Schedule

BA, BA+ ,MA, MA +
in effect for the 19_ -__ school year. Probationary Teacher shall receive additional
benefits asestablished by Board policy and/or the applicable terms of any collective bargaining
agreement in effect between the Board and the legally recognized exclusive bargaining
representative for the bargaining unit representing Probationary Teacher.

6. That Probationary Teacher agrees and acknowledges that hislher services as a teacher
are subject to the applicable probationary period of Article II of the Michigan Teacher Tenure
Act [MCL 38.81-84]. The period of employment served by Probationary Teacher during the
term of this contract shall apply toward the completion of the probationary period in hislher



....... - .)/

capacity as a classroom teacher but shall not apply toward the acquisition of tenure in any
capacity other than as a classroom teacher. The continued employment of Probationary
Teacher issubject to notifica~.o~t4at hislhe~serviceswill ~~ntinued a~~edinArticle
II, Section 3 of the Michigan Teac~Tenure.Act [MCL.~~8.83] < .

. ::'~';r"'~".'~~..\-.':.'~~"1-, t.> ';~ " .. ~ ... , : •.• ~' ":', :"~'i: ':"'~.' J, -':-,,:_. :' .•("'~t ,~c" ",

7. That Probationary Teacher agrees and acknowiedges that' hislher sefVi~ as a teacher
may be terminated pursUant. to a necessary feduction in personnel.

8. The Board ofEduc~tion reserves the righttgJegnjnfte.Jhis con~actjnth.e.e:vep.!.$~ -
teacher fails to ,possess the certill~~p(ll,i required by :t~~.pr.:ie~.ation f~i ~erpo~~~~ ..:

" . - .'.;'., . :.;.-.~.~'- {::;. :~:,t., .. ,:- .:. ",~,"~'+.yr '.~. '"': '- .... : .. " ':,1. :\.~~ ;'f.t., ;

9. Thefol1owing Appendix B(extra-curricu1ar) activity (s)areassignedinrelatlon~o ~~'~."...';";.~
teachers professional employment: ..

".r., :~, .

.Name of Activity

Name QfAptivity
i .

.N~ ofA9tivity ",'

... ,;: ::8.chedule..Step ,# .Salary., .
,

, Schedule ~tep ..#. Salary:

;. Schedule S«tP';#. > ~al~
': : ........ :~!.' '.' .... ,," w ' ••

'f"', ;•. '.

IN WITNESS WHEREOF», the parties h~v~'aff'1Xe4 .their~i~~~:~ret<>~.~' fo~ows:,
...

, ,,'

By
President

By
Vice President

By'" . '. -., ..... ,
Secretary

..Teacher

Date

;- " ~;. '....', ~ .;.. .?~

By
Treasurer! ..

By
Trustee

..

- . ft.:' .'
" "

... ' !

'. {

By '. ,.):.,:..,
Trustee

By ,~ .
Trustee ,.

r .

~.',\ . '. :

' .. ..
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BUCK.LEY COM:MUNITY SCHOOL
TENURED TEACHER

~ONTINUING CO,NTRACT

THIS CONTINUING CONTRACf is made this day of
19-, by and between the Buckley Community School Board of Education, State of
Michigan, hereinafter referred to as the "Board" and , hereinafter referred to as
the "Teacher".

'WITNESSETH:

1. That the Board agrees pursuant to Section 1231 (5) of the School Code of 1976 [MCL
380.1231 (5)] to enter into this Continuing Contract with ,Teacher, the Teacher having
completed the requisite probationary period of the Michigan Teachers Tenure Act [MCL 38.71
CUCi.] and having continuing tenure as a classroom teacher_pursuant thereto. It is hereby
agreed and acknowledged by the Board and the Teacher that Teacher's continuing tenure is
in hislher capacity as a classroom teacher, and that Teacher is denied and shall not acquire
tenure inany capacity other than as a classroom teacher pursuant to this continuing contract.

2. That said Teacher represents thathe/she possesses the requisite certification and
qualifications for the teaching position to which he/she is assigned. Furthermore, Teacher
agrees that helshe shall maintain, at the minimum, such certification and qualifications that
existed at the time of hire as a condition of hislher continued employment.

3. That Teacher agrees to comply with the policies, rules, regulations and directives of the
Board and its adm;n;~tration in the performance of hislher duties, so long as they are not in
conflict with the negotiated agreement.

4. That the employment of Teacher is subject to the terms and conditions of employment
which may be established and ineffect pursuant to any collective bargaining agreement entered
into between the Board and the legally recognized exclusive bargaining representative for the
bargaining unit representing the Teacher.

5. That Teacher shall receive compensation and benefits for hislher services ineach school
year as confJIDled in an annual supplement to this continuing contract which shall be executed
by the Board and Teacher each school year. '

6. That Teacher agrees and acknowledges that hislher services as a teacher may be
terminated for just cause or because of a necessary reduction in personnel as provided for by
the Michigan Teacher Tenure Act [MCL 38.71 m.se.a.].



7. The Board of Education reserves the risht to terminate this contract in the event the
teacher fails to possess tho certification required by law or resulation for hisIher position.

IN WlTNBSS WHEREOF, the parties have affixed their sipatu1'e8 hereto as fonows:

By_------
President

,By ---
Vice-President

By ----
Secretary

By_------
Treasurer

By ----
Trustee

By ----
Trustee

By ...... _
Trustee'

Date

J,-t •.••.
",:'yl',:



Appendix G
"j ;';:,,' <,' '<,- BU~E¥,,~CPl\lMiQ~!i.',,! ,~PllOO~(,

ANNUAL SUPPLEMENT ' ' ,
TENURED TEACHER

.'CONTINUING CONTRACT
.~ ".: ....

•L.+ .;.. ~..,

THIS ANNUAL SUPPLEMENT to the ~.TBACHHRCONTINUING
CONTRACf entered into the day Bt ..L. , 19_';:oy,and betWeen the
undersigned parties is made and issued this day of ,19--, by and
between the Buckley Community School Board of Education"State of Mi~~gan,
hereinafter referred to as the "Board" and , hereinafter referred;t~t,as the-------
"Teacher" .

WITNESSETH:

The Board will pay Teacher the sum of Dollars for day~ of
employment in the 19_-_schoolyearto be paid in ". '. ~~~nts~'bi-
weekly, beginning , 19_. The rate of compensation to Teachefhas been
determinedbaseduponplacementofTeacheratstep_ofthe------- salary

,.,'BA,BA+,MA,MA+ ~",...\
schedule in effect for the 19_ - _ school year. Teacher shall be provided beiietits as
established by Board policy and/or the applicable terms of any collective bargaining agreement
ineffect between the Board and the legally recognized exclusive bargaining representative for
the bargaining unit representing Teacher.

IN WITNESS WHEREOF, the parties have aff'lXed their signatures hereto as follows:

By _
President

By _
Vice- President

By _
Secretary

By _
Treasurer

By------
Trustee

By _

Trustee
By _

Trustee

Teacher

Date
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