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AGREEMENT

THIS AGREEMENT ENTERED INTO ON THE 12TH DAY OF AUGUST 1985
BECOMMING EFFECTIVE ON JULY I, 1985, BETWEEN THE VILLAGE OF L'ANSE
(HEREINAFTER REFERRED TO AS THE EMPLOYER) AND THE VILLAGE OF L'ANSE

'{
EMPLOYEES CHAPETER OF LOCAL *2542, AFFILIATED WITH COUNCIL *25, AFSCME,
AFL-CIO (HEREINAFTER REFERRED TO AS THE UNION).

NOTE: THE HEADING USED IN THIS AGREEMENT AND
EXHIBITS NEITHER ADD TO NOR SUBTRACT FROM
THE MEANING, BUT ARE FOR REFERENCE ONLY.

PURPOSE AND INTENT

THE GENERAL PURPOSE OF THIS AGREEMENT IS TO SET FORTH TERMS
AND CONDITIONS OF EMPLOYMENT, AND TO PROMOTE ORDERLY AND PEACEFUL
LABOR RELATIONS FOR THE MUTUAL INTREST OF THE EMPLOYER, THE
EMPLOYEES AND THE UNION.

THE PARTIES RECOGNIZE THAT THE INTEREST OF THE COMMUNITY AND
THE JOB SECURITY OF THE EMPLOYEES DEPEND UPON THE EMPLOYER'S SUCCESS
IN ESTABLISHEING A PROPER SERVICE TO THE COMMUNITY.

To THESE ENDS THE EMPLOYER AND THE UNION ENCOURAGE TO THE FULL-
EST DEGREE FRIENDLY AND COOPERATIVE RELATIONS BETWEEN THE RESPECTIVE
REPRESENTATIVES AT ALL LEVELS AND AMONG ALL EMPLOYEES.

ARTICLE 1. RECOGINITION. <EMPLOYEES COVERED).

PURSUANT TO AND IN ACCORDANCE WITH ALL APPLICABLE PROVISIONS OF
ACT 379 OF THE PUBLIC ACTS OF 1965, AS AMENDED, THE EMPLOYER DOES
HEREBY RECOGNIZE THE UNION AS THE EXCLUSIVE REPRESENTATIVE FOR THE
PURPOSE OF COLLECTIVE BARGAINING IN RESPECT TO RATES OF PAY, WAGES,
HOURS OF EMPLOYMENT, AND OTHER CONDITIONS OF EMPLOYMENT FOR THE TERM
OF THIS AGREEMENT OF ALL EMPLOYEES OF THE EMPLOYER INCLUDED IN THE
BARGAINING UNIT DESCRIBED BELOW:

" ALL FULL-TIME AND REGULAR PART-TIME EMPLOYEES OF THE
VILLAGE OF L'ANSE, EXCLUDING SUPERVISORS AND CHIEF OF
POLICE AS DETERMINED BY THE MICHIGAN EMPLOYMENT RELATIONS
COMMISSION."
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ARTICLE 2. MANAGEMENT RIGHTS
ANY AND ALL MANAGEMENT RIGHTS ARE FULLY AND EXCLUSIVELY RETAINED

AND WILL BE EXERCISED BY THE EMPLOYER, EXCEPT TO THE EXTENT SPECIFICALLY
MODIFIED BY THE PROVISIONS OF THIS LABOR AGREEMENT, WITH RESPECT TO
WAGES, HOURS OF WORK, AND OTHER WORKING CONDITIONS. SUCH RIGHTS SHALL
INCLUDE BY WAY OF ILLUSTRATION AND NOT BY WAY OF LIMITATION THE RIGHT
TO;
1. MANAGE AND CONTROL THE VILLAGE BUSINESS, THE EQUIPMENT, AND OPERATION
OF THE AFFAIRS OF THE EMPLOYER.
2. DETERMINE THE TYPE OF SERVICES, SUPPLIES AND EQUIPMENT NECESSARY
TO CONTINUE OPERATIONS.
3. DETERMINE THE NUMBER AND LOCATION OR RELOCATION OF ITS FACILITIES,
INCLUDING THE ESTABLISHMENT OR RELOCATION OF BUILDINGS.
4. DETERMINE THE FINANCIAL POLICIES, INCLUDING ALL ACCOUNTING PROCED-
URES.
5. DETERMINE THE SIZE OF MANAGEMENT ORGANIZATION, ITS FUNCTIONS, AUT-
ORITY, AMOUNT OF SUPERVISION.
6. THE RIGHT TO HIRE, S~SPEND AND DISCHARGE EMPLOYEES FOR JUST CAUSE.
7. CONTINUE ITS RIGHTS OF ASSIGNMENT AND DIRECTION OF ALL PERSONNEL;
DETERMINE THE HOURS OF WORK AND STARTING TIMES AND SCHEDULING OF ALL
THE FOREGOING.
8. DETERMINE THE QUALIFICATIONS OF EMPLOYEES, PROVIDING THE DETERMIN-
ATION IS RESPONSIBILE AND JUST.

THE EXERC ISE OF THE FOREGO ING POWERS, R.IGHTS A-U_T.HQRI.T.Y,DUT IES, AND
RESPONSIBILITIES OF THE EMPLOYER, THE ADOPTION OF RESPONSIBLE POLICIES,
RULES, REGULATIONS, AND PRACTICES IN THE FURTHERANCE OF THE ABOVE, AND
THE USE OF JUDGEMENT AND DESCRETION IN CONNECTION THEREIN, SHALL BE
LIMITED ONLY BY THE TERMS OF THIS AGREEMENT AND TH~N ON~Y TO THE EXTENT
SUCH TERMS ARE IN CONFORMANCE WITH THE CONSTITUTIONS AND LAWS OF BOTH
THE STATE OF MICHGIAN AND THE UNITED STATES. ALL OF THE ABOVE RIGHTS
SHALL BE SUBJECT TO THE UNIONS RIGHTS TO GRIEVE.

ARTICLE 3. AID TO OTHER UNIONS.
THE EMPLOYER WILL NOT AID, PROMOTE OR FINANCE ANY LABOR GROUP OR

ORGANIZATION WHICH PURPORTS TO ENGAGE IN COLLECTIVE BARGAINING OR MAKE
ANY AGREEMENT WITH ANY SUCH GROUP OR ORGANIZATION FOR THE PURPOSE OF
UNDERMINING THE UNION.
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ARTICLE 4. UNION SECURITY (AGENCY SHOP).

(A) EMPLOYEES COVERED BY THIS AGREEMENT AT THE TIME IT BECOMES
EFFECTIVE AND WHO ARE MEMBERS OF THE UNION AT THAT TIME SHALL BE
REQUIRED, AS A CONDITION OF CONTINUED EMPLOYMENT, TO CONTINUE MEMBER-
SHIP IN THE UNION OR PAY A SERVICE FEE TO THE UNION EQUAL TO DUES
AND INITIATION FEES UNIFORMLY CHARGED FOR MEMBERSHIP FOR THE DURA-
TION OF THIS AGREEMENT.

(B) EMPLOYEES COVERED BY THIS AGREEMENT WHO ARE NOT MEMBERS
OF THE UNION AT THE TIME IT BECOMES EFFECTIVE SHALL BE REQUIRED
AS A CONDITION OF CONTINUED EMPLOYMENT TO BECOME MEMBERS OF THE
UNION OR PAY A SERVICE FEE EQUAL TO DUES AND INITATION FEES RE-
QUIRED FOR MEMBERSHIP COMMENCING TH-IRTY (30) DAY AFTER THE EFFEC-
TIVE DATE OF THIS AGREEMENT, AND SUCH CONDITION SHALL BE REQUIRED
FOR THE DURATION OF THIS AGREEMENT.

(C) EMPLOYEES HIRED, REHIRED, REINSTATED OR TRANSFERRED INTO
THE BARGAINING UNIT AFTER THE EFFECTIVE DATE OF THIS AGREEMENT AND
COVERED BY THIS AGREEMENT SHALL BE REQUIRED AS A CONDITION OF CON-
TINUED EMPLOYMENT TO BECOME A MEMBER OF THE UNION OR PAY A SERVICE
FEE TO THE UNION EQUAL TO DUES AND INITIATION FEES REQUIRED FOR
MEMBERSHIP FOR THE DURATION OF THIS AGREEMENT, COMMENCING THE
THIRTIETH (30TH> DAY FOLLOWING THE BEGINNING OF THEIR EMPLOYMENT IN
THE UNIT.
ARTTr.1 F 5 nUES CHECK-OFF.

(A) THE EMPLOYER AGREES TO DEDUCT FOR THE WAGES OF ANY
EMPLOYEE, WHO IS A MEMBER OF THE UNION, ALL UNION MEMBERSHIP DUES AND
INITIATION FEES UNIFORMLY REQUIRED, IF ANY, AS PROVEDED IN A WRITTEN
AUTHORIZATION IN ACCORDANCE WITH THE STANDARD FORM USED BY THE EMPLOYER
HEREIN (SEE PARAGRAPH D>, PROVIDED THAT THE SAID FORM SHALL BE
EXECUTIED BY THE EMPLOYEE. THE WRITTEN AUTHORIZATION FOR THE UNION DUES
DEDUCTION SHALL REMAIN IN FULL FORCE AND EFFECT DURING THE PERIOD OF
THIS CONTRACT AND MAY BE REVOKED ONLY BE WRITTEN NOTICE GIVEN DURING
THE PERIOD THIRY (30) DAYS IMMEDIATELY PRIOR TO EXPIRATION OF THIS
CONTRACT. THE TERMINATION MUST BE GIVEN BOTH TO THE EMPLOYER AND THE
UNION.

(B) DUES AND INITIATION FEES WILL BE AUTHORIZED, LEVIED AND
CERTIFIED IN ACCORDANCE WITH THE CONSTITUTION AND BY-LAWS OF THE LOCAL
UNION. EACH EMPLOYEE AND THE UNION HEREBY AUTHORIZE THE EMPLOYER TO
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HONOR CERTIFICATIONS BY THE SECRETARY TREASURER OF THE LOCAL UNION,
REGARDING THE AMOUNTS TO BE DEDUCTED AND LEGALITY OF THE ADOPTING
ACTION SPECIFYING SUCH AMOUNTS OF UNION DUED AND/OR INITIATION FEES.

(C) THE EMPLOYER AGREES TO PROVIDE THIS SERVICE WITHOUT CHARGE
TO THE UNION.

(D) SEE ATTACHED AUTHORIZATION FORM.

To: EMPLOYER
I hereby request and authorize you to deduct from my earnings, one of the following:
[] An amount established by the Union as monthly dues.

or
[] An amount equivalent to monthly union dues, which is established as a service

fee.
The amount deducted shall be paid to Michigan Council 25, AFSCME, AFL-CIO in be-
half of Local .

By: 'lEASE pa'NT

AatA CODE

DTI

,.
SIGNATURE EMPLOYER'S COpy

DATE

----------------- ..- ..-----.----------------- -

ARTICLE 6. REPRESENTATION FEE CHECK-OFF.
fA) THE EMPLOYER AGREES TO DEDUCT FROM THE WAGES OF ANY EMPLOYEE

WHO IS NOT A MEMBER OF THE UNION THE UNION REPRESENTATION FEE, AS
PROVIDED IN A WRITTEN AUTHORIZATION IN ACCORDANCE WITH THE STANDARD
FORM USED BY THE EMPLOYER HEREIN (SEE PARAGRAPH D), PROVIDED THAT
THE SAID FORM SHALL BE EXECUTED BY THE EMPLOYEE. THE WRITTEN AUTH-
ORIZATION FOR REPRESENTATION FEE DEDUCTION SHALL REMAIN IN FULL FORCE
AND EFFECT -DURING THE PERIOD OF THIS CONTRACT AND MAY BE REVOKED ONLY
BY WRITTEN NOTICE, GIVEN DURING THE PERIOD THIRTY (30) DAYS IMMEDIATELY
PRIOR TO EXPIRATION OF THIS CONTRACT. THE TERMINATION NOTICE MUST BE
GIVEN BOTH TO THE EMPLOYER AND TO THE UNION.

(8) THE AMOUNT OF SUCH REPRESENTATION FEE WILL BE DETERMINED AS
SET FORTH IN ARTICLE 5 OF THIS CONTRACT.
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(C) THE EMPLOYER AGREES TO PROVIDE THIS SERVICE WITHOUT CHARGE
TO THE UNION.

(D) SEE ATTACHED AUTHORIZATION FORM.
ARTICLE 7. REMITTANCE OF DUES AND FEES.

(A) WHEN DEDUCTIONS BEGIN. CHECK-OFF DEDUCTIONS UNDER ALL PROPERLY
EXECUTED AUTHORIZATIONS FOR CHECK-OFF SHALL BECOME, EFFECTIVE AT THE
TIME THE APPLICATION IS SIGNED BY THE EMPLOYEE AND SHALL BE DEDUCTED
FROM THE FIRST PAY PERIOD OF THE MONTH AND EACH MONTH THEREAFTER.

(B) REMITTANCE OF DUES TO FINANCIAL OFFICER. DEDUCTIONS FOR ANY
CALENDAR MONTH SHALL BE REMITTED TO SUCH ADDRESS DESIGNATED TO THE
DESIGNATED FINANCIAL OFFICER OF MICHIGAN COUNCIL .25, AFSCME, AFL-CIO,
WITH AN ALPHABETICAL LIST OF NAMES AND ADDRESSES OF ALL EMPLOYEES FROM
WHOM DEDUCTIONS HAVE BEEN MADE NO LATER THAN THE FIFTH(5TH) DAY OF THE
MONTH FOLLOWING THE MONTH IN WHICH THEY WERE DEDUCTED.

(C) THE EMPLOYER SHALL ADDITIONALLY INDICATE THE AMOUNT DEDUCTED
AND NOTIFY THE FINANCIAL OFFICER OF THE COUNCIL OF THE NAMES AND ADD-
RESSES OF EMPLOYEES WHO, THROUGH A CHANGE IN THEIR EMPLOYMENT STATUS,
ARE NO LONGER SUBJECT TO DEDUCTIONS AND FURTHER ADVISE SAID FINANCIAL
OFFICER BY SUBMISSION OF AN ALPHABETICAL LIST OF ALL NEW HIRES SINCE
THE DATE OF SUBMISSION OF THE PREVIOUS. MONTH'S REMITTANCE OF DUES.

ARTICLE 8. UNION REPRESENTATION.
(A) STEWARDS, ALTERNATE STEWARDS AND UNIT CHAIRMAN.
THE EMPLOYEES COVERED BY THIS AGREEMENT WILL BE REPRESENTED BY

THREE (3) STEWARDS. THE UNION SHALL HAVE THE EXCLUSIVE RIGHT TO ASSIGN
SAID STEWARDS AND SHALL ASSIGN AT LEAST ONE (1) STEWARD TO EACH OF THE
FOLLOWING LOCATIONS OR DEPARTMENTS:

ONE (1) FOR THE STREET DEPARTMENT AND ELECTRIC AND WATER DEPARTMENT.
ONE (1) FOR THE OFFICE CLERICAL AND FIRE AND WASTEWATER TREATMENT.
ONE (1) TO BE APPOINTED AS CHIEF STEWARD.
1. THE EMPLOYER WILL BE NOTIFIED OF THE NAMES OF THE ALTERNATE

STEWARDS WHO WOULD SERVE ONLY IN THE ABSENCE OF A REGULAR STEWARD.
2. ANY STEWARD OR ALTERNATE STEWARD ASSIGNED BY THE UNION TO A

PARTICULAR GRIEVANCE, DURING HIS WORKING HOURS, WITHOUT LOSS OF TIME OR
PAY, MAY INVESTIGATE AND PRESENT GRIEVANCES TO THE EMPLOYER, A LIMIT
OF ONE (1) HOUR PER GRIEVANCE.
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3. THE CHAPTER CHAIRMAN SHALL BE ALLOWED THE NECESSARY TIMEOFF

DURING WORKING HOURS WITHOUT LOSS OF TIME OR PAY TO INVESTIGATE AND
PRESENT GRIEVANCES TO THE EMPLOYER IN ACCORDANCE WITH THE GRIEVANCE
PROCEDURE, WITH A LIMIT OF ONE (1) HOUR PER GRIEVANCE.

(B) UNION BARGAINING COMMITTEE.
(1) EMPLOYEES COVERED BY THIS AGREEMENT WILL BE REPRESENTED IN

NEGOTIATIONS BY FIVE (5) NEGOTIATING COMMITTEE MEMBERS.
(2) ALL BARGAINING BY THE PARTIES SHALL BE AT A MUTUALLY AGREEABLE

TIME.

ARTICLE 9. SPECIAL CONFERENCES.
(A) SPECIAL CONFERENCES FOR IMPORTANT MATTERS WILL BE ARRANGED

BETWEEN THE CHAPTER CHAIRMAN AND THE EMPLOYER OR ITS DESIGNATED REP-
RESENTATIVE UPON THE REQUEST OF EITHER PARTY. SUCH MEETINGS SHALL BE
BETWEEN AT LEAST TWO REPRESENTATIVES OF THE UNION AND TWO REPRESENTATIVES
OF MANAGEMENT. ARRANGEMENTS FOR SUCH SPECIAL CONFERENCES SHALL BE MADE
IN ADVANCE AND AN AGENDA OF THE MATTERS TO BE TAKEN UP AT THE MEETING
SHALL BE PRESENTED AT THE TIME THE CONFERENCE IS REQUESTED. MATTERS
TAKEN UP IN SPECIAL .CONFERENCE SHALL BE CONFINED TO THOSE INCLUDED IN
THE AGENDA. C9NFERENCES SHALL BE HELD AT A MUTUALLY AGREEABLE TIME.
THE MEMBERS OF THE UNION SHALL NOT LOSE TIME OR PAY FOR TIME SPENT IN
SUCH SPECIAL CONFERENCES. THIS MEETING MAY BE ATTENDED BY REPRESENT-
ATIVES OF THE COUNCIL AND/OR REPRESENTATIVES OF THE INTERNATIONAL UNION.

(B) THE UNION REPRESENTATIVES MAY MEET ON THE EMPLOYER'S PROPERTY
FOR AT LEAST ONE-HALF HOUR IMMEDIATELY PRECEDING THE CONFERENCE.
ARTICLE 10. GRIEVANCE PROCEDURE.

IT IS THE INTENT OF THE PARTIES TO THIS AGREEMENT THAT THE GRIE-
VANCE PROCEDURE SET FORTH HEREIN SHALL SERVE AS A MEANS FOR A PEACEFUL
SETTLEMENT OF DISPUTES THAT MAY ARISE BETWEEN THEM AS TO THE APPLICATION
AND INTERPERTATION OF THIS AGREEMENT OR OTHER CONDITIONS OF EMPLOYMENT.
IN ORDER TO BE A PROPER MATTER FOR THE GRIEVANCE PROCEDURE, THE GRIEVANCE
MUST BE PRESENTED WITHIN TWENTY-ONE (21) WORKING DAYS OF THE EMPLOYEE'S
KNOWLEDGE OF ITS OCCURRENCE. THE EMPLOYER WILL ANSWER, IN WRITING, ANY
GRIEVANCE PRESENTED TO IT, IN WRITING, BY THE UNION.

STEP 1.
ANY EMPLOYEE HAVING A GRIEVANCE SHALL PRESENT IT TO THE EMPLOYER

AS FOLLOWS:
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(A) IF AN EMPLOYEE FEELS HE HAS A GRIEVANCE, HE SHALL DISCUSS THE

GRIEVANCE WITH THE STEWARD.
(B) THE STEWARD MAY DISCUSS THE GRIEVANCE WITH THE DESIGNATED

EMPLOYER REPRESENTATIVE.
(C) IF THE MATTER IS THEREBY NOT DISPOSED OF, IT WILL BE SUBMITTED

IN WRITTEN FORM BY THE STEWARD TO THE DESIGNATED EMPLOYER REPRESENTATIVE.
UPON RECEIPT OF THE GRIEVANCE, THE REPRESENTATIVE SHALL SIGN AND DATE
THE STEWARD'S COpy OF THE GRIEVANCE.

(D) THE DESIGNATED EMPLOYER REPRESENTATIVE SHALL GIVE HIS ANSWER
TO THE STEWARD WITHIN FOUR (4) WORKING DAYS OF RECEIPT OF THE GRIEVANCE.

STEP 2.
IF THE ANSWER IS NOT SATISFACTORY TO THE UNION, IT SHALL BE PRE-

SENTED IN WRITING BY THE CHIEF STEWARD TO THE CHAIRMAN OF THE LABOR
COMMITTEE WITHIN SEVEN (7) WORKING DAYS AFTER THE EMPLOYER REPRESENTATIVE
RESPONSE IS DUE. THE CHAIRMAN OF THE LABOR COMMITTEE SHALL SIGN AND
DATE THE STEWARD'S COPY. THE LABOR COMMITTEE SHALL" RESPOND TO THE
STEWARD IN WRITING WITHIN FIVE (5) WORKING DAYS OF RECEIPT OF THE
GRIEVANCE.

STEP 3.
IF THE GRIEVANCE REMAINS UNSETTLED, THE CHAPTER CHAIRMAN SHALL

REQUEST A MEETING, IN WRITING, TO THE VILLAGE COUNCIL WITHIN SEVEN (7)
WORKING DAYS AFTER THE RESPONSE OF STEP 2 IS DUE. THE VILLAGE PRES-
IDENT SHALL SIGN AND DATE THE CHAPTER CHAIRMAN'S COPY. THE MEETING
SHALL BE HELD WITHIN SEVEN (7) WORKING DAYS.

," STEP 4.
(A) IF THE ANSWER AT STEP 3 IS NOJ SATISFACTORY, AND THE UNION

W"ISRES: TO CARRY IT FURTHER, THE CHAPTER CHAIRMAN SHALL REFER THE MATTER
TO COUNCIL N25.

(B) IN THE EVENT COUNCIL N25 WISHES TO CARRY THE MATTER FURTHER, IT
SHALL WITHIN (30) THIRTY CALANDER DAYS FROM THE DATE OF THE EMPLOYERS
ANSWER AT STEP 3 MEET WITH THE EMPLOYER FOR THE PURPOSE OF ATTEMPTING
TO RESOLVE THE DISPUTE(S). IF THE UNION IS NOT SATISFIED WITH THE DIS-
POSITION OF THE GRIEVANCE AT THIS MEETING, IT MAY WITHIN (30) WORKING
DAYS FOLLOWING THE MEETING, NOTIFY THE EMPLOYER IN WRITING, AND REFER
THE MATTER TO ARBITRATION.
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(C) THE ARBITRATION PROCEEDINGS SHALL BE CONDUCTED IN ACCORDANCE

WITH THE AMERICAN ARBITRATION ASSOCIATION "RULES AND REGULATIONS.
(D) THERE SHALL BE NO APPEAL FROM ANY ARBITRATOR'S DECISION.

EACH SUCH DECISION SHALL BE FINAL AND BINDING ON THE UNION, ITS MEMBERS,
THE EMPLOYEE OR EMPLOYEES INVOLVED, AND THE EMPLOYER. THE ARBITRATOR
SHALL MAKE A JUDGEMENT BASED ON THE EXPRESS TERMS OF THIS AGREEMENT, AND
SHALL HAVE NO AUTHORITY TO ADD TO, OR SUBTRACT FROM ANY OF THE TERMS OF
THIS AGREEMENT. THE EXPENSES FOR THE ARBITRATOR SHALL BE SHARED EQUALLY
BETWEEN THE EMPLOYER AND THE UNION.

(E) A GRIEVANCE MAY BE WITHDRAWN WITHOUT PREJUDICE AND IF SO WITH-
DRAWN ALL FINANCIAL LIABILITIES SHALL BE CANCELLED. IF THE GRIEVANCE
IS REINSTATED, THE FINANCIAL LIABILITY SHALL DATE ONLY FROM THE DATE
OF REINSTATEMENT. IF THE GRIEVANCE IS NOT REINSTATED WITHIN THIRTY (30)
WORKING DAYS FROM THE DATE OF WITHDRAWAL, THE GRIEVANCE SHALL NOT BE
REINSTATED. WHEN ONE OR MORE GRIEVANCES INVOLVE A SIMILAR ISSUE, THOSE
GRIEVANCES MAY BE WITHDRAWN WITHOUT PREJUDICE PENDING THE DISPOSITION
OF THE APPEAL OF THE REPRESENTATION CASE. IN SUCH EVENT, THE WITHDRAWAL
WITHOUT PREJUDICE WILL NOT AFFECT FINANCIAL LIABILITY.

(F) ANY GRIEVANCE NOT ANSWERED WITHIN THE TIME LIMITS BY THE
EMPLOYER SHALL BE DEEMED SETTLED ON THE BASIS OF THE UNION'S ORIGINAL
DEMAND.

(G) ANY GRIEVANCE NOT APPEALED BY THE UNION WITHIN THE TIME LIMITS
SHALL BE DEEMED SETTLED ON THE BASIS OF THE EMPLOYER'S LAST ANSWER.

ARTICLE!!. DISCHARGE AND SUSPENSION.
(A) NOTICE OF DISCHARGE OR SUSPENSION. THE EMPLOYER AGREES,

PROMPTLY UPON THE DISCHARGE OR SUSPENSION OF AN" EMPLOYEE, TO NOTIFY, IN
WRITING, THE EMPLOYEE AND HIS STEWARD OF THE DESCHARGE OR SUSPENSION.
SAID WRITTEN NOTICE SHALL CONTAIN THE SPECIFIC REASONS FOR THE DISCHARGE
DR SUSPENSION.

(B) THE DISCHARGED OR SUSPENDED EMPLOYEE WILL BE ALLOWED TO DISCUSS
HIS DISCHARGE DR SUSPENSION WITH HIS STEWARD AND THE EMPLOYER WILL MAKE
AVAILABLE A MEETING ROOM WHERE HE MAY DO SO BEFORE HE IS REQUIRED TO
LEAVE THE PROPERTY OF THE EMPLOYER. UPON REQUEST, THE EMPLOYER OR HIS
DESIGNATED REPRESENTATIVE WILL DISCUSS THE DISCHARGE OR SUSPENSION WITH
THE EMPLOYEE AND THE STEWARD.
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(C) ApPEAL OF DISCHARGE OR SUSPENSION. SHOULD THE DISCHARGED OR
SUSPENDED EMPLOYEE AND/OR THE STEWARD CONSIDER THE DISCHARGE OR
SUSPENSION TO BE IMPROPER. IT SHALL BE SUBMITTED TO THE FINAL STEP
OF THE GRIEVANCE PROCEDURE.

(D) USE OF PAST RECORD. IN IMPOSING ANY DISCIPLINE OR DISCHARGE
ON A CURRENT CHARGE, THE EMPLOYER WILL NOT TAKE INTO ACCOUNT ANY PRIOR
INFRACTIONS WHICH OCCURRED MORE THAN ONE (11) YEAR PREVIOUSLY.

ARTICLE 12. SENIORITY (PROBATIONARY EMPLOYEES).
(A) NEW EMPLOYEES HIRED IN THE UNIT SHALL BE CONSIDERED AS PRO-

BATIONARY EMPLOYEES FOR THE FIRST SIXTY (60) WORKING DAYS OF THEIR
EMPLOYMENT, EXCEPT AS HEREINAFTER PROVIDED. WHEN AN EMPLOYEE FINISHES
THE PROBATIONARY PERIOD, HE SHALL BE ENTERED ON THE SENIORITY LIST OF
THE UNIT AND SHALL RANK FOR SENIORITY FROM THE DAY SIXTY (60) WORKING
DAYS PRIOR TO THE DAY HE COMPLETES THE PROBATIONARY PERIOD. THERE SHALL
BE NO SENIORITY AMONG PROBATIONARY EMPLOYEES. POLICE OFFICERS WILL
RECEIVE ALL BENEFITS OF THE AGREEMENT AFTER SIXTY (60) WORKING DAYS,
BUT WILL REMAIN ON PROBATION UNTIL CERTIFIED BY MLEOTC. PART-TIME
EMPLOYEES HIRED IN THE UNIT SHALL BE CONSIDERED AS PROBATIONARY EMPLOYEES
FOR THE FIRST NINETY (90) CALENDAR DAYS.

(B) THE UNION SHALL REPRESENT PROBATIONARY EMPLOYEES FOR THE PURPOSE
OF COLLECTIVE BARGAINING IN RESPECT TO RATES OF PAY, WAGES, HOURS OF
EMPLOYMENT, AND OTHER CONDITIONS OF EMPLOYMENT AS SET FORTH IN SECTION
(1) OF THE AGREEMENT, EXCEPT DISCHARGED AND DISCIPLINED EMPLOYEES FOR
OTHER THAN UNION ACTIVITY.

(C). SENIORITY SHALL BE ON AN EMPLOYER-WIDE BASIS, IN ACCORDANCE WITH
THE EMPLOYEE'S LAST DATE OF HIRE, HOWEVER, POLICE OFFICERS HIRED AFTER
JULY 1, 1975, SHALL HAVE DEPARTMENTAL SENIORITY. POLICE OFFICERS WHO
HAVE BEEN EMPLOYED BY THE EMPLOYER FOR AT LEAST THREE (3) YEARS SHALL
HAVE THE OPPORTUNITY TO BID ON VACANT POSITIONS IN THE BARGAINING UNIT.
THE EMPLOYER MAY CONTINUE THE OFFICER WHO BIDS FOR ANOTHER BARGAINING
POSITION IN HIS POLICE POSITION UNTIL A REPLACEMENT CERTIFIED OR
TRAINED OFFICER IS AVAILABLE, NOT TO EXCEED ONE (1) YEAR.

(D) THE EMPLOYER SHALL ARRANGE, ON THE FIRST DAY OF EMPLOYMENT,
A TEN (10) MINUTE INTERVIEW PERIOD BETWEEN THE CHAPTER CHAIRMAN AND THE
NEW EMPLOYEE, FURNISHING HIM WITH A COpy OF THE AGREEMENT, AUTHORIZATION
CARDS, EXPLAINING THE STRUCTURE OF THE ORGANIZATION AND PROVIDING ANY
OTHER PERTINENT INFORMATION.
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ARTICLE 13. SENIORITY LISTS.

(A) SENIORITY SHALL NOT BE AFFTECTED BY AGE, RACE, SEX, MARITAL
STATUS, OR DEPENDENTS OF THE EMPLOYEE.

(B) THE SENIORITY LIST ON THE DATE OF THIS AGREEMENT WILL SHOW
THE DATE OF HIRE, NAMES AND JOB TITLES OF ALL EMPLOYEES OF THE UNIT
ENTITLED TO SENIORITY.

(C) THE EMPLOYER WILL KEEP THE SENIORITY LIST UP-TO-DATE AT ALL
TIMES AND WILL PROVIDE THE CHAPTER CHAIRMAN WITH UP-TO-DATE COPIES AT
LEAST EVERY NINETY (90) DAYS.

ARTICLE 14. LOSS OF SENIORITY.
AN EMPLOYEE SHALL LOSE HIS SENIORITY FOR THE FOLLOWING REASONS ONLY:
(A) HE QUITS.
(B) HE IS DISCHARGED AND THE DISCHARGE IS NOT REVERSED THROUGH THE

PROCEDURE SET FORTH IN THIS AGREEMENT.
(C) HE IS ABSENT FOR FIVE (5) CONSECUTIVE WORKING DAYS WITHOUT

NOTIFYING THE EMPLOYER. IN PROPER CASES, EXCEPTIONS SHALL BE MADE. AFTER
SUCH ABSENCE, THE EMPLOYER WILL SEND WRITTEN NOTIFICATION TO THE EMPLOYEE
AT HIS LAST-KNOWN ADDRESS THAT HE HAS LOST HIS SENIORITY, HIS EMPLOYMENT
HAS BEEN TERMINATED. IF THE DISPOSITION MADE OF ANY SUCH CASE IS NOT
SATISFACTORY, THE MATTER SHALL BE REFERRED TO THE FINAL STEP OF THE
GRIEVANCE PROCEDURE.

(D) IF HE DOES NOT RETURN TO WORK WHEN RECALLED FROM LAYOFF AS SET
FORTH IN THE RECALL PROCEDURE. IN PROPER CASES, EXCEPTIONS SHALL BE
MADE.

(E) RETURN FROM SICK LEAVE AND LEAVES OF ABSENCE WILL BE TREATED
THE SAME AS (C) ABOVE.

(F) FOR ABSENCE DUE TO ILLNESS OR INJURY THAT EXCEEDS TWENTY-FOUR
(24) CONSECUTIVE MONTHS, PROVIDED, THE ILLNESS OR INJURY DID NOT ARISE

~OUR OF AND IN THE COURSE OF THE EMPLOYMENT.

ARTICLE 15. SENIORITY OF OFFICERS AND STEWARDS.
THE CHAPTER CHAIRMAN, THE CHAPTER SECRETARY, THE CHIEF STEWARD AND

ALL OTHER STEWARDS, IN THAT ORDER, SHALL, ONLY IN THE EVENT OF A LAYOFF,
HEAD THE SENIORITY LIST OF THE UNIT DURING THEIR TERM OF OFFICE, PROVIDED,
THEY HAVE THE ABILITY TO PERFORM THE WORK AVAILABLE.

ARTICLE 16. LAYOFF DEFINED.
(A) THE WORD 'LAYOFF' MEANS A REDUCTION IN THE WORK FORCE DUE TO

DECREASE OF WORK.
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(B) IN THE EVENT IT BECOMES NECESSARY FOR A LAYOFF, THE EMPLOYER
SHALL MEET WITH THE PROPER UNION REPRESENTATIVES AT LEAST THREE WEEKS
PRIOR TO THE EFFECTIVE DATE OF LAYOFF. AT SUCH MEETING THE EMPLOYER
SHALL SUBMIT A LIST OF THE NUMBER OF EMPLOYEES SCHEDULED FOR LAYOFF,
THEIR NAMES, SENIORITY, JOB TITLES AND WORK LOCATIONS. IF THE RESULTS
OF SUCH MEETING ARE NOT CONCLUSIVE, THE MATTER SHALL BECOME A PROPER
SUBJECT FOR THE FINAL STEP OF THE GRIEVANCE PROCEDURE.

(C) WHEN A LAYOFF TAKES PLACE, EMPLOYEES NOT ENTERED ON THE SENIORITY
LIST SHALL BE LAID OFF FIRST. THEREAFTER, EMPLOYEES HAVING SENIORITY
SHALL BE LAID OFF IN THE INVERSE ORDER OF THEIR DEPARTMENTAL SENIORITY,
I.E. THE LEAST SENIOR EMPLOYEE IN THE DEPARTMENT BEING LAID OFF FIRST.
THE LAID OFF EMPLOYEE SHALL HAVE THE RIGHT TO BUMP A LESSER SENIOR
EMPLOYEE IN ANY OTHER DEPARTMENT PROVIDING HE/SHE HAS THE ABILITY TO DO
THE WORK.

DEPARTMENT LIST:
UNIT 1 - LIGHT DEPARTMENT
UNIT 2 - OFFICE EMPLOYEES
UNIT 3 - POLICE DEPARTMENT
UNIT 4 - STREET, CEMETERY AND FIRE T~~CK DRIVER
UNIT 5 - WASTEWATER DEPARTMENT
UNIT 6 - WATER DEPARTMENT

(D) EMPLOYEES TO BE LAID OFF WILL RECEIVE AT LEAST SEVEN (7)
CALENDAR DAYS' ADVANCE NOTICE OF THE LAYOFF.

(E) DURING A LAYOFF, THERE SHALL BE NO SCHEDULED OVERTIME.

ARTICLE 17. RECALL PROCEDURE.
WHEN THE WORKING FORCE IS INCREASED AFTER A LAYOFF, EMPLOYEES WILL

BE RECALLED ACCORDING TO SENIORITY AND MINIMUM QUALIFICATIONS, WITH THE
MOST SENIOR EMPLOYEE ON LAYOFF BEING RECALLED FIRST. NOTICE OF RECALL
SHALL BE SENT TO THE EMPLOYEE AT HIS LAST-KNOWN ADDRESS BY REGISTERED
OR CERTIFIED MAIL. IF AN EMPLOYEE FAILS TO REPORT FOR WORK WITHIN TEN
(10) CALENDAR DAYS FROM THE DATE OF MAILING OF NOTICES OF RECALL, HE
SHALL BE CONSIDERED A QUIT. IN PROPER CASES, EXCEPTIONS MAY BE MADE.

ARTICLE 18. TRANSFERS.
(A) TRANSFER OF EMPLOYEES: IF AN EMPLOYEE TRANSFERS TO A POSITION

UNDER THE EMPLOYER NOT INCLUDED IN THE BARGAINING UNIT, AND THEREAFTER,
WITHIN TWO (2) MONTHS, TRANSFERS BACK TO A POSITION WITHIN THE BARGAINING
UNIT, HE SHALL HAVE ACCUMULATED SENIORITY WHILE WORKING IN THE POSITION
TO WHICH HE TRANSFERRED. EMPLOYEES TRANSFERRING UNDER THE ABOVE
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CIRCUMSTANCES SHALL RETAIN ALL RIGHTS ACCRUED FOR THE PURPOSE OF ANY
BENEFITS PROVIDED IN THE AGREEMENT.

ARTICLE 19. JOB POSTINGS AND BIDDING PROCEDURE.
(A) ALL VACANCIES AND/OR NEWLY-CREATED POSITIONS WITHIN THE BAR-

GAINING UNIT SHALL BE POSTED WITHIN SEVEN (7) WORKING DAYS OF THE DATE
THE VACANCY OCCURS. ALL VACANCIES OR NEWLY-CREATED POSITIONS WITHIN
THE BARGAINING UNIT SHALL BE FILLED ON THE BASIS OF SENIORITY AND
QUALIFICATIONS. ALL VACANCIES WILL BE POSTED FOR A PERIOD OF SEVEN (7)
WORKING DAYS, SETTING FORTH THE MINIMUM REQUIREMENTS FOR THE POSITION IN
A CONSPICUOUS PLACE ON BULLETIN BOARDS IN EACH BUILDING. EMPLOYEES
INTERESTED SHALL APPLY IN WRITING WITHIN THE SEVEN (7) WORKING DAYS'
POSTING PERIOD. THE SENIOR EMPLOYEE APPLYING FOR THE POSITION WHO MEETS
THE MINIMUM REQUIREMENTS SHALL BE GRANTED A FOUR WEEK TRIAL PERIOD TO
DETERMINE:

1. HIS DESIRE TO REMAIN ON THE JOB.
2. HIS ABILITY TO PERFORM THE JOB.

(B) THE JOB SHALL BE AWARDED OR DENIED WITHIN SEVEN (7) WORKING DAYS
AFTER THE POSTING PERIOD. IN THE EVENT THE SENIOR APPLICANT IS DENIED
THE JOB, REASONS FOR DENIAL SHALL BE GIVEN IN WRITING TO THE EMPLOYEE
AND HIS STEWARD. IN THE EVENT THE SENIOR APPLICANT DISAGREES WITH THE
REASONS FOR DENIAL, IT SHALL BE A PROPER SUBJECT FOR THE GRIEVANCE
PROCEDURE. THE EMPLOYER SHALL FURNISH THE CHAPTER CHAIRMAN WITH A COpy
OF EACH JOB POSTING AT THE SAME TIME THE POSTINGS ARE POSTED ON THE
BULLETIN BOARDS, AND AT THE END OF THE POSTING PERIOD THE EMPLOYER SHALL
FURNISH THE CHAPTER CHAIRMAN WITH A COpy OF THE LIST OF NAMES OF THOSE
EMPLOYEES WHO APPLIED FOR THE JOB AND THEREAFTER NOTIFY THE UNION'S
CHAPTER CHAIRMAN AS TO WHO WAS AWARDED THE JOB.

(C) DURING THE FOUR-WEEK TRIAL PERIOD THE EMPLOYEE SHALL HAVE THE
OPPORTUNITY TO REVERT BACK TO HIS FORMER CLASSIFICATION. IF THE EMPLOYEE
IS UNSATISFACTORY IN THE NEW POSITION, NOTICE AND REASONS SHALL BE SUB-
MITTED TO THE EMPLOYEE AND HIS STEWARD IN WRITING. IN THE EVENT THE
EMPLOYEE DISAGREES, IT SHALL BE A PROPER SUBJECT FOR THE GRIEVANCE
PROCEDURE.

(D) DURING THE TRIAL PERIOD, NON-PROBATIONARY EMPLOYEES WILL RECEIVE
THE RATE OF THE JOB THEY ARE PERFORMING.

eE) EMPLOYEES REQUIRED TO WORK IN A HIGHER CLASSIFICAITON SHALL BE
PAID THE RATE OF THE HIGHER CLASSIFICATION.
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(F) IF THE EMPLOYER FAILS TO GIVE AN EMPLOYEE WORK TO WHICH HIS
SENIORITY ENTITLES HIM, AND A WRITTEN NOTICE OF HIS CLAIM IS FILED
WITHIN THIRTY (30) DAYS OF THE TIME THE EMPLOYER FIRST FAILED TO GIVE
HIM SUCH WORK THE EMPLOYER WILL REIMBURSE HIM FOR THE EARNINGS HE LOST
THROUGH FAILURE TO GIVE HIM SUCH WORK.

(G) No CLAIM FOR BACK WAGES SHALL EXCEED THE AMOUNT OF WAGES THE
EMPLOYEE WOULD OTHERWISE HAVE EARNED.

ARTICLE 20. VETERANS (REINSTATEMENT OF).
THE RE-EMPLOYMENT RIGHTS OF EMPLOYEES AND PROBATIONARY EMPLOYEES'WILL

BE IN ACCORDANCE WITH ALL APPLICABLE LAWS AND REGULATIONS.

ARTICLE 2'1. EDUCATIONAL LEAVE OF ABSENCE FOR VETERANS.
(A) EMPLOYEES WHO ARE REINSTATED IN ACCORDANCE WITH THE UNIVERSAL

MILITARY TRAINING ACT, AS AMENDED, AND OTHER APPLICABLE LAWS AND
REGULATIONS, WILL BE GRANTED LEAVES OF ABSENCE FOR A PERIOD NOT TO EXCEED
A PERIOD EQUAL TO THEIR SENIORITY IN ORDER TO ATTEND SCHOOL FULL-TIME
UNDER APPLICABLE FEDERAL LAWS IN EFFECT IN THE DATE OF THIS AGREEMENT.

(B) EMPLOYEES WHO ARE IN SOME BRANCH OF THE ARMED FORCES RESERVE
OR THE NATIONAL GUARD WILL BE PAID THE DIFFERENCE BETWEEN THEIR RESERVE
PAY AND THEIR REGULAR PAY WHEN THEY ARE ON FULL TIME ACTIVE DUTY IN THE
RESERVE OR NATIONAL GUARD, PROVIDED PROOF OF SERVICE AND PAY IS SUB-
MITTED. A MAXIMUM OF TWO WEEKS PER YEAR.

ARTICLE 22. LEAVES OF ABSENCE.
(A) LEAVES OF ABSENCE, WITHOUT PAY, FOR PERIODS NOT TO EXCEED TWO

(2) YEARS WILL BE GRANTED, IN WRITING, WITHOUT LOSS OF SENIORITY FOR:
1 •. SERVING IN ANY ELECTED OR APPOINTED POSITION, PUBLIC OR UNION.
2. MATERNITY LEAVE.
3. ILLNESS LEAVE (PHYSICAL OR MENTAL).
4. PROLONGED ILLNESS IN IMMEDIATE FAMILY.
5. EDUCATIONAL LEAVE: JOB RELATED.
SUCH LEAVE MAY BE EXTENDED FOR LIKE CAUSE.
(B) EMPLOYEES SHALL ACCRUE SENIORITY WHILE ON ANY LEAVE OF ABSENCE

.GRANTED BY THE PROVISIONS OF THIS AGREEMENT, AND SHALL BE RETURNED TO
THE POSITION THEY HELD AT THE TIME THE LEAVE OF ABSENCE WAS GRANTED, OR
TO A POSITION TO WHICH HIS SENIORITY ENTITLES HIM.

tC) MEMBERS OF THE UNION SELECTED TO ATTEND A FUNCTION OF THE UNION
SHALL BE ALLOWED TIME OFF WITHOUT PAY.
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ARTICLE 23. UNION BULLETIN BOARDS.
THE EMPLOYER WILL PROVIDE BULLETIN BOARDS IN EACH BUILDING WHICH

MAY BE USED ONLY BY THE UNION FOR POSTING NOTICES PERTAINING TO UNION
BUSINESS.

ARTICLE 24. RATES FOR NEW JOBS.
WHEN A NEW JOB IS CREATED, THE EMPLOYER WILL NOTIFY THE UNION OF

THE CLASSIFICATION AND RATE STRUCTURE PRIOR TO ITS BECOMING EFFECTIVE.
IN THE EVENT THE UNION DOES NOT AGREE THAT THE CLASSIFICATION AND RATE
ARE PROPER, IT SHALL BE SUBJECT TO SUPPLEMENTAL NEGOTIATIONS.

ARTICLE 25. TEMPORARY ASSIGNMENT.
WHEN TEMPORARY ASSIGNMENTS ARE MADE BY THE EMPLOYER FOR THE PURPOSE

OF FILLING VACANCIES OF EMPLOYEES WHO ARE ON VACATION, ABSENT BECAUSE OF
ILLNESS, ETC., WILL BE GRANTED TO THE SENIOR EMPLOYEE WHO MEETS THE
MINIMUM REQUIREMENTS FOR SUCH JOB. SUCH EMPLOYEE WILL RECEIVE THE RATE
OF PAY OF THE HIGHER CLASSIFICATION FOR ALL FULL HOURS WORKED WHILE
FILLING SUCH VACANCY, PROVIDED, HOWEVER; REGARDLESS OF THE NUMBER OF
HOURS WORKED, THE EMPLOYEE WILL RECEIVE THE HIGHER RATE FOR AT LEAST THE
BALANCE OF THE SHIFT.

TEMPORARY ASSIGNMENTS SHALL BE MADE BY THE EMPLOYER FOR ABSENCE IN
EXCESS OF FIVE (5) CONSECUTIVE WORKING DAYS.

ARTICLE 26. JURY DUTY.
AN EMPLOYEE WHO SERVES ON JURY DUTY WILL BE PAID THE DIFFERENCE

BETWEEN JURY DUTY PAY AND REGULAR PAY.

ARTICLE 27. SAFETY COMMITTEE.
(A) A SAFETY COMMITTEE OF EMPLOYEES AND THE SUPERVISOR OR HIS

DESIGNEE IS .HEREBY EXTABLISHED. THIS COMMITTEE SHALL CONSIST OF THE
STEWARDS, AND SHALL MEET ON THE CALL OF EITHER PARTY DURING REGULAR
DAYTIME WORKING HOURS FOR THE PURPOSE OF MAKING RECOMMENDATIONS TO THE
EMPLOYER. IN THE EVENT THE EMPLOYER FAILS TO IMPLEMENT A VALID SAFETY
RECOMMENDATION OF THE UNION, AND THE UNION WISHES TO CARRY THE MATTER
FURTHER, SUCH SHALL BECOME A PROPER SUBJECT FOR THE FINAL STEP OF THE
GRIEVANCE PROCEDURE.

(B) IT IS MUTUALLY AGREED THAT THE EFFORTS OF BOTH THE EMPLOYER AND
ITS EMPLOYEES WILL BE DIRECTED TO MAINTAIN ALL EQUIPMENT AND TOOLS IN A
SAFE AND EFFICIENT WORKING ORDER, AND THE REGULATIONS AND SAFETY CODES
ADOPTED FOR PROTECTION, SAFETY AND HEALTH OF MUNICIPAL EMPLOYEES, AS THEY
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AFFECT THE OPERATION, WILL BE STRICTLY OBSERVED BY BOTH PARTIES. THE
EMPLOYER AND THE UNION WILL COOPERATE IN THEIR ENDEAVOR TO ELIMINATE
ACCIDENTS AND HEALTH HAZARDS AND THE EMPLOYER WILL CONTINUE TO MAKE
REASONABLE PROVISIONS FOR THE SAFETY AND HEALTH OF ITS EMPLOYEES AT
THEIR PLACES OF WORK DURING THE HOURS OF EMPLOYMENT.

ARTICLE 28. EQUALIZATION OF OVERTIME HOURS.
OVERTIME HOURS SHALL BE DIVIDED AS EQUALLY AS POSSIBLE AMONG

EMPLOYEES IN THE SAME CLASSIFICATIONS IN THEIR DEPARTMENT. AN UP-TO-DATE
LIST SHOWING OVERTIME HOURS WILL BE POSTED BI-WEEKLY IN A PROMINENT
PLACE IN EACH DEPARTMENT.

WHENEVER OVERTIME IS REQUIRED, THE PERSON WITH THE LEAST NUMBER
OF OVERTIME HOURS IN THE CLASSIFICATION WITHIN THEIR DEPARTMENT WILL BE
CALLED FIRST AND SO ON DOWN THE LIST IN AN ATTEMPT TO EQUALIZE THE OVER-
TIME HOURS.

FOR THE PURPOSE OF THIS CLAUSE, TIME NOT WORKED BECAUSE THE EMPLOYEE
WAS UNAVAILABLE, OR DID NOT CHOOSE TO WORK, WILL BE CHARGED THE AVERAGE
NUMBER OF OVERTIME HOURS OF THE EMPLOYEES WORKING DURING THAT CALL-OUT
PERIOD, WITH MINIMUM OF TWO (2) HOURS.

SHOULD THE ABOVE METHOD PROVE TO BE UNSATISFACTORY, THE PARTIES AGREE
TO MEET NINETY (90) DAYS FROM THE EFFECTIVE DATE OF THIS AGREEMENT AND
WORK OUT A SOLUTION.

OVERTIME HOURS WILL BE COMPUTED FROM JANUARY 1 THROUGH DECEBER 31
EACH YEAR. EXCESS OVERTIME HOURS WILL BE CARRIED OVER EACH YEAR AND
IS SUBJECT TO REVIEW AT THE END OF EACH PERIOD.

ARTICLE 29. WORKMEN'S COMPENSATION (ON-THE-JOB-INJURY).
EACH EMPLOYEE WILL BE COVERED BY THE APPLICABLE WORKMEN'S COMPENSA-

TION LAWS AND THE EMPLOYER FURTHER AGREES THAT AN EMPLOYEE BEING ELIGIBLE
FOR WORKMEN'S COMPENSATION WILL RECEIVE, IN ADDITION TO THIS WORKMEN'S
COMPENSATION, AN AMOUNT TO BE PAID BY THE EMPLOYER SUFFICIENT TO MAKE UP
THE DIFFERENCE BETWEEN WORKMEN'S COMPENSATION AND HIS REGULAR WEEKLY
INCOME.

ARTICLE 30. WORKING HOURS (SHIFT PREMIUM AND HOURS).
(A) EMPLOYEES WHO WORK ON THE THIRD SHIFT SHALL RECEIVE, IN ADDITION

TO THEIR REGULAR PAY FOR THE PAY PERIOD, TWENTY-TWO (22) CENTS PER HOUR
SHIFT PREMIUM.

(B) EMPLOYEES WHO WORK ON THE FIRST SHIFT SHALL RECEIVE, IN ADDITION
TO THEIR REGULAR PAY FOR THE PAY PERIOD, TWENTY-EIGHT (28) CENTS PER HOUR
SHIFT PREMIUM.
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(C) POLICE OFFICERS SHALL RECEIVE TWENTY-FIVE (25) CENTS PER HOUR,

IN ADDITION TO THEIR REGULAR PAY, FOR ALL HOURS WORKED ON OTHER THAN
SECOND SHIFT.

(D) SHIFT HOURS: FIRST SHIFrr----l1 P.M. TO 7 A.M.
SECOND SHIFT---7 A.M. TO 3 P.M.
THIRD SHIFT----3 P.M. TO 11 P.M.
D.P.W. SHIFT---7 A.M. TO 3:30 P.M.

No SHIFT SHALL BE CHANGED UNLESS AGREED UPON BY THE EMPLOYER AND
THE UNION.

(E) THE WORK WEEK AND WORK DAY FOR THE DEPARTMENTS LISTED BELOW
SHALL BE:

OFFICE---FORTY (40) HOURS PER WEEK, CONSISTING OF FIVE (5), EIGHT
(8) HOUR DAYS.

FIRE-----FORTY (40) HOURS PER WEEK, CONSISTING OF FIVE (5), EIGHT
DEPT. (8) HOUR DAYS.
ALL------FORTY (40) HOURS PER WEEK, CONSISTING OF FIVE (5), EIGHT
OTHER (8) HOUR DAYS.
DEPT.
(F) EMPLOYEES SHALL BE ALLOWED THIRTY (30) MINUTES OFF FOR LUNCH,

WITHOUT PAY, EXCEPT FOR FIREMEN AND POLICEMEN, WHO SHALL CONTINUE AS THEY
HAVE IN THE PAST.

(G) EMPLOYEES MAY TAKE A COFFEE BREAK IN THE A.M. AND ALSO A COFFEE
BREAK IN THE P.M., DURING THE FIRST HALF AND SECOND HALF OF THEIR REGULAR
SHIFT, WHICHEVER MAY APPLY.

(H) AN EMPLOYEE CALLED IN OTHER THAN DURING HIS REGULAR SCHEDULED
SHIFT, SHALL BE GUARANTEED AT LEAST TWO (2) HOURS' PAY AT TIME AND ONE
HALF IF OVER EIGHT (8) HOURS IN ONE DAY.

(I) EMPLOYEES SHALL BE ALLOWED FIFTEEN (15) MINUTES' CLEAN-UP TIME.

(J) DURING THE TERM OF THIS AGREEMENT THE STREET DEPARTMENT WILL
EXPERIMENT WITH VARIATIONS BY MUTUAL AGREEMENT OF THE FOUR (4) DAY AND
FORTY (40) HOUR WEEK. IT IS UNDERSTOOD BY THE PARTIES THAT ARTICLE 33
(A) 1. WILL 'BE WAIVED DURING THESE PERIODS OF EXPERIMENTATION.

ARTICLE 31. SICK LEAVE.
ALL EMPLOYEES COVERED BY THIS AGREEMENT SHALL ACCUMULATE ONE (1)

SICK LEAVE DAY PER MONTH, NOT TO EXCEED TWELVE (12) DAYS PER YEAR, WITH
ONE-HUNDRED-FIFTY (150) DAYS MAXIMUM ACCUMULATION. EFFECTIVE FEBRUARY
27, 1984 ONE HUNDRED PERCENT (100%) UNUSED SICK LEAVE DAYS UP TO A
MAXIMUM OF ONE-HUNDRED-FORTY (140) DAYS ACCUMULATION WILL BE PAID UPON
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SEVERENCE OF EMPLOYMENT WITH THE EMPLOYER.

ARTICLE 32. FUNERAL LEAVE.
AN EMPLOYEE SHALL BE ALLOWED THREE (3) WORKING DAYS WITH PAY AS

FUNERAL LEAVE DAYS NOT TO BE DEDUCTED FROM SICK LEAVE FOR A DEATH IN THE
IMMEDIATE FAMILY. IMMEDIATE FAMILY IS TO BE DEFINED AS FOLLOWS: MOTHER,
FATHER, STEP-PARENTS, BROTHER, SISTER, WIFE OR HUSBAND, SON OR DAUGHTER,
STEP-CHILDREN, MOTHER-IN-LAW, FATHER-IN-LAW. ONE (1) WORKING DAY WITH
PAY AS FUNERAL LEAVE FOR THE FOLLOWING: BROTHER-IN-LAW, SISTER-IN-LAW,
SON~IN-LAW, DAUGHTER-IN-LAW, GRANDPARENTS, GRANDCHILDREN, AUNT OR UNCLE.
ANY EMPLOYEE SELECTED TO BE A PALL BEARER FOR A DECEASED EMPLOYEE WILL
BE ALLOWED ONE(l) FUNERAL LEAVE DAY WITH PAY, NOT TO BE DEDUCTED FROM SICK
LEAVE.

ARTICLE 33. TIME AND ONE-HALF AND DOUBLE TIME.
(A) TIME AND ONE-HALF WILL BE PAID AS FOLLOWS:

1. FOR ALL HOURS OVER EIGHT (8) IN ONE DAY.
2. FOR ALL HOURS WORKED ON HOLIDAYS THAT ARE DEFINED IN

THIS AGREEMENT IN ADDITION TO HOLIDAY PAY.
3. AN EMPOLOYEE SHALL NOT BE REQUIRED TO TAKE TIME OFF TO

CIRCUMVENT THE PAYMENT OF OVERTIME.

ARTICLE 34. HOLIDAY PROVISIONS.
(A) THE PAID HOLIDAYS ARE DESIGNATED AS:
NEW YEAR'S DAY LABOR DAY
MEMORIAL DAY THANKSGIVING DAY
FOURTH OF JULY FRIDAY AFTER THANKSGIVING
(1) PERSONAL DAY PER CALENDAR YEAR CHRISTMAS DAY
EMPLOYEES WILL BE PAID THEIR CURRENT RATE BASED ON THEIR REGULAR

SCHEDULED WORK DAY FOR SAID HOLIDAYS.
(B) SHOULD A HOLIDAY FALL ON SATURDAY, FRIDAY SHALL BE CONSIDERED

AS THE HOLIDAY. SHOULD A HOLIDAY FALL ON SUNDAY, MONDAY SHALL BE
CONSIDERED AS THE HOLIDAY.

(C) TO'QUALIFY FOR HOLIDAY PAY, AN EMPLOYEE WILL WORK HIS LAST
REGULARLY SCHEDULED WORK DAY BEFORE A HOLIDAY AND HIS FIRST SCHEDULED
WORK DAY AFTER A HOLIDAY, UNLESS EXCUSED FOR A LEGITIMATE REASON.

(D) IF A MAN AGREES TO WORK ON A DESIGNATED HOLIDAY AND DOES NOT
REPORT, HE WILL FORFEIT HOLIDAY PAY, UNLESS SUCH FAILURE TO REPORT IS
FOR LEGITIMATE REASON.
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ARTICLE 35. VACATION ELIGIBILITY.

AN EMPLOYEE WILL EARN CREDITS TOWARD VACATION WITH PAY IN ACCORDANCE
WITH THE FOLLOWING SCHEDULE:

AFTER ONE (1) YEAR OF SERVICE ONE (1) WEEK VACATION
AFTER TWO (2), THREE (3), AND

FOUR (4) YEARS OF SERVICE TWO (2) WEEKS VACATION
AFTER FIVE (5), SIX (6), SEVEN (7),

EIGHT (8), AND NINE (9) YEARS
OF SERVICE FOUR (4) WEEKS VACATION

AFTER TEN (10), ELEVEN, (11), TWELVE
(12), THIRTEEN (13) AND FOURTEEN
(14) YEARS OF SERVICE FIVE (5) WEEKS VACATION

AFTER FIFTEEN (15) OR MORE YEARS OF
SERVICE SIX (6) WEEKS VACATION

ARTICLE 36. VACATION PERIOD.
(A) VACATIONS WILL BE GRANTED AT SUCH TIMES DURING THE YEAR AS

REQUESTED BY THE EMPLOYEE, PROVIDED IT DOES NOT INTERFERE WITH THE
NORMAL OPERATION OF THE VILLAGE.

(B) WHEN A HOLIDAY IS OBSERVED BY THE EMPLOYER DURING A SCHEDULED
VACATION, THE VACATION WILL BE EXTENDED ONE DAY CONTUNUOUS WITH THE
VACATION.

(C) A VACATION MAY NOT BE WAIVED BY AN EMPLOYEE AND EXTRA PAY
RECEIVED FOR WORK DURING THAT PERIOD.

(D) IF AN EMPLOYEE BECOMES ILL AND IS UNDER THE CARE OF A DULY-
LICENSED PHYSICIAN DURING HIS VACATION, HIS VACATION WILL BE RESCHEDULED.
IN THE EVENT HIS INCAPACITY CONTUNUES THROUGH THE YEAR, HE WILL BE
AWARDED PAYMENT IN LIEU OF VACATION.

(E) VACATIONS OF LESS THAN THREE (3) DAYS, MUST BE REQUESTED
TWENTY-FOUR (24) HOURS IN ADVANCE" EXCEPT IN THE CASE OF EMERGENCY.

(F) EMPLOYEES WHO VOLUNTARILY LEAVE THE SERVICE OF THE EMPLOYER SHALL
BE ELIGIBLE FOR VACATION PAY IF THEY HAVE MET THE ELIGIBILITY
REQUIREMENTS OF ARTICLE 34, AND GIVES THE EMPLOYER TWO (2) WEEKS WRITTEN
NOTICE OF INTENT TO TERMINATE EMPLOYMENT.

(G) VACATION SHALL BE TAKEN IN THE YEAR NEXT SUCCEEDING THE ANNI-
VERSARY OF HIS EMPLOYMENT; IF NOT TAKEN, THEN IT IS WAIVED.

(H) ALL EMPLOYEES VACATION WILL BE SCHEDULED BY JANUARY 15TH OF
EACH YEAR. DEPARTMENT SENIORITY PREVAILS ON VACATION SCHEDULING. THE
ABOVE REQUEST ARE AN EXPRESSION OF THE EMPLOYEE'S INTENT, BUT MAY BE
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ALTERED BY THE EMPLOYEE WITH SUFFICIENT NOTICE.

ARTICLE 37. PAY ADVANCE.
(A) IF A REGULAR PAY DAY FALLS DURING AN EMPLOYEE'S VACATION, HE

WILL RECEIVE THAT CHECK IN ADVANCE BEFORE GOING ON VACATION.
(B) IF AN EMPLOYEE IS LAID OFF OR RETIRED, DR SEVERS HIS EMPLOYMENT

HE WILL RECEIVE ANY UNUSED VACATION CREDIT, INCLUDING THAT ACCRUED IN THE
CURRENT CALENDAR YEAR. A RECALLED EMPLOYEE WHO RECEIVED CREDIT AT THE
TIME OF LAYOFF FOR THE CURRENT CALENDAR YEAR WILL HAVE SUCH CREDIT
DEDUCTED FROM HIS VACATION THE FOLLOWING YEAR.

(C) RATE DURING VACATION: EMPLOYEES WILL BE PAID THEIR CURRENT RATE
BASED ON THEIR REGULAR SCHEDULED DAY WHILE ON VACATION AND WILL RECEIVE
CREDIT FOR ANY BENEFITS PROVIDED FOR IN THIS AGREEMENT.

ARTICLE 38. HOSPITALIZATION MEDICAL COVERAGE.
(A) THE EMPLOYER AGREES TO PAY THE FULL PREMIUM FOR HOSPITALIZATION

MEDICAL COVERAGE FOR THE EMPLOYEE AND HIS FAMILY; THE PLAN TO BE BLUE
CRoss/BLUE SHIELD PLAN MVF-1 WITH LM RIDER AND MASTER MED OPTION 4. THIS
COVERAGE SHALL BE APPLIED TO ALL EMPLOYEES COVERED BY THE TERMS OF THIS
AGREEMENT. ALSO BLUE CRoss/BLUE SHIELD DENTAL COMPREHENSIVE PREFERRED
PLAN II AND VISION PLAN, EFFECTIVE 7/1/83.

(B) THE EMPLOYER AGREES TO PAY THE FULL PREMIUM FOR HOSPITALIZATION
MEDICAL COVERAGE FOR THE EMPLOYEE AND HIS FAMILY DURING AN EMPLOYEE'S
ABSENCE AS THE RESULT OF AN INJURY, ILLNESS OR MATERNITY FOR A PERIOD
NOT TO EXCEED THREE (3) MONTHS.

ARTICLE 39. CONTUNUING BENEFITS.
ANY' EMPLOYEE PRIVILEGES OR BENEFITS WHICH WERE GENERALLY IN EFFECT

PRIOR TO THE EFFECTIVE DATE OF THIS AGREEMENT, WHICH WERE NOT CHANGED
BY THIS AGREEMENT, WILL CONTINUE IN FORCE THROUGHOUT THE LIFE OF THE
AGREEMENT UNLESS ALTERED BY MUTUAL CONSENT OF THE EMPLOYER AND THE UNION.

ARTICLE 40. CONTRACTING AND SUB'-CONTRACTING OF WORK.
DURING THE TERM OF THIS AGREEMENT THE EMPLOYER SHALL NOT CONTRACT

OUT OR SUB-CONTRACT ANY WORK, IN WHOLE OR IN PART, THAT IS REGULARLY
DR NORMALLY PERFORMED BY MEMBERS OF THE BARGAINING UNIT. ANY NECESSARY
CONTRACTING WILL NOT REDUCE THE HOURS OF THE REGULAR WORK FORCE. SHOULD
IT BECOME NECESSARY TO CONTRACT OR SUB-CONTRACT WORK, THE UNION SHALL
BE NOTIFIED FIVE (5) OFFICE DAYS PRIOR TO SUCH DECISION, EXCEPT IN CASE OF
EXTREME EMERGENCY, AND A SPECIAL CONFERENCE MAY BE HELD AT THE REQUEST OF
E,ITHER PARTY.
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ARTICLE 41 .' 'CONSOLIDATr-ON OR ELIMINATI"ONOF JOBS~

.THE EMPLOYER AGREES THAT ANY CONSOLIDATION OR ELIMINATI'ON OF JOBS
SHALL NOT BE EFFECTED WITHOUT A SPECIAL CONFERENCE. IT IS ALSO AGREED
THAT IF THE RESULTS OF SA ID MEET ING ARE. NOT CONCLUSIVE, AND THERE EX ISTS
A DISPUTE, SAID DISPUTE SHALL BE SUBMITTED TO THE FINAL STEP OF THE

.GRIEVANCE PROCEDURE.

ARTI"CLE 4'2.' SUCCESSOR 'CLAUSE.

THIS AGREEMENT SHALL BE BINDING UPON THE EMPLOYER~S SUCCESSORS,
ASS..IGNEES,PURCHASER, LEA SEE OR TRANSFEREES, WHETHER SUCH SUCCESSION,
ASS.IGNMENT OR TRANSFER BE EFFECTED VOLUNTARILY' OR BY THE OPERATION OF LAW;
AND IN THE EVENT OF THE EMPLOYER'S MERGER OR CONSOLIDATION WITH ANOTHER
EMPLOYER, THIS AGREEMENT SHALL B.E BINDING UPON THE MERGED OR CONSOLIDATED
EMPLOYER.

ARTI"CLE '4'3'. 'WORK PERFOHMED' BY SUPERVISURS.

tAl SUPERVISORY EMPLOYEES OR NON-BARGAINING UNIT MEMBERS SHALL NOT
BE PE.RMlTTED TO PERFORM WORK WITH1N THE B,ARGAINING UNIT EXCEPT FOR THE
FOLLOWING:

1. THE CHIEF OF POLI~E WHO IS A DULY QUALIFIED POLICE OFFICER
AND WHOSE JOB CALLS FOR ACTIVE PARTICIPATION IN NORMAL AND
ROUTINE OPERATION OF THE. POLlCE. DEPARTMENT AND LAW ENFORCEMENT.

2. OTHER SUPERVISORY EMPLOYEES WHEN .SITUATIONS ARIS~ OUT OF
UNFORESEEN CIRCUMSTANCES WHICH REQUIRE THE IMMEDIATE
ATTENTION, OR WHEN INSTRUCTION OR TRAINING OF EMPLOYEES,
lNCLUDING DEMONSTRATION OF PROPER METHODS IS REQUIRED.

tB~ THE FOREGOING EXCEPTIONS SHALL NOT BE USED BY SUPERVISORY
EMPLOYEES FOR Tt:i.EPURPOSE OF DECREASING THE WORK AVAILABLE TO THE BAR-
GAINING UNIT MEMBERS.

(C l EMPLOYEES WHOSE. WORK HAS BEEN PERFORMED BY SUPERV ISORS WITH THE
EXCEPTIONS (ll AND (21 ABOVE. SHALL BE PAID AT THE RATE OF TIME AND ONE-
HALF FOR ALL HOURS WORKED BY SUPERVISION.

ARTI"CLE 44."HESPONSTBTLTTY"OF UNION.

(AI IN CONSIDERATION OF THE OBLIGATIONS ASSUMED BY THE EMPLOYER IN
THIS AGREEMENT, THE UNION RECOGNIZES ITS RESPONSIBILITIES TO COOPERATE
WITH THE EMPLOYER IN SECURING AND SUSTAINING MAXIMUM PRODUCTIVITY PER
EMPLOYEE DURING THE TERM OF THIS AGREEMENT, IN ORDER THAT THE EMPLOYER
MAY RECEIVE, A FAIR DAY'S WORK FOR A FAIR DAY'S PAY AS PROVIDED FOR IN
THIS AGREEMENT. THE UNION IS FULLY IN AGREEMENT WITH THE OBJECTIVE OF
EMPLOYEE PERFORMANCE AND EFFICIENCY CONSISTENT WITH SAFETY, GOOD HEALTH,



PAGE 21

AND SUSTAINED EFFORT.

ARTICLE 45. LIFE INSURANCE.
THE EMPLOYER WILL PAY THE FULL COST OF A $2,000.00 TERM LIFE

INSURANCE POLICY.

ARTICLE 46. NO INTERRUPTION OF WORK.
lA' THE EMPLOYER AND THE UNION AGREE THAT THE GRIEVANCE PROCEDURE

PROVIDED IN ARTICLE 9 IS ADEQUATE AND THE ONLY MEANS FOR SETTLING DISPUTES
ARISING UNDER THE PROVISION OF THIS AGREEMENT.

(B) THERE SHALL BE NO STRIKES, WORK STOPPAGES, OR INTERRUPTION OR
IMPEDING WORK. No OFFICER OR REPRESENTATIVE OF THE UNION SHALL AUTHORIZE
INSTIGATE, AID, OR CONDONE ANY SUCH ACTIVITIES. No EMPLOYEE SHALL
PARTICIPATE IN ANY SUCH ACTIVITIES.

tC) THERE SHALL BE NO LOCKOUTS.

ARTICLE 47. PRE-EMPLOYMENT PHYSICAL EXAMINATIONS.
EFFECTIVE AS OF THE DATE OF THIS AGREEMENT, ALL NEW FULL-TIME AND

PART-TIME EMPLOYEES WILL BE REQUIRED TO PASS A PRE-EMPLOYMENT PYHSICAL
AS DESCRIBED IN THE MEDICAL EXAMINATION FORM FURNISHED BY THE EMPLOYER.
COSTS OF THIS EXAMINATION WILL BE BORNE BY THE EMPLOYER. THE EXAMINING
PHYSICIAN WILL BE DESIGNATED BY THE EMPLOYER.

ARTICLE 48. DISTRIBUTION OF AGREEMENT.
THE EMPLOYER AGREES TO MAKE AVAILABLE TO EACH EMPLOYEE A COpy OF

THIS AGREEMENT AND TO PROVIDE A COpy OF THE SAME AGREEMENT TO ALL NEW
EMPLOYEES ENTERING THE EMPLOYMENT OF THE EMPLOYER.

ARTICLE 49. APPENDICES.
THE FOLLOWING APPENDICES ARE INCORPORATED AND MADE A PART OF. THIS

AGREEMENT:
ApPENDIX A - PENSIONS
ApPENDIX B - CLASSIFICATIONS AND RATES
ApPENDIX C - LONGEVITY
ApPENDIX D - TEMPORARY AND GOVERNMENTAL PROGRAM EMPLOYEES
ApPENDIX E - USE OF COPYING MACHINE
ApPENDix F - COST OF LIVING
ApPENDIX G - COVERALLS
ApPENDIX H - CLOTHING ALLOWANCE

ARTICLE 50. TERMINATION AND MODIFICATION.
THIS AGREEMENT SHALL BE FOR AN TWENTY-FOUR (24) MONTH PERIOD EFFECTIV

JULY 1, 1985 UNTIL JUNE 30, 1987.
(A) IF EITHER PARTY DESIRES TO AMEND AND/OR TERMINATE THIS AGREEMENT,
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IT SHALL, SIXTY (60) DAYS PRIOR TO THE ABOVE TERMINATION DATE, GIVE
WRITTEN NOTIFICATION OF SAME.

(B) IF NEITHER PARTY SHALL GIVE SUCH NOTICE, THIS AGREEMENT SHALL
CONTUNUE IN EFFECT FROM YEAR TO YEAR THEREAFTER, SUBJECT TO NOTICE OF
AMENDMENT OR TERMINATION BY EITHER PARTY ON SIXTY (60) DAYS WRITTEN
NOTICE PRIOR TO THE 'CURRENT YEAR'S TERMINATION DATE.

(C) IF NOTICE OF AMENDMENT OF THIS AGREEMENT HAS BEEN GIVEN IN
ACCORDANCE WITH THE ABOVE PARAGRAPHS, THIS AGREEMENT MAY BE TERMINATED
BY EITHER PARTY ON TEN (10) DAYS WRITTEN NOTICE OF TERMINATION.

(D) ANY AMENDMENTS THAT MAY BE AGREED UPON SHALL BECOME AND BE PART
OF THIS AGREEMENT WITHOUT MODIFYING OR CHANGING ANY OF THE OTHER TERMS
OF THIS AGREEMENT.

(E) NOTICE OF TERMINATION OF MODIFICATION. NOTICE SHALL BE IN
WRITING AND SHALL BE SUFFICIENT IF SENT BY CERTIFIED MAIL, ADDRESSED,
IF TO THE UNION TO 710 CHIPPEWA SQUARE, MARQUETTE, MICHIGAN 49855.
AND IF TO THE EMPLOYER, ADDRESSED TO 101 N. MAIN STREET, L'ANSE, MICHIGAN
49946; OR TO ANY SUCH ADDRESS AS THE UNION OR THE EMPLOYER MAY MAKE
AVAILABLE TO EACH OTHER.

ARTICLE 51. EFFECTIVE DATE.
THIS AGREEMENT SHALL BECOME EFFECTIVE JULY 1, 1985.
IN WITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THIS INSTRUMENT

TO BE EXECUTED ON THE DAY AND YEAR FIRST ABOVE WRITTEN.

FOR THE UNION: FOR THE EMPLOYER:
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APPENDIX A

THE RETIREMENT PLAN SHALL BE METROPOLITAN LIFE INSURANCE COMPANY.
FUTURE BENEFIT SERVICE WILL BE COMPUTED ON TWO (2) PERCENT OF PARTICIPANT
ANNUAL SALARY.

THE EMPLOYER WILL PURCHASE AN IRA FOR EACH BARGAINING UNIT EMPLOYEE
AND MAKE CONTRIBUTIONS AS FOLLOWS:

EFFECTIVE JULY 1, 1985 FOR THE YEAR ENDING JUNE 30, 1986, A
PAYMENT OF $10.00 PER WEEK TO A MAXIMUM OF $500.00 PER YEAR.
EFFECTIVE JULY 1, 1986 FOR THE YEAR ENDING JUNE 30, 1987, A
PAYMENT OF $20.00 PER WEEK TO A MAXIMUM OF $1,000.00 PER YEAR.
THESE RATES WILL BE PRO-RATED FOR PART-TIME EMPLOYEES.

APPENDIX B
CLASSIFICATIONS AND RATES

CLASSIFICATIONS BASE RATE PER HOUR
7/1/85 7/1/86

WATER. PLANT OPERATOR $9.24 $9.44
WATER SUPERINTENDENT 10.12 10.32
ELECTRIC SUPERINTENDENT 10.12 10.32
LINEMAN 9.24 9.44
SUPERINTENDENT -WASTEWATER 10.12 10.32
OPERATOR - WASTEWATER 9.24 9.44
WORKER - WASTEWATER. 8.59 8.79
LEADMAN - STREET DEPT. 10.12 10.32
MECHANIC 9.48 9.68
HIGHWAY DEPT. EQUIPMENT OPERATOR9.04 9.24
POLICE OFFICER 9.08 9.28
BUILDING MAINTENANCE 9..08 9.28
FIRE TRUCK DRIVER 8.98 9.18
CARETAKER - CEMETERY& REC.BLDG. 9.06 9.26
DEPUTY CLERK 8.73 8.93
CLERK I 8.15 8.35
LABORER 8.10 8.30
METER READER - LABORER 8.20 8.40
PROBATIONARY EMPLOYEES $.25 LESS THAN POSITION HIRED.
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APPENDIX B

PART TIME EMPLOYEES
EXTRA POLICE $7.90 $8.10
LANDFILL CARETAKER 7.80 8.00
CEMETERY HELPER 7.64 7.84
STREET AND HIGHWAY 7.64 7.84
METER READER 7.74 7.94
THE UNION AGREES TO DROP THREE (3) FIRE TRUCK DRIVER POSITIONS.
THERE WILL BE WEEKLY PAYROLL FOR EMPLOYEES IN EXCHANGE FOR THE COMBINATION
OF THE POSITION OF METER READER AND LABORER AT 10~ MORE THAN THE LABORER
RATE.

APPENDIX C
LONGEVITY

YEARS OF SERVICE
ONE YEAR THROUGH TWO YEARS
AFTER THREE AND FOUR YEARS
AFTER FIVE, SIX, SEVEN, EIGHT,
NINE YEARS
AFTER TEN, ELEVEN, TWELVE,
THIRTEEN, FOURTEEN YEARS.
AFTER FIFTEEN, SIXTEEN,
SEVENTEEN, EIGHTEEN YEARS
AFTER NINETEEN YEARS AND OVER

LONGEVITY PAYMENT
TURKEy/HAM
1% OF BASE PAY

2% OF BASE PAY

3% OF BASE PAY

4% OF BASE PAY
5% OF BASE PAY

APPENDIX 0

TEMPORARY & GOVERNMENTAL PROGRAM EMPLOYEES
(A) THE EMPLOYER MAY HIRE TEMPORARY EMPLOYEES AND THEY SHALL NOT BE

COVERED BY THE TERMS OF THIS AGREEMENT, PROVIDED, HOWEVER, THAT THEIR
EMPLOYMENT SHALL BE LIMITED TO NINTY (90) CALENDAR DAYS IN ONE (1) YEAR

~PERIOD UNLESS EXTENDED BY MUTUAL AGREEMENT BETWEEN THE PARTIED; AND
FURTHER THAT THEY SHALL NOT BE USED TO PREFORM WORK THAT HAS BEEN OR IS
BEING NORMALLY AND REGULARLY PRE~RMED BY MEMBERS OF THE BARGAINING UNIT.

(B) THE EMPLOYER MAY USE STUDENTS AND OTHERS WHOSE WAGES ARE PAID
IN WHOLE OR PART BY A AGENCY OF THE STATE OR FEDERAL GOVERNMENT. THESE
EMPLOYEES WILL NOT BE COVERED BY THE TERMS OF THIS AGREEMENT UNLESS THE
ENABLING LEGISLATION GIVES THEM THE RIGHTS AND BENEFITS OF REGULAR EMP-
LOYEES. FURTHER, THESE EMPLOYEES ARE NOT TO BE USED TO PREFORM WORK
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APPENDIX D
REGULARLY PREFORMED BY THE BARGAINING UNIT IN SUCH A WAY AS TO REPLACE,
DISPLACE OR REDUCE BARGAINING UNIT WORK.

APPENDIX E
USE OF COPYING MACHINE

THE UNION MAY USE THE EMPLOYERS'S COPYING MACHINE, WITH THE
FOLLOWING STIPULATIONS:

(A) USED OF LOCAL UNION BUSINESS ONLY.
(B) UNION TOPAY FOR ALL PAPER USED.
(C) MACHINE TO BE OPERATED BY OFFICE PERSONNEL ONLY.
(D) MACHINE TO BE USED DURING OFFICE HOURS ONLY - 8:30 A.M. TO

5:00 P.M. AND AT SUCH TIMES AS OFFICE PERSONNEL ARE FREE FROM
OTHER VILLAGE BUSINESS.

APPENDIX F
COST OF LIVING

A COST OF LIVING SHALL BECOME A PART OF THIS AGREEMENT AS FOLLOWS:

FOR EACH .5 CHANGE IN THE CONSUMERS PRICE INDEX (URBAN WAGE EARNERS
AND CLERICAL WORKER (ALL ITEMS 1967= 100) 1CENT PER HOUR SHALL BE PAID
QUARTERLY, NOT TO EXCEED TEN (10) CENTS PER HOUR INCREASE PER ANY (6)
SIX MONTH PERIOD DURING THE TERM OF THIS AGREEMENT.

THE COST OF LIVING INCREASES SHALL BE ADDED TO THE BASE RATE. COLA
DECREASES SHALL BE SUBTRACTED FROM THE BASE RATE, BUT NOT MORE THAN .,
TWENTY (20) CENTS PER YEAR.

APPENDIX G

COVERALLS

THE EMPLOYER SHALL PROVIDE TWO (2) PAIRS OF COVERALLS IN THE SEWAGE
DEPARTMENT AND TWO (2) PAIRS OF COVERALLS IN THE STREET DEPARTMENT.

THE MECHANIC SHALL RECEIVE A $200.00 PER YEAR ALLOWANCE FOR CLEANING
COVERALLS.
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APPENDIX H

CLOTHING ALLOWANCE

EACH POLICE OFFICER SHALL RECEIVE A $200.00 PER YEAR UNIFORM
CLEANING ALLOWANCE.
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SPECIAL LETTER OF AGREEMENT

BETWEEN
VILLAGE OF L'ANSE

AND
VILLAGE OF L'ANSE EMPLOYEES CHAPETER OF

LOCAL N2542, AFFILIATED WITH
COUNCIL N25, AFSCME, AFL-CIO

THE PART-TIME OFFICE POSITION SHALL BE CONTINUED AT TWENTY (20)
HOURS PER WEEK.

THE EMPLOYER SHALL CONTINUE TO PROVIDE FALSE ARREST INSURANCE
FOR ALL POLlCE OFFICERS.

THE PARTIES AGREE THERE SHALL BE FLEXIBLE WORK SCHEDULES IN THE
STREET DEPARTMENT AS FOLLOWS: 7:00 A.M. TO 3:30 P.M., 3:00 P.M. TO
11:00 P.M. AND 11:00 P.M. TO 7:00 A.M. DURING THE MONTHS OF DECEMBER
1ST THROUGH MARCH 30TH OF EACH YEAR, WITH PROPER NOTICE OF THIRTY (30)
DAYS ADVANCE NOTICE.

THE HOURS OF WORK -ASSIGNED TO THE STREET SWEEPER SHALL BE TWO DAYS
PER WEEK WEDNESDAY AND FRIDAY MIDNIGHT TO 8:00 A.M.

THE UNION AGREES TO REDUCE THE CALL-OUT AND OVERTIME HOURS BY PER-
MITTING THE SEWER PLANT DEPARTMENT AND THE POLICE DEPARTMENT TO CHECK
TANKS AND PUMP STATIONS AS FOLLOWS:

(A) THE SEWAGE PLANT DEPARTMENT WILL CHECK WATER TANKS AND PUMP
STATIONS FROM 3:30 P.M. TO 11:00 P.M. MONDAY THROUGH FIRDAY.

(B) ON WEEKENDS AND HOLIDAYS WATER DEPARTMENT EMPLOYEES SHALL BE
RESPONSIBLE FOR THE WATER DEPARTMENT INCLUDING CHECKING TANKS AND PUMP
STATIONS DURING THE HOURS OF 7:00 A.M. AND 6:00 P.M. ON CALL FROM THEIR
RESIDENCES.

(C) AFTER 11;00 P.M. MONDAY THROUGH FRIDAY AND AFTER 6;00 P.M. ON
WEEKENDS AND HOLIDAYS THE POLICE DEPARTMENT SHALL CHECK TANKS AND PUMP
STATIONS WHILE ON NORMAL PATROL.

CERTIFICATION
CERTIFIED WATER OPERATORS WILL RECEIVE THE SAME WAGE AS THE CERTI-

FIED WASTEWATER OPERATORS. CERTIFICATION FOR WASTEWATER AND WATER PLANT
OPERATORS MUST BE OBTAINED TWO (2) CONSECUTIVE YEARS FROM THE DATE OF
ELIGIBILITY. GARY ALLMAN HAS UNTIL"_ THE TERMINATION OF THIS AGREEMENT.
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CERTIFICATION
IF NOT CERT IFIED WITH IN TWO (2) YEARS THE EMPLOYEE MAY BUMP ANOTHER
LESS SENIOR EMPLOYEE IN ANOTHER DEPARTMENT, PROVIDING HE/SHE HAS THE

'/ABILITY TO PREFORM THE WORK.

THE PAY RATE FOR JOHN LUNDY - LEADMAN IN THE STREET DEPARTMENT
BE ADJUSTED TO $9.92 PER HOUR (7/1/84 RATE) OR A INCRESE OF 42 CENTS
PER HOUR. THAT THE ADJUSTMENT BE RETRO-ACTIVE TO JUNE 1, 1984.
THAT IF THE VILLAGE HIRES A FULL TIME STREET COMMISIONER THE LEADMAN IN
THE STREET DEPARTMENT RATE WILL REVERT BACK TO THE ORIGINAL RATE WHICH
IS LESS 42 CENTS OR $9.50 AS OF JULY 1, 1984.

FOR THE UNION FOR THE VILLAGE
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